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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE

Institution: ~ Area Cooperative Education Services (ACES)

Item: Approval to offer an Advanced Alternate Route to Certification for
Teachers of English Language Learners (ARCTELL) program, leading to
either a cross endorsement in Teachers of English to Speakers of Other
Languages (TESOL) and/or Bilingual Education

Background

The proposed program named the Advanced Alternate Route to Certification for Teachers
of English Language Learners (ARCTELL) provides an opportunity for experienced
teachers to take advantage of an accelerated, meaningful, relevant, and hands-on learning
experience designed to help them meet state and national competency standards, and to
meet state requirements to be able to add TESOL and/or Bilingual education endorsements
to their current CT teaching certificates. It will be offered as a cross-endorsement
certificate program by ACES, one of the regional education service centers. Through
classroom and clinical experiences, candidates will learn to effectively teach English
Language Learners (ELL) and assist in closing the achievement gap between ELLs and
their English speaking peers. A portfolio approach will be used by candidates to
demonstrate their competency through standards and performance based assessments, and
deep reflection about and on their practice.

A joint visit was conducted by the Department of Higher Education and State Department
of Education to determine whether the proposed program met the relevant standards of the
respective Departments. The visit resulted in a finding that all DHE standards were met
and five of the six NCATE standards adopted by the SDE were met. The standard on
“Assessment and Unit Evaluation” had missing pieces.

Commissioner’s Recommendation

It is recommended that the Board of Governors approve an Advanced Alternate Route To
Certification for Teachers of English Language Learners (ARCTELL) program, leading to
either a cross endorsement in Teachers of English to Speakers of Other Languages
(TESOL) and/or Bilingual Education, to be offered by the Area Cooperative Education
Services, until September 2010. It is further recommended that the Director of the
Department of Higher Education Alternate Route Program will serve on the committee that
will provide oversight for the program.



Description

Purpose and Objectives

There is a national and state shortage of qualified teachers to effectively work with the
increasing number of these students, referred to as English Language Learners (ELL).
Elementary and secondary schools in the United States are charged with educating students
from linguistically and culturally diverse backgrounds, many of whom speak no or limited
English.

The proposed program seeks to accomplish the following:

e Address the ongoing shortage of certified bilingual education teachers and TESOL
Teachers.

e Address the increasing demand for special expertise related to teaching content
areas understandably to ELLs and to developing their English language proficiency
and literacy for communication and academic learning; and, in conjunction with
these, to use technology as a teaching tool and to enable students to use technology
for their own learning.

e Enable school districts to meet the legal requirements of Sections 10-4a and 10-
17e-j of the CGS and Title 111 of the No Child Left Behind Act of 2001.

e Enhance the capability of Connecticut’s teachers of ELLS to accelerate progress
toward closing the educational achievement gap that currently exists between
language minority students and all other students.

Administration

The Director of ARCTELL has immediate responsibility for the program’s administration.
The Director is responsible for all personnel and budgetary matters for the program. The
Director also oversees the program’s long-range planning and continuous monitoring of
the program’s effectiveness. The Director of the ARCTELL program reports directly to
ACES Executive Director. As required within Connecticut this Alternate Route falls under
the administrative guidance of the Department of Higher Education and as such subscribes
to all Board of Governors’ for Higher Education policies for Alternate Routes.

Program Structure

Candidates will be required to complete 314 hours of study in the TESOL/bilingual area
through a combination of classroom learning and assigned work, fieldwork/clinical
experiences, and a planned practicum over a 15 month period (149 classroom/instructional



hours; 130 fieldwork/clinical experience hours). There are three learning phases associated
with this ARC program:

e Phase I: Language and culture (60 classroom hrs.; 20 fieldwork hrs.)

e Phase IlI: Planning, implementing, and managing instruction; assessing students (65
classroom hrs.; 50 fieldwork hrs.)

e Phase Ill: Assessment and professionalism (24 classroom hrs.; 60 fieldwork hrs.)

See attachment for further description of program structure.

Field Experiences and Practicum Districts

Bridgeport

Summer School, usually July 5 — August 1
Hartford:

New Arrivals program in summer, Bilingual
Windham:

K-3 Summer School
New Haven:

Bilingual and ESL in summer

K-3 Bilingual

CT Vocational Technical High School System
ESL component for new admissions, 9" graders
Co-teach with content teacher, “push

Faculty/Staff

Faculty members have expertise in the area of second language acquisition, multicultural
education, teacher education and technology. Their knowledge of the latest research and
best practices in teaching English as a second language and bilingual education is at the
expert level, and their experience in professional development and teacher training is
strong. All faculty are recognized practitioners in their area of expertise, all but one is
certified as a teacher and/or administrator in Connecticut, and all have advanced degrees in
their fields.

The faculty includes the former and current coordinators of bilingual education and Title
111 for the CT State Department of Education, the Directors of Bilingual Education in the
districts of Hartford, Bridgeport, Windham, New Haven and the CT Technical High
Schools, two Education Specialists in world language and multicultural education from
ACES, a world language teacher/teacher educator from Rocky Hill School district, and the
Director of Professional Development and School Improvement at ACES.



Phase 1 Concepts, Topics and Experiences

Classroom instruction (60 hours) Discussions leading to an understanding and application
of knowledge related to language learning and cultural identity in the ESL classroom.

I. Language: Candidates will know, understand and use the major concepts, theories and
research related to the nature and acquisition of language to construct learning
environments that support ELL’s language and literacy development and content
achievement.

e Describing language: candidates demonstrate understanding of language as a
system and use English in listening, speaking, reading and writing for social and
academic purposes.

e Language acquisition and development: candidates understand and apply concepts,
theories, research and practice to facilitate acquisition of English in and out of the
classroom

I1. Culture: Candidates will know, understand and use the major concepts, theories and
research related to culture and cultural groups to construct learning environments that
support ELL’s cultural identities and promote language and literacy development.

e Nature and role of culture in language development

e Cultural groups and identity and their affect language learning and achievement

Professional development opportunities (20 hours) Topics to be determined by the
candidate over the course of the study provided in Phase 1, 2 and 3

Field work/clinical experience (20 hours) — multiple options (see program hours)

Phase 2_Concepts, Topics, and Experiences
Classroom instruction (65 hours) Discussions leading to an understanding and application
of knowledge related to the planning, managing, implementation and assessment of
instruction in the ESL or bilingual classroom.

I. Planning, implementing and managing instruction: Candidates will know, understand
and use standards-based practices and strategies for ESL and content instruction, including
classroom organization, teaching language skills and choosing and adapting classroom
resources.
¢ Planning for standards-based ESL and content instruction for multilevel
classrooms with learners from diverse backgrounds
e Managing and implementing standards-based ESL and content instruction to
support students as they learn language and academic content together
e Using resources and technology to effectively support ESL and content instruction
I1. Assessment: Candidates will understand issues of assessment and use standards-based
assessment measures with ELL students.



e Issues of assessment for ESL including cultural and linguistic bias, 1Q and special
education testing, the importance of standards and the difference between language
proficiency and other types of assessment

e Language proficiency assessment to inform instruction and understand their use for
identification, placement and demonstration of language growth in ELLS

e Classroom-based assessment for ESL that includes a variety of performance-based
tools and techniques to inform instruction

Professional development opportunities (20 hours) Topics to be determined by the
candidate over the course of the study provided in Phase 1, 2 and 3

Job-embedded assignments and practicum (15 hours)

Field work/clinical experience (50 hours) with opportunities to plan, manage, implement
and assess ESL or bilingual lessons.

Phase 3 Concepts, Topics, and Experiences

Classroom instruction (24 hours) Discussions leading to an understanding and
demonstration of professionalism in and out of the ESL classroom.

I. Assessment and Professionalism: Candidates will demonstrate a knowledge of the
history of ESL teaching and understand the importance of keeping current with
instructional techniques, research and public policy issues. They will engage in reflective
practice to inform their teaching, be advocates for ELLs and their families and work
collaboratively to improve the learning environment.

e ESL research and history to improve teaching and learning

e Partnerships and advocacy to promote student learning

e Professional development and collaboration with colleagues to improve learning

Professional development opportunities (20 hours) Topics to be determined by the
candidate over the course of the study provided in Phase 1, 2 and 3

Field work/clinical experience (60 hours). The candidates will complete a Practicum
experience to demonstrate competencies gained in Phases 1 and 2 in planning, managing,
implementing and assessing a unit that promotes ELL’s language proficiency and/or
content knowledge in a culturally sensitive learning environment.
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution:  Capital Community College
Item: Reaccreditation of the College

Capital Community College has requested reaccreditation by the Board of Governors for
Higher Education on the basis of continuation of its regional accreditation by the New
England Association of Schools and Colleges (NEASC). The College was reaccredited
last by the Board of Governors for Higher Education through July 2007.

Capital Community College was established as the result of the merger of Greater
Hartford Community College (founded in 1967) and Hartford State Technical College
(founded as the Connecticut Engineering Institute in 1946). Today, the College offers a
full range of degree and certificate programs, as well as non-credit programs, to more
than 3,500 full-time and part-time students.

The Commission on Institutions of Higher Learning of the New England Association of
Schools and Colleges conducted a comprehensive evaluation visit to the College in
October 2006. As a result of that visit and review, the Commission, at its meeting on
March 1, 2007, continued the College’s accreditation. The Commission scheduled the
next comprehensive evaluation visit to the College for Fall 2016. The Commission also
requested that the College submit a fifth-year interim report for consideration in Fall
2011. It requested that the College give emphasis to the institution’s progress in the
following areas as it prepared that report: (1) assuring that sufficient resources, both
physical and financial, are dedicated to supporting the maintenance and enhancement of
the academic program; (2) implementing the Information Technology Plan, including
equipment replacements and upgrades, sufficiency of IT staff, and faculty training; (3)
developing summative assessment measures and ensuring that evaluation results are used
for institutional improvement; (4) assuring that the College has sufficient full-time
faculty to support its educational programs; and (5) continuing to meets its own goals for
diversity.

Connecticut Regulations 10a-34-6(c) state that “the Board of Governors for Higher
Education shall accept regional or, where appropriate, national accreditation, in
satisfaction of the requirements of this subsection unless the Board finds cause not to rely
upon such accreditation.” The letter of notification from the New England Association of
Schools and Colleges, dated April 18, 2007, gives no indication of serious problems at
the institution, and the Board of Governors has no other information that could be
interpreted as “cause” under 10a-34-6(c). There being no cause, it is recommended that
the Board of Governors for Higher Education accept the NEASC assessment and grant
accreditation to Capital Community College until July 31, 2012.
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution: International College of Hospitality Management

Item: Change of the College’s Name and Ongoing Accreditation of the
Renamed College

Background

International College of Hospitality Management has applied to the Board of Governors
for approval of the change of its name to Bradley College.

International College of Hospitality Management is currently accredited by the Board of
Governors for Higher Education. The College was first accredited by the Board of
Governors in January 1998. It was reaccredited in April 2005 until June 30, 2008. The
College was granted Initial Accreditation by the Commission on Institutions of Higher
Education (CIHE) of the New England Association of Schools and Colleges on April 19,
2007. An institution seeking accreditation is granted that status when it is found that the
institution meets NEASC’s Standards for Accreditation. The College had been
accredited by NEASC’s Commission on Technical and Career Institutions (CTCI).

It was first granted candidacy status by CTCI in 1996 and accreditation in 1998. It is
now making the transition to the CIHE as part of the change in accreditation processes at
NEASC: effective May 2003, all degree granting institutions accredited by CTCI began a
transition to the Commission on Institutions of Higher Education (CIHE); this transition
process is expected to be completed by 2008.

The College changed ownership and relocated from Washington, Connecticut, to
Suffield, Connecticut in 2003. The Department of Higher Education conducted a site visit
to affirm that the College was continuing to meet all of the standards of the Board of
Governors in its new location and under new ownership. A report on those changes was
prepared and submitted to the Board of Governors in September 2004.

When the Board of Governors reaccredited the College, it required that the College
prepare and submit a Progress Report which addressed several questions raised by the
site visit team. The College submitted a Progress Report at the end of December 2004.

Before the Progress Report was submitted, the College was visited by an evaluation team
from the New England Association of Schools and Colleges. As a result of that visit, the
College requested that the findings of the NEASC visit be accepted in satisfaction of the
requirements for State of Connecticut accreditation, under Connecticut Regulations 10a-
34-6( ¢) and that the NEASC visit fulfill the Board of Governors’ requirement for a
comprehensive evaluation visit.
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The Department of Higher Education, in April 2005, presented a combined summary of
the Progress Report submitted by the College to the Department of Higher Education in
satisfaction of the requirement made by the Board of Governors in September 2004 as
well as a recommendation to accept the findings of the New England Association of
Schools and Colleges in satisfaction of the Board’s required comprehensive evaluation
visit by the Department of Higher Education and of State of Connecticut requirements for
institutional accreditation. The report was an effort to coordinate both accreditation
processes.

Name Change
The College states that it is seeking approval for the change of its name because the

current name no longer accurately reflects the mission of the institution, which was
broadened by the College’s Trustees in 2005 by eliminating the exclusive emphasis on
the discipline of hospitality. In addition, the College is seeking to change its name
because it believes that its efforts at marketing have been hampered by the sheer length of
the current name.

The College, after discussion and historical research, has chosen the name “Bradley
College”. That name was chosen in honor of Lt. Eugene M. Bradley, for whom the
nearby Bradley International Airport is also named. Lt. Bradley perished when his P-40
crashed on August 21, 1941 during a training drill. The people of Connecticut did not
forget the sacrifice of Lt. Bradley. There was a groundswell of sentiment in favor of
naming the airfield in Windsor Locks in honor of the airman. For bravery that led to the
ultimate sacrifice, the airfield was renamed Army Air Base, Bradley Field, on January 20,
1942.

Commissioner’s Recommendation

The Commissioner’s Recommendation has two parts: the first concerning the Change of
the College’s name and the second concerning the continuation of accreditation of the
College by the Board of Governors for Higher Education.

Change of the College’s Name

It is recommended that the Board of Governors for Higher Education approve the change
of name of International College of Hospitality Management to Bradley College,
effective on June 20, 2007.

Continuing Accreditation of the College

Because the change of name of the College does not include any other changes, and
because the ownership, administration, and educational programs of Bradley College will
remain the same as those of International College of Hospitality Management, it is
recommended that the Board of Governors for Higher Education grant accreditation to
Bradley College under the same conditions as the accreditation granted to International
College of Hospitality Management. The accreditation of Bradley College will continue
until June 30, 2008.
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution:  Naugatuck Valley Community College

Item: Licensure and Accreditation of a program in Drug and Alcohol Recovery
Counselor, leading to the Associate of Science (A.S.) degree

Executive Summary

Naugatuck Valley Community College has applied for licensure and accreditation of a
program in Drug and Alcohol Recovery Counselor (DARC), leading to an Associate of
Science degree on its Waterbury, CT campus. This program previously existed at
Naugatuck Community College, and had been phased out. At that time, students took
their general requirements at Naugatuck, and the six DARC designated courses off
campus at Manchester Community College, Tunxis Community College, or Gateway
Community College. The program was discontinued because the Colleges in the system
agreed that the program should only be offered at those colleges which provided the
DARC specialized courses. Naugatuck will now offer the six DARC courses and serve
the Waterbury region of the state.

Naugatuck Valley Community College is seeking simultaneous licensure and
accreditation because of the program’s previous standing and success, as well as the fact
that the program currently exists as proposed at three other community colleges in the
State.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was unanimous.

Commissioner’s Recommendation

It is recommended that the Board of Governors for Higher Education license and accredit
the program in Drug and Alcohol Recovery Counselor, leading to the Associate of
Science (A.S.) degree, offered by Naugatuck Valley Community College, for a period of
time concurrent with institutional accreditation.
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Description

Purpose and Objectives

The DARC program provides education and training for persons seeking employment,
job advancement, or transfer to baccalaureate and graduate degrees in the field of
substance abuse counseling. The DARC program prepares students for entry level job
opportunities in public and private agencies, hospitals, prevention organizations,
residential treatment centers, outpatient counseling programs, mental health
organizations, youth service agencies, and in the criminal justice system. Additionally,
the DARC program offers an opportunity to students with advanced degrees who seek a
specialization in the area of addictions.

Students who are admitted to the DARC program are required to complete two semesters
of internships which will involve placement in local community agencies that provide
substance abuse treatment services. See appendix A for a list of representative agencies.
The program addresses diversity through the course offerings as well as the internship
placement in which students will be required to work with individuals from diverse
ethnic and cultural backgrounds.

The DARC program meets the Connecticut Certification Board (CCB) training
requirements in preparation for credentialing graduates as a Certified Addiction
Counselor. These training hours count toward the total required experiential work hours
that will allow these graduates to obtain a provisional certificate.

The College reports the following learning outcomes for graduates of the DARC
program:

1. Describe the physical and psychological basis of addiction.

2. Describe the stages of addiction development.

3. Define the causes and characteristics of addiction relevant to various populations
and cultures.

4. Demonstrate behaviors that are appropriate to the counselor as a person and
professional.

5. Define and apply therapies including Adlerian, Existential, Person-Centered,
Gestalt, Reality, Behavior, and Cognitive Behavioral.

6. Define and apply ethical behavior of counselors.

7. Demonstrate working knowledge and skills as they pertain to drug and alcohol
counseling in individual and group setting.

8. Demonstrate knowledge and skills related to relapse prevention.

9. Describe the categories of drugs and their effects on physiological functioning.

10. Define and relate the skills necessary to deal with dual disorders.

11. Define and describe terminology and concepts relating to the biology of drug and
alcohol abuse.

12. Co-facilitate group counseling sessions under supervision.

13. Demonstrate the ability to design a treatment plan.

14. Demonstrate understanding of the screening, intake and evaluation process.
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15. Demonstrate ability to keep accurate records of group/individual process,
treatment and discharge planning.

16. Demonstrate ability in the area of crisis intervention.

17. Practice the 12-core functions of a substance abuse counselor.

Administration

The program will be offered through the Behavioral and Social Sciences Division and
will be coordinated by a full-time Associate Professor of Psychology. The coordinator
had previously coordinated the program before it was phased out. The establishment of
an advisory group is underway.

Curriculum

There are 39-40 Common Core General Education Credits and 24 credits in the proposed
DARC specialization. NOTE: GE= General Education, IL= Interdisciplinary Leadership
Core, CSA= Career and Self-Awareness Core.

Recommended Course Sequence:

Course No. Title Credits
First Semester

ENG *H101 (GE) Composition 3
COM*100 (GE) Communications 3
PSY*H111 (GE, CSA) General Psychology | 3
DAR*H101 (CSA) Public Health Issues in Abuse & Addiction 3
DAR*H111 Addiction Counseling 3
Second Semester

ENG*H102 (GE) Literature and Composition 3
SOC*H101 (GE) Principles of Sociology 3
PSY*H212 (GE) Abnormal Psychology 3
DAR*H112 Group Counseling 3
DAR*H158 Biology of Addiction 3
Third Semester

BIO*H110 (GE) Principles of Human Biology 3-4
ECN*101 (IL) Principles of Macroeconomics 3
MAT*137 (GE) Intermediate Algebra 3
CSA*H105 (GE) Introduction to Computer Applications 3
DAR*H251 (CSA) Counseling Internship | 6
Fourth Semester

Elective (GE) Fine Arts 3
Elective (GE) Social Science (History Recommended) 3

Elective (GE) Humanities 3



DAR*H252 (CSA) Counseling Internship Il 6
Total Credits for Associates Degree 63-64

Admissions and Enrollment

The Admissions policy is common to all DARC programs in the Community College
System. Admission is selective through an application and screening process. Enroliment
in DAR 101 and 111 is required before initiating the application process. Students must
have three letters of reference from outside sources in addition to recommendations from
their DARC 101 and 111 instructors. Students must also submit a personal statement
regarding how the A.S. in DARC will meet their career and educational goals. Students
meeting the criteria are invited for an interview early in the spring semester.

Students must be accepted into the program in order to take the final Internship I and
Internship Il courses. Students are required to obtain their internship placements and
obtain a letter of commitment by the site supervisor. The expectation is 15 hours per
week work experience (usually non-paid) at that site both fall and spring semester.
Students who are enrolled in DARC courses can apply for the Counselor-In —Training
Certificate which will be offered by the CCB starting fall 2007. Students who graduate
with the DARC A.S. degree meet the requirements to sit for the CAC (Certified
Addiction Counselor) certification exam offered through the Connecticut Certification
Board (CCB). Upon passing this exam and completion of 4,000 hours of work experience
(which can include those hours obtained through the DARC Internship), they will receive
Provisional Certification as an Addictions Counselor (CAC-Provisional). Once they have
obtained an additional 2000 hours of work experience (which is the equivalent of 1 year
full time) they can convert the Provisional Certificate to a Standard Certified Addictions
Counselor Certification

The College projects 8 full- and part-time internal transfers and 23 full- and part-time
new students in the first year. The projection is for 20 full- and part-time internal
transfers by year three and 41 full- and part-time new students by year three.

Similar Programs

Cip Degree Accreditation

Mnem  Code Program Name Type Status Year 2001- 2002- 2003- 2004-

GATE 51150 Drug & Alcohol Recovery Counselor AS A 1977 9 5 8
MANCH 51150 Drug & Alcohol Recovery Counselor AS A 1977 9 6 7
NAUGA 51150 Drug & Alcohol Rehabilitation AS P 1977 4 1 0
TNXIS 51150 Drug & Alcohol Recovery Counselor AS A 1977 6 10 7

Comments from Other Institutions in Connecticut

There have been no comments or questions about the program from other institutions of
higher education in Connecticut.
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Assessment of Need

The Connecticut Occupational forecast indicates that Mental Health and Substance Abuse
Counselors are one of the growing areas of need with a 35.3% growth rate from 2002 —
2012. Previously, the DARC program at Naugatuck Valley averaged 25 full and part-time
students over its last four years. Enrollment in the DARC program at Naugatuck Valley
was predominantly from the Waterbury area during those years. Social and Human
Service Assistants (classification code 21-1093) represent the fourth fastest growing
occupation from 2002-2012. Bureau of Labor Statistics, U.S. Department of Labor,
Occupational Outlook Handbook, 2004-05 Edition, Counselors, on the Internet at
http://www.bls.gov/oco/ocos067.htm (Accessed October 04, 2006).

The Community Colleges would like to return this program to Naugatuck Valley due to
local student interest. Enrollments in the existing DARC programs indicate that in the fall
semester of 2007, Manchester C.C. had 189 students enrolled, Tunxis C.C. had 75, and
Gateway C.C. had 280 students enrolled. In addition, other programs would benefit from
having DARC classes available, such as Criminal Justice and the Human Services
Program.

A survey of interest was distributed in courses in Behavioral and Social Sciences, as well
as in the Arts and Humanities division. Of the 278 responding students, 44% indicated
that they were interested in learning more about the program, 29% indicated that they
would like to meet with an advisor to discuss the program, 36% indicated that they would
consider enrolling in the program, and 44% indicated that they would be interested in
taking courses in the program.

Resource Support
Faculty

The College has listed a full-time professor who would coordinate, advise and teach in
this program. The College has stated that no additional resources will be necessary to run
this program.

Library and Learning Resources

Students at Naugatuck Valley Community College have access to over 431 books in the
areas of substance abuse, and 260 periodicals in the area of psychology which include
research on addictions. The library expands its collection on an on-going basis and
requests for additional books and academic journals are pursued on a regular basis.

The Journal of Addictions and the Journal of Offender and Addiction Counseling will be
added to the current collection for this program.

Facilities and Equipment

No new facilities will be needed for the program. No major new equipment will be
needed for this program.
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Appendix A

Substance Abuse Facilities in Connecticut: Education Requirements and Title of Substance Abuse Counselors

“The job market is tough and there is a high turnover...” (Employer comment during phone interview)

Name of facility

Minimum education required

Title of Substance abuse counselor

APT Foundation
Headquarters is in New Haven
Bridgeport
Contact — Bob Freeman
203-781-4600

Would hire an individual in recovery
(no credentials)
Graduates of residential program hired
Associates Degree

Counselor Trainee — no experience
Counselor I- Associates Degree

Community Prevention Addiction Services,
Inc., (CPAS)New Life Center, Willimantic
Julie Quinn 456 3215 (860)

Accepts CADC —Certification (CCB)
Those who have completed DARC Program
Bachelors Degree
Counselor | (Masters)

Substance Abuse Counselor
Counselor |

Connecticut Counseling
Danbury
203-743-4698
David Schiavo

Associates, Bachelors
Experience with substance abuse treatment
Would take DARC interns...
Licensed substance abuse counselor

Associate Counselor- Associates Degree
Counselor (CADC - works under supervision)
Counselor | —has licensure, supervises others)

Connecticut Junior Republic
Litchfield/Waterbury
860-567-9423

Associates Degree in DARC
Bachelors Degree (CADC)
Takes DARC Interns

Youth Counselor (Residential)
Substance Abuse Counselor

Connecticut Renaissance
Stamford

CADC or Master's Degree in related field
High School Diploma — Case manager

Counselor
Case Manager (conducts individual and group
counseling)

Griffin Hospital Chemical Dependency Unit
Natalie DuMont-Program Director

Associates/Bachelors - CADC
Has hired DARC graduates

Substance Abuse Counselor

Derby Masters Degree - LADC
203-732-7580 Takes interns
HELP Inc. CADC, Associates with two years paid Counselor
Waterbury 203 756-8984 experience or Bachelors Degree
Would take DARC interns
Liberation Programs CADC, Associates Degree Counselor

Norwalk
Administrative Offices 203-851-2077

McCall Foundation
Torrington
Raymond Madsen- clinical director
(860) 496-2100

H.S. diploma
Associates Degree, CADC
Takes DARC Interns

Substance abuse technician (H.S. Diploma)
Substance abuse counselor

MCCA (Midwestern CT Council on Alcoholism)
Danbury
792-4515

Associates in DARC,
Bachelors Degree, CADC,
Three years experience in substance abuse
field
Bachelors and Masters degrees

Counselor |- Associates level
Counselor II-Bachelors Degree
Counselor IlI- Masters Degree

Morris Foundation
Waterbury

Associates Degree
CADC
Bachelors and Masters

Counselor Aide
Counselor

Mountainside Lodge Inc.
Canaan 860-824-1397

CADC-minimal Associates or Bachelors
Or hours in substance abuse work
Takes DARC interns

Drug and Alcohol Counselor

Natchaug Hospital
Rockville 860-456-1311

Masters Degree — eligibility for licensure

Primary Therapist

New Era Rehab
MCK —Clinical Coord.
Bridgeport 203-372-3333

Associates Degree-DARC

Substance abuse counselor

Rushford
Silver Street, Middletown

Bachelors with certification or Masters with or
without certification

Clinician II-Substance Abuse

VA Healthcare Systems of CT
Substance Abuse Treatment Program
West Haven

Associates degree-CADC

Addiction Therapists

Wheeler Clinic
Contact- Mary Painter
Plainville, New Britain, Hartford
860 793-3862

Associates Degree in DARC
Bachelors Degree, CADC
Masters with LADC
Would take DARC Interns

Case Managers-Act as Clinical Assistant
Substance Abuse Counselor

CADC- Certified Alcohol and Drug Counselor

CCB-Connecticut Certification Board

LADC-Licensed Alcohol and Drug Counselor
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution:  Quinnipiac University

Item: Extension of Licensure of a program in Health Care Management, leading
to a Master of Business Administration (M.B.A.) degree

Background

Quinnipiac University has applied to the Board of Governors for Higher Education for
extension of licensure of a program in Health Care Management, leading to a Master of
Business Administration (M.B.A.) degree. The program was licensed by the Board of
Governors for Higher Education in June 2005 for a period of two years, until June 30,
2007. The University requests that the Board of Governors extend its license until
December 31, 2007. Such an extension, the University explains, will provide it with the
time it believes is necessary to ensure that the program’s accreditation application is
thoroughly completed. No students have as yet completed the degree program.

The information below is a summary of the report prepared for the Board of Governors at
the time of program licensure. A new report will be prepared for the Board of Governors
when the University submits its application for accreditation.

Commissioner's Recommendation

It is recommended that the Board of Governors for Higher Education extend the license
of the program in Health Care Management, leading to the Master of Business
Administration (M.B.A.) degree, offered by Quinnipiac University, for a period of six
months, until December 31, 2007.
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Description

Purpose and Objectives

According to the University, the M.B.A. in Health Care Management program creates an
environment that:

e Develops creativity and critical thinking;

e Emphasizes the central importance of ethical decision-making and behavior in
health care organizations;

e Teaches the role of cultural diversity in health care and health care
organizations;

e Provides a perspective on the present and future of health care as well as
providing a thorough understanding of the historical development of the
industry in this country;

e Introduces and emphasizes modern concepts of teamwork and management as
they apply to health care;

e Emphasizes the critical role of information technology in health care
management;

e Encourages continuing, lifetime learning.

Administration

The current Director of the M.H.A. program serves as the Director of the M.B.A. in Health
Care Management program; the Director reports to the Dean of the School of Business.

Accreditation

The School of Business is accredited by the Association to Advance Collegiate Schools of
Business (AACSB) International. The program will be submitted for review by AACSB
during the next review cycle.

In addition, the University believes that the program meets the standards of the Accrediting
Commission on Education for Health Services Administration (ACEHSA) and plans to
apply for its accreditation.

Curriculum

The program’s curriculum requires the completion of nine foundation and strategic courses
from its current M.B.A. curriculum. Six domain specific health management courses are
required. Seven elective health management courses are offered from which the student
selects three elective courses. The program requires 18 courses, or 52 credit hours. With
few exceptions, both health management and M.B.A. courses can be taken simultaneously.
All courses are currently existing and offered on campus.
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Table 1. Curriculum

Course

Category Course Title Credits
Number

MBA MBA 600 Financial Reporting & Analysis 3
Foundation MBA 605 Business Communications 1
and Strategic | MBA 610 Business Decision Analysis 3
Courses AC 600 Strategic Cost & Profitability Analysis 3
MG 600 Business Ethics & Legal Environment 3
FIN 600 Financial Performance Analysis 3
MG 610 Managing People & Organizations 3
MK 600 Managing Customers & Markets 3
MG 690 Strategic Management (Capstone) 3
Subtotal 25
Domain HM 600 Foundations of Health Care Management 3
Specific HM 610 Health Care Law and Health Policy 3
Health HM 621 Quality Management in Health Care Facilities 3
Management | HM 626 Epidemiology/Population Health 3
Courses HM 664 Financial Management in Health Care 3
HM 670 Health Economics 3
Subtotal 18
Elective HM 630 Corporate Compliance in Health Care Industry 3
Courses HM 660 Human Resource Management in Health Services 3
(Choose HM 663 Integrated Health Care Systems & Managed Care 3
Three) HM 667 Strategic Planning & Marketing in Health Services 3
HM 669 Organization & Management of Long-Term Care Facilities 3
HM 781/782 Residency | and 11 6
HM 783/784 Consulting Practicum I and 11 6
Subtotal 9
Total 52

Source: Quinnipiac University.

The University states that the curricular contents of the proposed program are well aligned

with the programs learning outcomes.
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Table 2. Alignment of course contents and program learning outcomes

Course
Number

Creativity
and
Critical
Thinking

Ethics

Diversity

Historical,
Present and
Future
Perspectives

Team
Building

Information
Technology

Life-Long
Learning

AC600

FIN600

HM600

X
X
X

HM610

HM621

XX | XX

HM626

HM630

XXX [ XX

HM®660

HM663

XXX

HM664

HM667

XXX XXX [ X

HM669

XXX XXX XXX XXX

HM670

XX XXX XXX XXX

HM780/
781

X

HM783/
784

X | X XXX X[X

MB600

X X | XXX XX|X([X|X

X X | X |X

MB605

MB610

X

MG600

MG610

MG690

XXX

MK600

XX XX XXX X | XX XX XXX XXX XXX

XXX [ X

XXX [ X

X|X

Source: Quinnipiac University.

The University reports that it already has a variety of health care organizations in
Connecticut available as sites for residencies and consulting practicum experiences. These
sites include hospitals, nursing homes, home care agencies, assisted living facilities,
pharmaceutical companies, public health agencies, insurance companies, health centers and
private medical practices.

The University will survey alumni asking for their feedback on the relevance of and
thoroughness of their education as preparation for their positions in the health care
industry. A similar questionnaire will be sent to their employers. The University will also
hold meetings with its Health Care Management Advisory Council, consisting of
representatives of the health care industry, to seek their opinions about the program
curriculum and to solicit their advice about program modifications.

Admissions and Enrollment

The University anticipates that the majority of the program’s students will be part-time
students, so that courses will be offered on an annual or biennial rotation to allow the
typical student to take required courses conveniently.
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Admission to the M.B.A. in Health Care Administration program will occur on a rolling
basis throughout the year for both full- and part-time students, allowing students to begin
their studies during the summer, fall or spring semesters. The School of Business uses a
numerical system as a major component of its graduate program admissions process. The
School requires that the candidate’s G.P.A. multiplied by 200 and added to the candidate’s
total GMAT score is a minimum value of 1100. However, the candidate must also score a
minimum of 500 on the GMAT examination and must have had a minimum undergraduate
G.P.A. of 2.7 on a 4.0 grade scale to qualify for admission. Work experience and
recommendations are also considered in the admissions process. The program faculty will
review applicants who do not meet minimum numerical requirements but who have
extensive work experience in the health care industry.

The University suggests its prospective pool of applicants include its undergraduate majors
in health sciences, gerontology and business, current M.B.A. students with an interest in
health care, current M.H.A. students who might be interested in a more intensive
grounding in business courses, and college graduates, particularly those in the New Haven
area. Table 3 indicates the University’s anticipated enrollment between 2005 and 2009.

Table 3. Anticipated enrollment

Credit Hours per Total Credit
Academic Year Semester Enrollment Hours per
Student

Semester
Fall 10 6 60
2005-2006 Spring 20 6 120
Fall 25 6 150
2006-2007 Spring 30 6 180
Fall 40 6 240
2007-2008 Spring 50 6 300
Fall 60 6 360
2008-2009 Spring 75 6 450

Source: Quinnipiac University.

Educational Planning Context
Overall Needs

The University argues that the society must train people for administrative positions in the
health care industry — for example, insurance companies, government agencies, hospitals,
physician practices, health centers, diagnostic facilities, nursing homes and assisted living
facilities — who understand not only the vitally important services the health care system
provides in promoting health and treating illness, but who also understand the business
aspects of health care, the economic impact our complex system has on the national
economy and the urgent need to control runaway costs.

The University asserts that the expenditures on health care now represent more than 15%
of the nation’s economic output, 1.7 trillion dollars, with near certainty that it will increase
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to more than 17% of the economy within the next five to ten years if nothing changes in
the finances and organization of our health care system. In perspective, from 1960 through
2000, while the population of the country increased 57%, the cost of medical care rose
909%.

The University contends that the United States has not responded to this enormous change
in health care with multiple organizational and policy initiatives during the past 50 years.
Making matters worse, the wave of aging baby boomers, representing a serious source of
demand for health care services, will begin to reach the age of 65 in the year 2010.

Institutional Planning

The University has had a M.H.A. program in the School of Business for more than 20
years. During the last few years, enrollment in the M.H.A. program has decreased. After
having conversations with health care industry representatives, the University believes that
the health care market is now demanding graduates with stronger preparation in business
courses than its traditional M.H.A. program currently provides. While health care
employers want trained managers who understand today’s challenging health care
environment, they are also seeking managers with in-depth knowledge of accounting,
economics, finance and organizational management.

Surveying master’s level programs around the country, the University found 12 programs
on the East Coast that combine aspects of an M.B.A. program with elements of an M.H.A.
or equivalent program. Some are called M.B.A./M.H.A. programs, and some are called
M.B.A. programs with variations on the phrase “major in health care.” Regionally, Baruch
College/Mt. Sinai Medical School in New York City has an M.B.A. in Health Care
Administration program; and Clark University in Worcester, Massachusetts, offers an
M.B.A. with a concentration in Health Care.

To improve the competitiveness of its graduate health administration program in the
regional market, the University plans to replace the existing M.H.A. program with a
program of M.B.A. in Health Care Management. This program will continue to emphasize
the training of managers who will be able to work collaboratively with highly trained
professionals from a variety of clinical disciplines in all health care settings. In addition,
the University will also increase its emphasis on basic business skills, now critically
important in the expensive world of health care.

Other Programs in Connecticut

The University of Connecticut offers an M.B.A. in Health Care Management program, and
the University of Hartford offers an M.B.A. program with a concentration in health care.

26



Resource Support

Faculty

The University states that the existing faculty, including adjunct faculty, of the M.H.A.
program and the existing M.B.A. faculty comprise the faculty of the M.B.A. in Health
Care Management program. These faculty members will continue to teach management
courses as part of their regular teaching load in the Management Department, as well as
undergraduate health administration courses, two health management courses in the Entry-
Level Doctor of Physical Therapy degree program, and courses in the Health Care
Compliance Certificate Program. No additional faculty will be required for the new
program. As proposed, only one member of the adjunct faculty is scheduled to teach a
health management course regularly — HM 664, Financial Management in Health Care.

Resource Centers and Libraries

The Arnold Bernhard Library, opened in 2000, serves the University’s undergraduate and
graduate programs. In addition, web-based resources relevant to the M.B.A. in Health
Care Management program are accessible from 70 computer terminals in the library, from
similar work stations in the School of Law library, and from student and faculty laptop
computers on or off campus that have ready access to the University network.

Facilities and Equipment

The University reports that current faculty office space and classroom space are adequate
for the needs of the new program, as are computer support and administrative assistant
support in the School of Business.
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution: ~ Southern Connecticut State University
Item: Reaccreditation of the University

Southern Connecticut State University has requested accreditation by the Board of
Governors for Higher Education on the basis of the continuation of its regional
accreditation by the New England Association of Schools and Colleges (NEASC). The
University was accredited last by the Board of Governors in May 2002 until June 30, 2007.

Southern Connecticut State University, in New Haven, was founded in 1893 as the New
Haven State Normal School, a teacher training facility, and became a four-year college
with degree granting authority in 1937. It offered its first graduate program, leading to a
Master of Arts degree, in 1947, and during the 1950s and 1960s prepared teachers in
virtually every major scholastic area. The institution moved to its present campus in 1959
and expanded its offerings to include liberal arts curriculums leading to bachelor’s degrees
in the arts and sciences. It was then that the institution was reorganized into a
multipurpose institution and renamed Southern Connecticut State College. It became a
university in 1983 and today has seven academic schools: Arts and Sciences, Business,
Communication, Information and Library Science, Education, Health and Human Services,
Extended Learning, and Graduate Studies. It was authorized by the Board of Governors to
offer an Ed.D. in Educational Leadership in 2002.

The Commission on Institutions of Higher Education of the New England Association of
Schools and Colleges, at its meeting on November 16, 2006, considered and accepted the
University’s fifth-year interim report. The Commission asked the University to submit a
report for consideration in Fall 2008 giving emphasis to its continuing success in the
following areas: (1) implementing its vision to achieve the appropriate balance between
teaching and scholarship as well as resolving aspirations to achieve “preeminence;” (2)
developing a systematic, coordinated, and comprehensive program to assess student
engagement, satisfaction, and learning, and integrating the use of institutional effective
evidence into the process of planning and budgeting; and (3) reviewing and revising the
general education program, including developing an institutional plan for understanding
what students have learned as a result of the program; (4) continuing to resolve the
relationship between the institution and the Online CSU system as it related to planning,
budgeting, and technical support for the growing online programs; and (5) ensuring that
the doctoral program in educational leadership has adequate numbers of faculty engaged in
scholarly activity, including research, grant-writing, and publishing; has adequate
provision for faculty and program development; and has an appropriate level of student
selectivity and retention. The Commission also affirmed the scheduling for the next
comprehensive evaluation of the University for Fall 2011.

Connecticut Regulations 10a-34-6(c) state that “the Board of Governors for Higher
Education shall accept regional or, where appropriate, national accreditation, in satisfaction
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of the requirements of this subsection unless the Board finds cause not to rely upon such
accreditation.” The letter of notification from the New England Association of Schools
and Colleges, dated January 11, 2007, gives no indication of serious problems at the
institution, and the Board of Governors has no other information that could be interpreted
as “cause” under 10a-34-6(c).

There being no cause, it is recommended that the Board of Governors accept the NEASC
assessment and grant accreditation to Southern Connecticut State University until June 30,
2012. It is also recommended that the Board of Governors for Higher Education stipulate
that the University submit to the Department of Higher Education a copy of the Fall 2008
report the University prepares for the New England Association of Schools and Colleges,
and that the Department of Higher Education provide a summary of that report to the
Board of Governors.
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution:  University of Connecticut

Item: Licensure of a program in Public Health with a concentration in
Occupational and Environmental Health Sciences, leading to the Doctor of
Philosophy (Ph.D.) degree.

Executive Summary

The University reports that the proposed concentration in Public Health responds to a need
in the State for qualified public health workers with in-depth training in occupational and
environmental exposure analysis, risk assessment and intervention strategies. These skills,
the University states, are in short supply in Connecticut.

The evolution of health needs in Connecticut, the University notes, requires public health
interventions with a focus on the Occupational and Environmental Health Sciences.
Exposure to a variety of agents and conditions in the home, workplace and outdoor
environment contributes to compromised ill-health, an increased incidence of disease, and
a disproportionate risk to individuals living in economically disadvantaged communities.
Collectively, these external and personal factors place a growing burden on our public
health infrastructure and present unique challenges to public health practitioners. The
rapid evolution of workplace characteristics and new environmental risk factors requires an
equally rapid and continuous evolution of public health expertise. A public health
approach focusing on early recognition and control of these occupational, environmental
and personal risk factors as well as disease prevention and management will help break the
cycle of declining health and increasing costs, and will address major disparities in health
among populations.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was all in favor, with the
representative from the University of Connecticut abstaining.

Commissioner’s Recommendation

It is recommended that the Board of Governors for Higher Education license a program in
Public Health with a concentration in Occupational and Environmental Health Sciences,
leading to the Doctor of Philosophy (Ph. D.) degree, to be offered by the University of
Connecticut until June 2010.
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Description

Purpose and Objectives

The specific objectives of the proposed doctoral program are to:

e provide a doctoral program emphasizing interdisciplinary research linking public
health methods and concepts with the occupational and environmental health
sciences;

e provide an advanced, knowledge-based curriculum relevant to the needs of public
health doctoral students in the occupational and environmental health sciences;

e educate public health practitioners as scholars, researchers, educators, leaders, and
administrators in the field of public health;

e contribute to the development of policies that advance the health of the public;

e serve as a focal point for multi-school interdisciplinary public health research;

e serve as a model for collaboration among university campuses;

e collaborate with other professions, community groups and governmental agencies
to improve the health of Connecticut’s population; and

e serve as a resource for the public health community by providing knowledge,
research and service expertise.

Administration

One full-time faculty member has been designated to provide administrative and
programmatic leadership for the program and the concentration in Occupational and
Environmental Health Sciences will have leadership from two co-chairs. Additionally, it will
also receive oversight and administrative support from the Graduate School. All graduate
programs formally report to the Dean of the Graduate School. The academic policies and
procedures that govern the Graduate School will apply to the doctoral program in Public
Health, including admission requirements, general academic requirements, graduation
requirements, approval of doctoral student Plans of Study and Dissertation Proposals and
program review policies.

Curriculum

Prerequisites:

Students are required to complete graduate courses in the five core areas of public health
(Biostatistics, Epidemiology, Occupational/Environmental Health, Behavioral Sciences,
and Health Services Administration) and must have completed courses in three of the five
core areas to be considered for admission. Accepted students who are deficient in one or
two areas must take the necessary course(s) either before admission or upon matriculation
in the doctoral program. Credits earned in these core courses will not count toward the 45
credit

32



The curriculum consists of 45-48 credits, distributed as follows:

Credits
Public health core seminar 4
Research methods 9
Concentration core 9
Dissertation related courses (electives) 8-12
Dissertation research credits 15
45— 48

See attachment for listing of courses.

Students will be evaluated according to the following benchmarks as they progress through

the program:

1. Satisfactory completion of course work

2. Filing a plan of study

3. Formation of a doctoral committee

4. Completion of qualifying examinations in a timely manner

5. Defense of dissertation prospectus and external review of prospectus
6. Publication in peer-reviewed journals.

Clinical Affiliations

The doctoral program will build on the existing MPH program through a partnership
between the Health Center faculty and community-based practitioners and the strong
competency in social and behavioral sciences on both the Storrs and Health Center
campuses. The MPH program was built on cooperation between the School of Medicine,
which sponsors the program, the Graduate School, which facilitates academic
administration, and the practice community, which provides support for some of the
curriculum and research. The Ph.D. program will follow this model, adjusted for the full-
time nature of doctoral study and the need for intensive research apprenticeships.
Cooperative agreements between the Graduate School and community-based entities such
as state and local agencies, community health clinics and other health care providers will
be developed explicitly for Ph.D. related teaching and research.

The program will build specifically on the long-standing collaborations between the
University of Connecticut and the Connecticut Departments of Public Health and Mental
Health and Addiction Services, which has yielded a cadre of scientists and public health
practitioners who share data, technology, project resources, and funding across a range of
substantive topics. The scientific knowledge of faculty members in conjunction with
practical expertise and data resources at the two state departments is an ideal foundation
for doctoral training.
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Enrollment

The University projects an enrollment of 5 full-time students a year. Tuition will be
waived for graduate students and the University will support students through
assistantships.

Similar Programs

Yale University is the only other institution in Connecticut offering a doctoral program in
Environmental Health Sciences.

Assessment of Need

That University reports that qualified public health workers with in-depth training in
occupational and environmental exposure analysis, risk assessment and intervention
strategies are in short supply in Connecticut. These shortages adversely affect the capacity
of our public health workforce to respond to existing as well as emerging problems. The
need for workforce development is reflected both in personnel shortages and in the small
proportion of the overall workforce with doctoral training in public health. To address this
gap, there is an immediate need to train additional public health professionals who will fill
senior level positions, including those skilled in specialized areas of occupational and
environmental health sciences.

Resource Support

Faculty

The University has identified more than 20 faculty members from the Storrs campus and
Health Center that will be involved with the program. All have the appropriate doctoral
degree, teaching and research experience.

Library and Learning Resources

The University of Connecticut Library System holds the largest public collection of
research materials in the State of Connecticut. The collection contains over 2.5 million
volumes, 9,000 currently received periodicals, 25,000 full-text electronic journals, 2.8
million units of microfilm, 35,000 reference sources, 180,000 maps and an array of
electronic information sources. The Lyman Maynard Stow Library on the Health Center
campus currently supports the academic and research needs of the MPH program. The
Homer Babbidge Library and the Pharmacy Library on the Storrs campus and the Lyman
Maynard Stow Library contain the print and electronic resources to support this program.
The University of Connecticut Libraries provides access to over 10,000 journals, online
and in full text. They also provide access to journals indexed by the National Library of
Medicine, including Index Medicus and PubMed, which include journals specifically
related to public health.
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The following is a sample listing of periodicals specific to public health that are available
through UCONN's Libraries: American Journal of Public Health, Archives of Public
Health, Annual Review of Public Health, Community Dentistry and Oral Epidemiology,
Community Mental Health Journal, Culture, Health and Sexuality, European Journal of
Public Health, Health Expectations: An International Journal of Public Participation in
Health Care and Health Policy, Health Promotion International, Health, Risk and Society,
International Journal of Environmental Research and Public Health, Journal of Community
Health, Journal of Epidemiology and Community Health, Journal of Nutrition, Journal of
Public Health Management And Practice, Journal of Public Health Medicine, Journal of
Urban Health, Medicine Science Sports and Exercise, Prevention, Preventive Medicine,
and Public Health Nursing.

Facilities and Equipment

In addition to the classrooms, lecture halls, and related equipment at the Health Center and
Storrs campus, the proposed new program has dedicated office space, student space, and
seminar rooms at a facility in East Hartford owned by the University of Connecticut.

Advisory Committee on Accreditation

The Advisory Committee on Accreditation, at its May meeting, found the program to be in
compliance with the Board of Governors’ approval standards.
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Summary of Program Requirements

Public Health Core Seminar (4 credits taken over four semesters)

Research Methods (9 credits): Students must complete a minimum of nine credits of
graduate level research methods courses. Courses must be pre-approved by the student’s
advisory committee. The following are the core research courses for the Occupational and
Environmental Health Sciences concentration.

At least one course (3-credits) from each of these three areas:

Research Design and Methods

EPSY 441 Methods and Techniques of Educational Research

EPSY 406 Sampling Designs and Survey Research Methods in Education
PSYC 348  Field Research Methods

STAT 343 Design of Experiments

Statistical Methods

STAT 379  Quantitative Methods in the Behavioral Sciences
STAT 342  Analysis of Experiments

STAT 343  Design of Experiments

STAT 372 Introduction to Biostatistics

Epidemiology
**TBD Critical Reviews/Advanced Epi Methods NEW

This new course will be submitted to the Graduate Program Committee for their approval.

Concentration Core (9 credits): Students will take 9 credits of common courses. The core
courses are planned to provide a base of detailed knowledge in health effects resulting
from occupational and environmental exposures, together with multilevel working
knowledge of exposure/risk assessment and prevention/control strategies focused on
occupational and environmental sources (primary and secondary prevention) as well as
regulatory and policy approaches to prevention. Students will first gain knowledge of
toxicology and the internal dose/body burden and health effects, then examine exposure
and risk modeling and analysis, followed by health policy and regulation. The following
are the core courses for the Occupational and Environmental Health Sciences
concentration.

I. Toxicology/Health Effects
PHAR 354  Principles of Safety Evaluation

PHAR 372  Advanced Pharmacology II: Drug Disposition
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I1. Exposure/Risk Analysis
** PUBH XXX Exposure and Risk Analysis NEW

I11. Law/Policy/Regulation

PUBH 4XX Occupational and Environmental Health Policy

GRAD 310 Responsible Conduct in Research (1 credit) This course will familiarize all
doctoral students to their responsibilities in ethical conduct in research.

Courses to Complete Plan of Study (8 - 12 credits): The student and committee will
develop a plan of study that includes 8 - 12 credits of graduate level course work that
supports the research program. No more than 6 credits of recent graduate course work that
has not been transferred towards the completion of a degree may be used on the plan of
study.

Dissertation Research Credits (15 credits): Each student will complete a minimum of 15
credits of dissertation research. Summary of course program requirements:
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Sample Plan of Study

The following is a sample plan of study for a student with a focus on Toxicology.

Fall Semester Year 1

PUBH 490 Public Health Seminar 1 credit
** PUBH XXX Exposure and Risk Analysis NEW 3 credits
PHAR 354  Principles of Safety Evaluation 1 credit
PHAR 372  Advanced Pharmacology II: Drug Disposition 2 credits
PHAR 353  Genetic Toxicology 2 credits
Total credits 9

Spring Semester Year 1

PUBH 490  Public Health Seminar 1 credit
PSY 348 Field Research Methods 3 credits
PHAR 359  Immunotoxicology 2 credits
PUBH 4XX  Occupational and Environmental Health Policy 3 credits
Total credits 9

Fall Semester Year 2

PUBH 490  Public Health Seminar 1 credit

PVS 354 Toxicological Pathology 2 credits
PUBH 497  Applied Regression Analysis 3 credits
Total credits 6

Spring Semester Year 2

PUBH 490  Public Health Seminar 1 credit
PUBH XXX Critical Reviews / Advanced Epidemiology Methods 3 credits
PSY 401 Occupational Health Psychology 3 credits
Total credits 7
Course CREDITS 31
Dissertation credits 15
TOTAL 46 credits
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PROGRESS REPORT: ACADEMIC AFFAIRS AND PLANNING

Institution: Sacred Heart University

Item: Licensure of a program in Criminal Justice, leading to a Master of Arts degree

The Board of Governors for Higher Education licensed the Master of Arts in Criminal
Justice program at Sacred Heart University in June 2006. As part of that licensure the
Board required the submission of an interim report on the following subjects due June 30,
2007:

I.  The progress in curriculum implementation
Il.  The progress of faculty in developing sustained professional ties with the
discipline
I1l.  The progress in building experiences in teaching graduate-level courses
IV.  The progress in becoming more familiar with criminal justice programs
nationally
V.  The progress in maintaining an active research agenda

Sacred Heart University has submitted the following information in response to the
Board’s requirements.

Progress in Curriculum Development

Sacred Heart University was granted a license for the Master of Arts in Criminal Justice
on June 21, 2006. Given the late date of licensure relative to the recruiting season, the
University made the decision to launch the program in fall 2006, aiming for an initial
class of five students rather than waiting until fall 2007 to initiate the program. The
University believed that initiating the program with a small class would enable the
faculty to become familiar with the new graduate program and make adjustments as
necessary. The decision would also allow for appropriate recruitment, increased
enrollment, and smooth operation in the second year of the program, 2007-2008, when a
full enrollment of twenty students is anticipated.

The fall 2006 class began with six students. Of these six students, five continued in
spring 2007 and two new students were added. Thus, the spring 2007 class had seven
students.

The following courses were offered in fall 2006 and spring 2007:
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Fall 2006

Course Instructor Schedule
CJ 401-Crime Causation and Dr. McCabe Tues/Fri,
Deviance 12:30-1:45
CJ 402-Administration and Dr. McCabe Wed/Fri,
Management of the Criminal 9:30-10:45

Justice System

CJ 507-Organizational

Procedures Dr. McCabe Mon.,
5:10-7:35
CJ 599- Independent Study Professor Semel Arranged with Inst.
Spring 2007
Course Instructor Schedule
CJ 401-Crime Causation and Dr. McCabe Fri,
Deviance 12:30-1:45
CJ 402- Administration and Dr. McCabe Tues, 2-4:45

Management of the Criminal
Justice System

CJ 403-Law, Society and Ethics Professor Semel Mon, 8-10:45

CJ 404-Administration of Dr. McCabe Wed, 2-4:45

Correctional Systems

CJ 506- Victimology Dr. Jacobs Tues/Thurs,
11-12:15

CJ 508- Capital Punishment Professor Semel Wed.
5:10-7:35

Because of the small number of graduate students in the inaugural class, it was decided
that during this first year of operation, a very limited number of highly qualified and
specially selected undergraduate Criminal Justice students (i.e., upper class students with
a GPA of 3.0 or higher) would be allowed to enroll in these classes. This practice is not
expected to continue in the future when the graduate program attracts its anticipated full
cohort of twenty graduate students.



Although the two groups of students were together in the classes, separate syllabi with
different requirements were created for graduate and undergraduate students. The joint
nature of the student populations made an ideal situation for team-building. Graduate
students were assigned as team-leaders and were paired with undergraduate students to
conduct research and deliver presentations.

Because of the scheduled times of the offerings, two of the graduate courses, CJ 402 and
CJ 506, were not enrolled by graduate students.

Curriculum Adjustment

The Master of Arts in Criminal Justice was initially designed with two areas of
specialization: Criminal Justice Management and National Security. These two

concentrations include specific course requirements as follows:

Concentration in Criminal Justice Management (12 credits)

CJ 507 - Organizational Procedures

CJ 511 - Cyber Security

CJ 515 - Budgetary Planning in Public Agencies

CJ 601 - Internship/Practicum Experience in Criminal Justice

Concentration in National Security (12 credits)

CJ 510 - Criminal Profiling

CJ 511 - Cyber Security

CJ 513 - Issues in National Security

CJ 514 - Domestic and International Terrorism

Upon further review, the faculty determined that CJ 511 — Cyber Security is not an
appropriate course for this program. The focus of this program is on preparing individuals
to assume advanced positions in the field of Criminal Justice. It is not developed to create
information technology experts for the field of Criminal Justice. Consequently, the
faculty decided that Cyber Security, would be eliminated from the two concentrations
and a different course, more appropriate to the mission of the program, would be inserted.
The new course will be entitled: Emergency Management. It will examine the policies
and systems necessary to govern in situations of conflict and uncertainty.
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It was also determined that the prerequisites for some of the elective courses should be
revised. The prerequisites for the elective courses listed below will consist of CJ 401-
Theories and Analysis of Crime Causation and Deviance and CJ 402 — Critical Issues in
the Administration and Management of the Criminal Justice System, which may be taken
in conjunction with the elective course.

CJ 510 — Criminal Profiling

CJ 511 - Emergency Management

CJ 513 — Issues in National Security

CJ 514 — Domestic and International Terrorism
CJ 515 — Budgetary Planning in Public Agencies

The efficient operation of the Master of Arts in Criminal Justice Program required that
the present faculty be increased to include individuals experienced in criminal justice
graduate education and administration. In accordance with its initial proposal to the State
of Connecticut, the University has hired a new faculty member who will begin teaching
in the Master of Arts Program in fall 2007. This individual was hired at the Associate
Professor level in recognition of his experience in both undergraduate and graduate
criminal justice education. His participation will broaden the focus of the Master’s
Program and ensure that students are exposed to different instructional styles and
professional expertise.

The courses to be offered in fall 2007 and spring 2008 are listed below:

Fall 2007
Course Instructor Schedule
CJ 401- Crime Causation
And Deviance Dr. McCabe Tuesday
7:45-10:10
CJ 402- Administration and
Management of the Criminal
Justice System Dr. McCabe Tuesday
5:10-7:35
CJ 405 - Criminal Law Professor Semel Tuesday
2-4:45
CJ 406 — Methods of Research and
Statistical Analysis Dr. McCabe Monday
5:10-7:35
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CJ 507 - Organizational
Procedures

CJ 513- Issues in National
Security

CJ 401- Crime Causation and
Deviance

CJ 402- Administration and
Management of the Criminal
Justice System

CJ 402 - Law, Society, and
Ethics

CJ 405- Criminal Law
CJ 506 — Victimology
CJ 507 — Organizational

Procedures

CJ 508 — Criminal Profiling

Dr. Stevens
(new faculty)

Dr. Jacobs

Spring 2008

Dr. McCabe

Dr. McCabe

Professor Semel

Professor Semel

Dr. Jacobs

Dr. McCabe

Dr. Stevens
(new faculty)

Thursday
3:30-6:15

Wednesday
3:30-6:15

Tuesday
7:45-10:10

Tuesday
5:10-7:35

Monday
2-4:45

Wednesday
5:10-7:35

Wednesday
3:30-6:15

Wednesday
7:45-10:10

Monday
5:10-7:35

Progress of the Faculty in Developing Sustained Professional Ties with the

Discipline

The Criminal Justice faculty are members of the following professional Criminal Justice
or Criminal Justice related organizations and associations:

Academy of Criminal Justice Sciences
American Correctional Association
American Sociological Association

Northeastern Association of Criminal Justice Sciences

Northeast Popular Culture Association
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Society of Police and Criminal Psychology

The faculty recently joined the Northeastern Association of Criminal Justice Sciences in
order to become more acquainted with local programs and resources. The faculty
attended the following professional meetings to enhance ties and to network with
professionals in the field:

Northeastern Association of Criminal Justice Sciences,
June 2006, Roger Williams University, Bristol, Rhode Island

American Society for Business and Behavioral Sciences,
February 22-24, 2007, Las Vegas, Nevada

Academy of Criminal Justice Sciences,
March 13-17, 2007, Seattle, Washington

Progress in Building Experiences in Teaching Graduate-level Courses

New course syllabi were created for all the courses offered in the Master of Arts program.

They were developed to be consistent with other criminal justice graduate programs as
well as with advances in the field of criminal justice.

In the fall 2006 semester Sacred Heart University offered courses in the Master of Arts in
Criminal Justice Program that met once a week in the evening and twice a week during
the day. From informal discussions with the students, as well as information obtained
from the formal course evaluations, it was evident that the multiple class meeting each
week was not attractive. Also, courses scheduled during the day were also not attractive
to working students. To overcome this issue, classes for spring 2007 were scheduled for
late afternoon and evenings with only one class meeting per week. In spring 2007, CJ
506- Victimology, met twice a week from 11-12:15. Because it was not possible to
change the time of this class, graduate students did not enroll in this class. Graduate
students did not enroll in CJ 402 in Spring 2007 either because of the time schedule. The
graduate students currently enrolled in the program are working professionals and most
of them are unable to adjust their schedules to enable them to take early classes.
Consequently, subsequent scheduling will acknowledge this restriction. The logical
ordering of courses will also be considered to minimize the number of days spent at the
University and maximize student participation in the program.

Progress in Becoming More Familiar With Criminal Justice Programs Nationally
The structure of the Master of Arts in Criminal Justice Program is consistent with other
such programs in the United States. The 18 credits of foundation courses in the program
provide a thorough knowledge of the field of criminal justice. A review of existing
Master of Arts in Criminal Justice programs found that they require 15-18 credits of
foundation courses. The 30 credits required for completion of the degree at Sacred Heart
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University is also consistent with other programs. Most Master of Arts in Criminal
Justice Programs require 30 -36 credits for the degree.

Currently, the Master of Arts in Criminal Justice Program at Sacred Heart University
offers two areas of specialization: criminal justice management and national security.
Many such programs nationally offer similar areas of specialization.

The University notes that it plans to continue the two areas of specialization as they
currently meet the needs of students. The University will explore new areas of
specialization in such areas as correctional administration and juvenile justice. The areas
of specialization will reflect the professional requirements of the field of criminal justice.

During the past year, members of the Criminal Justice faculty met with the Fairfield
County Police Chiefs and offered to partner with them on research initiatives. Contacts
were also established with the Bridgeport Correctional Center, the Bridgeport Juvenile
Detention Facility, Norwalk-Bridgeport Juvenile Probation offices and several offender
reentry programs.

Progress in Maintaining an Active Research Agenda

Members of the faculty have been actively making presentations at professional
meetings, have been publishing in refereed journals, and have various works in progress.
In addition, during the first year of operation two Graduate Assistants have been working
with members of the faculty on various research efforts and projects.

Summary

The University states that, as the program continues to grow, it is committed to revising
and adjusting the program in order to adequately prepare graduates to meet the growing
and changing needs of the criminal justice system. The University anticipates that the
first student will have met all graduation requirements by May 2008.
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INFORMATION ITEM: ACADEMIC AFFAIRS AND PLANNING

Institution:  Asnuntuck Community College, Capital Community College, Gateway
Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck
Valley Community College, Northwestern Connecticut Community
College, Quinebaug Valley Community College, and Three Rivers
Community College

Item: Licensure and Accreditation of a Health Career Pathways Certificate

Executive Summary

Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College, Middlesex
Community College, Naugatuck Valley Community College, Northwestern Connecticut
Community College, Quinebaug Valley Community College, and Three Rivers
Community College are offering a stand-alone Health Career Pathways Certificate
program. The program will be a system-wide certificate providing a pathway for students
to move on to programs that will prepare them to fill shortages in various allied health
careers in Connecticut.

Because this is a certificate program of twenty-eight credits and is therefore a C2
Certificate, it falls into the “Offered Program” category and does not require formal
approval by the Board of Governors for Higher Education. This summary of the program
is being presented to the Board of Governors because the program is a new system-wide
program within the Community College System and because it seeks to address specific
defined workforce shortages in Connecticut through system-wide planning and educational
program implementation.

Description

Purpose and Objectives

The Health Career Pathways program will provide students with the foundation
necessary for healthcare professionals. Credits earned in the program may be applied
toward healthcare program requirements within the Community College system. Its
purpose is to assist students achieve success in healthcare programs, assist students in
determining the healthcare program and career that best suits their interests and goals,
and to serve as an advising tool for faculty and counselors to advise students interested
in pursuing a health career.



The program was developed as a system-wide program designed to help students develop
the specific skills they could apply once enrolled in a health care career program, including
medical/legal ethical issues, safety precautions, medical terminology, and issues in
healthcare.

Administration

The program coordinators for the existing health care programs at the Colleges will be
responsible for coordinating the new certificate program.

Curriculum

Six of the twelve Community Colleges already offer an Allied Health or pre-Allied Health
Certificate. This certificate incorporates the common elements and best practices from
each of those programs as well as a new course, HLT 103: Investigations in Allied Health.

The curriculum consists of 28 credits distributed as follows:

Credits
HLT 103 Investigation in Allied Health 3
ENG 101 English Composition 3
MAT 136, 137, 138 Intermediate Algebra 3
BIO 105, 115 or 121 Introduction to Biology, 4

Human Biology, General Biology |

CHE 111 Concepts in Chemistry 4
PSY 111 General Psychology 3
BIO 211 Anatomy & Physiology | 4
BIO 212 Anatomy & Physiology 11 4
TOTAL 28

The program will have only one new course, HLT 103, which is currently being piloted at
Middlesex Community College. The System Office anticipates that the new course will be
taught by current college faculty members. All other courses in the certificate program
currently exist.

Enrollment

The Community College System anticipates enrolling 100 students in this certificate
program.

Assessment of Need
The Community College System notes that there is a significant healthcare workforce

shortage in Connecticut. The Connecticut Department of Labor forecasts an increase of
8.5% in total jobs in Connecticut from 2004-2014. Health care support and health care
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practitioner/technical occupations will grow twice as much (16.5% and 14.5%
respectively) in that timeframe, producing significant occupational shortages and skill gaps
in the health care industry.

Resource Support

Faculty
The Community College System notes that the participating institutions have sufficient

qualified faculty to implement the program.

Library and Learning Resources

All students will continue to use the library and learning resources of their respective
institutions.

Facilities and Equipment

Students will continue to use the appropriate facilities and equipment, as necessary, at their
respective institutions.
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INFORMATION ITEM: ACADEMIC AFFAIRS AND PLANNING

Institution:  St. Basil College, Stamford, CT

Item: Regional Accreditation of the College

St. Basil College has been accredited by the Board of Governors for Higher Education, and
it predecessor agencies, since 1949. It was last accredited by the Board of Governors in
November 2005 until November 2010. The College has not been overseen by a regional or
nationally recognized accrediting agency and the State of Connecticut, through the Board
of Governors, has been its accreditor.

The College has now applied for regional accreditation through the New England
Association of Schools and Colleges. NEASC conducted an evaluation visit to the College
in November 2006. The Department of Higher Education participated in that visit. On
May 17, 2007, NEASC granted St. Basil College regional accreditation candidacy status
and the College is anticipating receiving full accreditation from NEASC in five years.

About the College

St. Basil was chartered in 1939 by the Connecticut General Assembly, as a four-year
liberal arts college preparing men for graduate studies in Theology leading to ordination to
the priesthood within the Byzantine-Ukrainian Rite of the Catholic Church. With the
dissolution of the Soviet Union and reinstatement of religious freedom in the Ukraine, the
College has broadened its mission to include education in the United States of Ukrainian
born seminarians.

Administration

The corporate body governing the College is the Board of Trustees of the Ukrainian
Catholic Seminary, Inc. It consists of five members, one of whom is a layman with no
fiscal connection to the College and who represents the public interest. The Rector of the
College serves as the chief executive officer and is supported by an administrative staff
that includes the Vice Rector, the Academic Dean, the Director of Spiritual Formation, two
professional Librarians, the Bursar, the Foreign Student Advisor, and the Dean of Men.

Curriculum

The College’s curriculum is designed to provide the student with the foundation necessary
for entry into a graduate program of Theology. Traditionally this has been accomplished
through a broad liberal arts education leading to a Bachelors of Arts in Philosophy. The
curriculum is listed in Attachment A.
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Admission and Enrollment

The student body is small and almost exclusively from the Ukraine. An admissions
committee from St. Basil College travels to the Ukraine to test and interview prospective
students. Students undergo two days of testing in math, verbal reasoning, and English
proficiency.

With so many foreign born students, the College offered a pre-collegiate year emphasizing
English language skills and familiarization with American culture. It is now moving
towards a four-year program and is requiring higher English scores for admission and
extensive summer sessions.

Faculty
The College lists six full-time faculty members: two have Doctorates (Philosophy and

Religion) and all hold Master’s degrees in appropriate fields from accredited institutions.
Fourteen part-time faculty are listed, five with Doctorates and all with appropriate Master’s
degrees.

Library

The College library contains 21,877 cataloged volumes (1,400 volumes had been weeded
out of the collection during the Summer of 1999). The collection also includes around 50
periodicals and an art collection of over 6,000 slides. Print acquisitions have grown by 8.5
percent in the last five years. The library is served by two full-time professional librarians
and two full-time library technicians. All students receive a formal library orientation and
bibliographic instruction.

Immediately adjacent to the library building is the Ukrainian Cultural Research Center,
which was formally opened by the Diocese of Stamford on the College campus on
November 21, 1997. It contains a unique collection of Ukrainian materials, including
55,000 volumes devoted to all areas of Ukrainian ethnic studies and civilization. Non-print
holdings include an extensive (78 speed) record collection, a collection of prints, maps,
pamphlets and audio-visual materials. Three-quarters of the collection has been
catalogued online into the OCLC database and has already generated numerous scholarly
inquiries.

Facilities and Equipment

St. Basil College occupies a well-maintained, nine acre campus in downtown Stamford,
Connecticut. The campus includes a dormitory, seminary center, library, Ukrainian
Cultural Research Center, the Ukrainian Diocesan Museum, office space, classrooms and
lecture halls, music and computer laboratories, and parking space.
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ATTACHMENT A

Institution:  St. Basil College

Program: BA in Philosophy (120 sch)
Philosophy Major 33 sch
Ph 201 Logic
Ph 202 History of Ancient Philosophy(*)
Ph 301 Philosophy of God
Ph 302 Philosophical Anthropology
Ph 303 History of Medieval Philosophy(*)
Ph 304 Ethics
Ph 305 History of Modern Philosophy(*)
Ph 401 Epistemology
Ph 402 Metaphysics
Ph 403 History of Contemporary Philosophy(*)
Ph 408 Senior Seminar
(*) May be substituted with another Philosophy course
History and Social Science Requirements 18 sch
Hi 101 Survey of Western Civilization |
Hi 102 Survey of Western Civilization Il
Ps 301 General Psychology
Ps 302 Human Growth and Development
So0 403 Sociology
So 404 Social Problems
Humanities Requirements 30 sch
En 101 English Composition |
En 102 English Composition 11
En 201 Survey of World Literature |
En 202 Survey of World Literature 11
En 301 Fundamentals of Communication
Gk 101 Elementary Greek |
Gk 102 Elementary Greek Il
La 101 Elementary Latin |
La 102 Elementary Latin Il
FA 102 Appreciation of Art (**)
(**) May be substituted with Fa 104 Music Appreciation
Natural Science Requirements 12 sch
Bi 201 Biology
Bi 202 Human Biology
Ma 101 College Mathematics |
Ma 102 College Mathematics Il
Religion Requirements 12 sch
Re 101 Introduction To The Old Testament
Re 102 Introduction To The New Testament
Re 201 Sacraments
Re 202 Introduction To Moral Theology

Free Electives 15 sch 53
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR

Institution:  Fairfield University

Item: Program Modification of the accredited Master of Science in Nursing

Executive Summary

Fairfield University has applied to the Board of Governors for approval of a program
modification of its accredited Master of Science in Nursing (MSN) degree program. The
University wishes to add a new track within the program, for Clinical Nurse Leader.
That track will complement the existing tracks in the University’s MSN program, in
family, psychiatric mental health care, and nurse anesthesia.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was unanimous.

Commissioner’s Recommendation

It is recommended that the Board of Governors for Higher Education approve the
modification of the accredited Master of Science in Nursing, offered by Fairfield
University, to add a new track in Clinical Nurse Leader, for a period of time concurrent
with institutional accreditation.
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Description

Purposes and Objectives

The University’s proposed new Master of Science in Nursing track, for Clinical Nurse
Leader, will focus on preparing nurses in clinical practice to achieve graduate level
competency in the clinical management of cohorts of patients. Nurses who complete the
program will be prepared to lead interdisciplinary teams delivering care to patients in
tradition and non-traditional care settings.

The Clinical Nurse :Leader role is a newly-created advanced education nurse generalist
role designed to provide leadership in designing evidence-based systems that more
effectively manage care, bring a high level of clinical competence and knowledge to the
point of care, and serve as a resource for the clinical nursing team.

Administration

The program will be administered and overseen by the Dean of School of Nursing at
Fairfield University.

Admissions/Enrollment

The University anticipates that six students will be needed to support the program each
year. Agreements the University has signed with Danbury Hospital, Greenwich Hospital,
St. Vincent’s Medical Center, and the Veteran’s Hospital in West Haven will bring a total
of ten students to the program in the first year.

Admission prerequisites include a BS in Nursing from an accredited college or
university; an overall undergraduate GPA of 3.0 or higher; and licensure in Connecticut
as an RN.

Curriculum

The proposed track will complement the University’s existing tracks; students in all
tracks share course work in graduate core courses and students in the nurse practitioner,
anesthesia, and CNL tracks will also share coursework in the advanced core. Students
then separate by track as they begin course work in their specialties.

The program is a full-time or part-time program, inclusive of four semesters and the
summer of year two. Itis a 39 credit curriculum and incorporates 462 clinical hours.
294 of the required clinical hours are to be completed during the final semester in a
precept, immersion experience.

The curriculum includes all of the components needed for a master’s degree in nursing: a
graduate core (12 credits), an advanced practice core (9 credits), specialty content (18
credits), and clinical practicum.
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Graduate Core

NS 501 Epidemiology and Health Promotion (3)

NS 505 Advanced Health Policy (3)

NS 508 Advanced Research and the Development of Nursing Science (3)
NS 507 Role Acquisition (2)

NS 509 Role Transition (1)

Practice Core

NS 504 Advanced Health Assessment (3)

NS 540 Advanced Physiology and Pathophysiology (3)
NS 541 Advanced Pharmacology (3)

Clinical Nurse Leader Specialty Content

NS 521 Clinical Nursing Leadership (4)

NS 522 Advanced Research and Informatics
NS 523 Quality Outcomes Management (4)
NS 524 Quality Outcomes Management (7)

Evaluation mechanisms already in place at the School of Nursing will be used to monitor
and improve program quality, effectiveness and student achievement.

Educational Planning Context

The University believes that the new program is designed to better meet the healthcare
needs of patients and is a response to social demands for a more effective and efficient
health care system. The track, the University notes, builds on the University’s tenets of
social justice and service to others and, as a graduate track, provides an opportunity for
nurses to continue their professional development. It provides, too, an opportunity for
acute care clinicians to lead advances in healthcare quality.

Comments From Other Institutions

No comments or questions about the program were received from other institutions.

Other Programs in Connecticut

There are two other Clinical Nurse Leader programs in Connecticut: one at the University
of Connecticut, which is affiliated with the University’s Health Center in Farmington,
and one at Sacred Heart University, which is affiliated with Hartford Hospital. The
University of Connecticut program requires one-and-a-half years of full-time study. The
program at Sacred Heart University is designed primarily for on-line learning and is
structured as a three-year part-time program.
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Resource Support

Faculty

The University’s current nursing faculty will teach all of the graduate and advanced core
courses. Agency partners, the University notes, will contribute their expertise in tracking
quality outcome measures as guest faculty and as preceptors that can mentor students.
The University will hire clinical adjunct faculty as needed.

Library and Learning Resources

The resources of the Nyselius Library will serve the needs of students. It has more than
270,000 volumes in the stacks, 65,000 volumes in microform, and more than 1,800
journals and newspapers in addition to on-line and CD-ROM bibliographic search
services.

Facilities

Additional classroom space, salaries for personnel, library materials, and equipment
specific to the Clinical Nurse Leader program will not be required. The School of
Nursing has adequate classroom space, and all classrooms are equipped with an LCD
Projector, screen/whiteboard, and wireless internet connectivity.
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR

Institution:  Goodwin College

Item: Accreditation of a program in Homeland Security, leading to an Associate
of Science (A.S.) degree

Executive Summary

Goodwin College has applied to the Board of Governors for Higher Education for
accreditation of its program in Homeland Security, leading to the Associate of Science
(A.S.) degree. The program was licensed by the Board of Governors without stipulations
in June 2006 for a period of two years, until June 30, 2008.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was unanimous.

Commissioner’s Recommendation
It is recommended that the Board of Governors for Higher Education accredit the

program in Homeland Security, leading to the Associate of Science (A.S.) degree, offered
by Goodwin College, for a period of time concurrent with institutional accreditation.
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Description

Purpose and Objectives

The program is intended to provide students with a solid academic foundation in the
emerging field of homeland security. The College states that it provides the knowledge,
skills and hands-on experience necessary for a student pursuing an entry-level position
within federal, state and local agencies dealing with homeland security. In so doing, the
program is in conformity with Goodwin College’s mission to offer programs which
promote critical thinking, personal development, and a commitment to community
involvement.

Administration

The program is under the general oversight of the College’s Dean of Academic Affairs.
Day to day supervision is provided by a Program Director.

Curriculum

The Associate in Science Degree program in Homeland Security Management requires a
minimum of 60-61credit hours. It consists of a General Education requirement (20-21
credits); a 36 credit hour Homeland Security major consisting of a 21 credit required core
and 15 credits of electives in Homeland Security; and an Open Elective (3 credits)
Included in the program core requirements is a three credit internship course (HSM 290)
which consists of a minimum of 135 supervised hours of work experience in the field. A
complete description of the program is found in Attachment A.

Admission and Enrollment

When it applied for licensure, the College anticipated that the majority of students in the
program would be part-time evening students. Based upon expressions of interest and
need at the time of licensure, the College projected an enrollment of 20-30 new students
each year.

The College reports that there are presently thirty students enrolled in the program and
attending classes. They include several veterans from the Connecticut National Guard,
municipal police officers and firefighters, security personnel, and an AMTRAK
conductor. The College expects to start ten new students in May 2007.
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Assessment of Need

Labor Market

The emerging field of Homeland Security touches on a large number of occupational specialties
including law enforcement, health services, fire prevention, and government. The College
reports that the Connecticut Department of Labor projects a 10.3% growth in Protective
Services/Homeland Security.

Similar Programs

At present, there are two accredited graduate programs at the University of New Haven in
Homeland Security and one licensed graduate program at the University of Connecticut. There
are no other Associate degree Homeland Security programs in the state. Some offer Associate
degree programs in Criminal Justice, but that is a different focus.

Resource Support

Faculty

The Program Director teaches full-time in the program; he holds both a Master of Public
Administration degree and a Master of Business Administration degree and has experience in
Defense Intelligence Analysis and Corporate Information Security. Adjunct faculty members
working in Homeland Security, Criminal Justice, Computer Crime and Security, and Public
Safety also teach in the program.

Library

The College library has a full-time librarian. The College’s application identifies texts and on-
line full-text journals that can support the program.

The College has purchased subscription to the International Security and Counter-Terrorism
Reference Center (ISCTRC) database. This provides students access to hundreds of full text
journals and reports as well as indexing scholarly and popular writings on the subject. Through
this and other data bases the library is currently subscribing to, students will have full access to
such relevant material as:

Arms Control Today, Army Logistician, Brookings Review, Foreign Policy, Forensic Examiner,
Hazardous Waste Consultant, International Law Update, Journal of Database Management,
Naval War College Review, Review of Policy Research, Risk Management, Security
Management, Topics in Emergency Medicine, Criminal Justice Abstracts, Criminal Justice
Policy Review, and Journal of Homeland Security Management.

Facilities and Equipment

No additional facilities or equipment are required for this program.
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ATTACHMENT A

Institution: Goodwin College
Program: AS in Homeland Security Management (60-61)

I. General Education Requirements (21-22)

ENG 101 English Composition 3
MATH Math 101 or higher 3
COM 101 Public Speaking 3
HUM 120 Contemporary Ethical Perspectives  new 3
PSY 112 Introduction to Psychology 3
SCI Physical or Natural Science Elective 3-4
CAP Computer Literacy Elective 3
Il. Homeland Security Major (36)
a. Required Core Courses (21)

HSM 101 Introduction to Homeland Security  new 3
HSM 102 Intro to Weapons of Mass Destruction (WMD)  new 3
HSM 103 Emergency Response: Planning, Preparedness, and

Testing for Terrorism Concepts  new 3
HSM 104 History of Terrorism—Domestic and International  new 3
HSM 140 Investigative Report Writing*  new 3
HSM 210 Research Project new 3
HSM 290 Internship 3

b. Homeland Security Electives (15)

HSM 110 Introduction to Criminal Justice/Law  new 3
HSM 111 Contemporary Issues in Crime and Prevention  new 3
HSM 120 First Responder Training  new 3
HSM 130 Introduction to Computer Crimes & Security — new 3
HSM 210 Public Safety Response to Terrorism  new 3
HSM 220 Incident Management & Unified Command  new 3
HSM 230 Cyber Crime: Identity Theft & Internet Vulnerabilities new 3
BUS 101 Introduction to Management 3
HRS 101 Introduction to Human Services 3
PSY 120 Organizational Behavior 3

I1l. Open Elective (3)

*Also fulfills College’s writing requirement
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR

Institution:  St. Joseph College

Item: Licensure of a program in online Biochemistry, leading to the Master of
Science (M.S.) degree

Executive Summary

St. Joseph College has applied for licensure of an online program in Biochemistry,
leading to the Master of Science degree on its West Hartford, CT campus. This program
replaces their on-ground Biology/Chemistry Master of Science program.

St. Joseph College was the first to offer an online Master of Science program in Biology.
This delivery system has been reported to be a successful alternative to working
professionals and to those students who live outside the local area. Biochemistry is an
extension of this first program, and thus some coursework and faculty development is
already in place.

Biochemistry integrates the fields of biology and chemistry utilizing chemical concepts to
understand molecular function in biological systems. Saint Joseph College currently
offers M.S. and B.S. degrees in Chemistry through the Chemistry Department, as well as
the B.S. degree in Biochemistry through the Biology and Chemistry Departments.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was nine in favor and one
opposed.

Commissioner’s Recommendation
It is recommended that the Board of Governors for Higher Education license a program

in Biochemistry offered on-line, leading to the Master of Science (M.S.) degree, to be
offered by the St. Joseph College until June 2010.
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Description

Purpose and Objectives

The online Biochemistry Master’s degree program is designed for non-traditional
graduate students who are interested in advanced study in the field. It is particularly
designed for those students who are working in health and pharmaceutical fields, as well
as others who cannot meet in a classroom during normal classroom hours.

The College reports that most courses in biochemical theory can be offered at the
graduate level in an on-line format, with the support of good faculty, appropriate
textbooks, internet resources, and CDROM supplements. There are a number of free,
downloadable software programs that allow students to manipulate biological molecules,
such as protein. Through these programs, students interact with conditions that change
the structure of these molecules and can better visualize what is happening at the
molecular level.

Students entering this program have a Bachelor’s degree in Biochemistry, Biology or
Chemistry, or alternatively at least 16 to 20 credits of college level Biology and
Chemistry, which must include at least one year of Organic Chemistry, before entering
the program. Thus, students have a fair amount of lab experience prior to entering this
program and many students work in labs professionally. Students who would like
additional lab experience may take on-ground instrumentation courses that are offered at
St. Joseph College.

Students who participate in an online graduate program, such as Biology or
Biochemistry, have the ability to interact effectively both with other students in their
courses and with the faculty member who monitors online discussions. Class size is
limited to 15, which was found through experience to be the optimum number of
participants in online problem solving sessions. Students work both individually and in
groups. Typically, students must prepare presentations that other students may see
through Powerpoint on Blackboard, and then share comments with opportunity for
reflection.

The College reports the following learning outcomes for graduates of the Biochemistry
program:
e Recognize the interconnections between biology and chemistry
e Analyze biological systems using advanced chemical concepts
e Relate medical diagnoses and treatment at the molecular level
e Articulate the relationship between the physical properties, of the reactants and
products, and the reactivity of biological reactions
e Analyze equilibrium reactions and their biological use in metabolism
e Articulate the major intersections between the fields of genetics and biochemistry
e Evaluate the research literature in biochemistry
e Evaluate the contributions various sub-disciplines of biology have made to the
field of biochemistry



Administration

The Biochemistry Master’s program will be coordinated by a full-time Associate
Professor of Chemistry who is also the Director of the Chemistry Graduate program.

Curriculum

Students will be required to take 30 credits at the graduate level. Up to six credits may
transfer in with prior approval from the program director. Nine credits are from required
courses. Students may choose from two options for a culminating experience. They may
either complete 30 credits of course work and arrange for a comprehensive exam, or
complete 24 credit hours of coursework, and six credit hours of research leading to a
thesis. The thesis defense must take place at St. Joseph College. The comprehensive
exam must be proctored and meet the requirements set by the College.

Required Courses:

CHEM 500 Chemical Thermodynamics 3
CHEM 530 Biochemistry 3
BIOL 525 Genetics 3
Electives:
BIOL 510 Cell Biology 3
BIOL 515 Pharmacology 3
BIOL 516 Toxicology 3
BIOL 518 Endocrinology 3
BIOL 522 Immunology 3
CHEM560  Advanced Organic Chemistry | 3
CHEM 561  Advanced Organic Chemistry Il 3
CHEM 585  Biochemistry of Cancer 3
CHEM 593  Advanced Seminar | 3
CHEM 594  Advanced Seminar 11 3
CHEM 597  Independent Study 3

Choose 5 of the above for the non-thesis option
Choose 3 of the above, plus the following for the thesis option:
Thesis Requirements:
CHEM 598  Research Planning Seminar 3
CHEM 599  Master Thesis 3

An additional 6 credits may be taken in another discipline or from the list of electives
above.
Total 30

Admissions and Enrollment

The College reports student interest in an online Master’s degree program in
Biochemistry among their current student population and from students in distant
locations. Students need only to come to campus to defend their thesis if that option is

65



chosen. However, many students who are local do take advantage of visiting with faculty
and using the campus’ resources.

The College anticipates enrollment in this graduate program to reach 20 students by the
end of the 2008/09 academic year.

Similar Programs

The College has found no degree program in biochemistry delivered online at the
graduate or undergraduate level in New England.

Both Yale and University of Connecticut offer Master’s degree programs in
Biochemistry, but not online. The Biology Master’s degree online at St. Joseph has been
so successful that the College has had to cap the course size to 15 and increase the
number of sections offered.

Comments from Other Institutions in Connecticut

There have been no comments or questions about the program from other institutions of
higher education in Connecticut.

Educational Planning Context

The integrated nature of this program with Biology and Chemistry allows graduates to be
competitive for employment opportunities in both fields, as well as the combined field of
biochemistry. There are many pharmaceutical companies in Connecticut and New
England for employment opportunities.

Some of the graduates from this program will continue to the doctoral level of study in
Biochemistry. Employment opportunities for biochemists with Ph.D.s are among the
fastest growing occupation projections for the next decade
(http://www.bls.gov/oco/ocotjtl.htm)

Graduates will be prepared to enter professional training in medicine, veterinary
medicine, pharmacy, and allied health.

According to the Connecticut Department of Labor,
Master’s and Doctoral level biochemists and medical scientists will find
numerous opportunities in R&D facilities throughout the state, as companies
expand their workforces in an effort to rein in the effects of patent expirations and
create new drugs for their product lines.
(http://www.ctdol.state.ct.us/Imi/misc/forecast2014.pdf, p. 14)
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Resource Support

Faculty

The College has listed two full-time Biology and two full-time Chemistry professors who
would coordinate, advise and teach in this program. The College has stated that no
additional resources will be necessary to run this program. Additional faculty may be
hired if the program exceeds the ability of either department to meet the demands.

Library and Learning Resources

Due to the online nature of this program, students will use electronic resources as well as
the use of a well established mailing program by the library at Saint Joseph. The Pope
Pius XII library has a license to use the BIOSIS database which provides access to
research information directly from journals as soon as they are published. Biosis provides
abstracts and full text for many journals, and covers well over 300 journals in the field of
biology.

The Academic Resource Center provides online tutoring services.

Facilities and Equipment

No new facilities will be needed for the program. No major new equipment will be
needed for this program. $3000 per year has been budgeted by the College for general
office and program support, as well as student activities.
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR

Institution:  University of Connecticut

Item: Licensure of a Master of Science (M.S.) degree program in Clinical and
Translational Research

Executive Summary

The need for well-trained clinical and translational scientists has never been greater.
Quialified clinical investigators are in short supply across the United States, and these
shortages adversely affect the capacity of our scientific infrastructure to respond to public
health problems. Our aging and diversifying population, growing barriers between
clinical and basic research, along with the ever increasing complexities involved in
conducting clinical research, are making it more difficult to translate new knowledge
to the clinic -- and back again to the bench.

At the UConn Health Center, for the past 10 years, the course Principles of Clinical
Research, organized by the General Clinical Research Center and offered as part of the
Masters of Public Health (MPH) curriculum, has played a key role in educating the
Health Center community in the conduct of clinical research. However, this two-semester
course is not sufficient to provide the highly technical training and intensive mentoring
that are required to train clinical and translational investigators.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was all in favor, with the
representative from the University of Connecticut abstaining.

Commissioner’s Recommendation
It is recommended that the Board of Governors for Higher Education license a program

in Clinical and Translational Research, leading to the Master of Science (M.S.) degree, to
be offered by the University of Connecticut until June 2010.
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Description

Purpose and Objectives

Educating individuals for positions of senior responsibility in research, teaching, and
clinical practice is a critical function of the University of Connecticut. To address this
need, a new master’s program is proposed to train academic specialists who will develop
new approaches to the translation of basic science findings into clinical research and from
clinical research to community-based applications.

Clinical scientists are individuals with a healthcare degree who perform medical research
as their primary professional activity. The majority of clinical scientists have only one
professional degree, with only a few having a second relevant degree in clinical research.
Most clinical scientists conduct clinical investigations along a broad scientific continuum,
from disease oriented to patient-oriented, to population-oriented research. The unique
perspective that the clinical scientist brings to the medical research workforce is informed
by scientific questions that arise at the bedside and in the clinic. Despite this perspective
and a broad range of scientific questions emanating from it, the pipeline of clinical
scientists is endangered; an issue first described more than a generation ago. To address
this need, the NIH has developed the Institutional Clinical and Translational Science
Award (CTSA) Program, the intent of which is to encourage universities to create an
integrated academic home for clinical and translational research with a strong focus on
education, training and career development. In response to this new program, the Center
for Clinical and Translational Research has been created at the University of Connecticut
Health Center, which will work collaboratively with other programs in the university to
develop a CTSA application. The Department of Medicine proposes a new master’s
program to prepare health care professionals with the academic and research skills
needed to be competitive as independent researchers. The program will focus on the
preparation of individuals with established, terminal degrees in a health-related field
(MD, PhD, PharmD, DDS or DMD) to conduct independent research in the translation of
information from the basic sciences to the community as researchers, teachers, public
health administrators, clinicians, and industry employees competent to carry out the
broad health mission of the State of Connecticut. This program will be served by, and
associated with, the Center for Clinical and Translational Research but it will be housed
in the Department of Medicine.

Administration

The Master’s Program in Clinical and Translational Research will be administered under
the auspices of the Graduate School of the University, and in this capacity, it will also
receive oversight and administrative support from the Graduate School. All graduate
programs at UConn (both master’s and doctoral, except Law, Medicine, Dental Medicine,
and professional Pharmacy) formally report to the Dean of the Graduate School. The
academic policies and procedures that govern the Graduate School will apply to the
Master’s Program in Clinical and Translational Research as well, including admission
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requirements, general academic requirements, graduation requirements, and program
review policies.

The Department of Medicine will coordinate graduate program activities for the master
degree program in collaboration with the Center for Clinical and Translational Research.
The Center for Clinical and Translational Research will provide program oversight.

The Associate Program Director of the General Clinical Research Center will provide
administrative and programmatic leadership for the Master’s in Clinical Research.

Curriculum

Each student’s academic program will be planned jointly by the student and the student’s
major advisor based on academic and professional background and school requirements.
Students will be required to complete 24 credits, anchored by required core courses in
Clinical and Translational Research (9 credits). Students will also be required to complete
at least 9 credits of research practica to provide them with the competency in applied
advanced research methods, including hypothesis formulation, research design,
quantitative and qualitative methods, data analysis and computer application. Third, there
will be required a 3-credit course in “translational science” from a list of approved
courses. An elective classroom or research course (3 credits) will complete the plan of
study for the MS degree. After completion of course work, students must submit a written
paper and a grant proposal and give an oral presentation related to one of those two
documents.

Principles of Clinical and Translational Research (9 credits taken over three
semesters): These core courses are common to all students in the master’s program in
clinical and translational research. These courses will begin with instruction in cross-
sectional and case-control study designs. Early in the program, students will receive
instruction in the study designs that they are most likely to use in their mentored
research project. The topic sequencing in the Research Methods and Biostatistics
course schedules are tightly linked, so that topics covered in study designs are
presented along with the appropriate biostatistical considerations.

The Research Methods and Biostatistics courses given in the first two semesters are
sequenced to demonstrate the scientific process. The courses begin with sessions on
information synthesis and how to frame a research question. The two courses cover
the most commonly used clinical research study designs, from cross-sectional studies
to randomized trials. The Research Methods courses end, appropriately, with
sessions on evaluation of data, conduct of systematic information syntheses, and
reframing the next set of scientific questions.

Supplementary modules are embedded within the core Research Methods and
Biostatistics sequences. These modules are sequenced during the master’s program at
times when the students are most likely to need those skills to conduct their
mentored research projects. For example, the module on the Responsible Conduct of
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Research is presented in the first semester to (a) set high standards for student
behavior as scientists, and (b) to provide skills needed to write a consent form and
develop an Institutional Review Board protocol. The Data Management module is
set for the second semester to coincide with a time when students should be actively
collecting and managing their own research data. The Scientific Writing module is
set for the third semester so that participants are provided with the skills needed to
prepare a publishable manuscript, present research findings, and begin writing a
grant application.

Mentored Research Project (9 Semester Hours). Participants enroll in 3 semester
credit hours of mentored research for each of the four semesters of the master’s
program. To earn one semester credit hour for research, a student must spend at least
three hours a week on the project. Each candidate will be required to identify a
faculty mentor to sponsor and help develop the application. The Master’s Advisory
Committee will review the proposed research project and offer supplemental
mentoring.

Translational Required Course (3 Semester Hours). At least one additional course
from a list of approved courses will be required. These include courses on
Translational Research 1 (T1, the translation of bench research to clinical science) or
Translational Research 2 (T2, the translation of clinical science to community
research).

Elective Course (3 Semester Hours). An elective from a list of approved courses or
an additional 3 hours of mentored research is required to complete the 24 credits.

Summary of program course requirements: Credits
Core courses 9
Mentored Research Practica 9
Required course in T1 or T2 research 3
Elective course (classroom or research) 3
Total 24

Students will be evaluated according to the following benchmarks as they progress
through the program:

1. Satisfactory completion of course work

2. Filing a plan of study

3. Completion of manuscript and grant proposal and oral presentation in a timely
manner

Note: Although presentations at scientific meetings and publication in peer-reviewed
journals will be highly encouraged for students throughout their participation in the
program, these are not required for graduation.
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Advisory Committee

Each student, upon acceptance into the program, will be assigned an advisor who
will assist the student in orientation to the program, identifying required and
electives courses throughout the university. By the end of the first semester, the
students must select a major advisor, either by confirming his/her initial advisor or
by selecting another from among the program’s graduate faculty. Each student forms
an advisory committee after consultation with the major advisor. The committee
includes at least two associate advisors. The major advisor is a member of the
graduate faculty in the field of study appointed to advise students in the program.
The Graduate School reviews such appointments every seven years. One of the
associate advisors may be chosen from outside the field of study or the University in
accordance with Graduate School procedures.

Plan of Study

By the end of the second semester in the program, the student must prepare a plan of
study that outlines the academic path to completion of the degree. The advisory
committee must approve this plan of study.

Comprehensive Examination

In addition to successful completion of written examinations for the courses in the
curriculum, a two-part written comprehensive examination is taken at the end of the
student’s sequence of courses, followed by an oral examination. No fewer than three
faculty members, including all members of the student’s advisory committee,
participate in the examination and no fewer than three faculty members evaluate the
student’s responses. The student must submit (1) a paper and (2) a research proposal.
Each faculty member will provide feedback to the student on these documents, after
which the student is granted one month to respond to the feedback. Following this,
the student will submit to an oral examination on one of the documents. The faculty
will then meet to decide on the final approval of the examination results and
recommendation for conferral of the degree.

Admissions and Enrollment

For admission to the master’s program in clinical and translational research, students
must have successfully obtained a terminal degree in a health-related field, such as an
MD, PhD, DMD, DDS, or PharmD. Students who do not have an established terminal
degree must be accepted and in good standing in a terminal degree-granting program in a
health-related field.

Both the Graduate School and the program’s regulations and policies will govern the
admission of students. These regulations and policies include:

1. A demonstrated commitment to clinical and translational research.
2. An earned baccalaureate degree.
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3. A doctoral degree in a health-related field of study or matriculation in a health-related
doctoral program.

A cumulative grade point average of at least 3.0 in all courses of record.

A personal statement for the applicant addressing his or her reasons for applying and his
or her plans for the future.

6. Three letters of reference from faculty or others who can address the candidate’s potential

for success in the graduate program.
7. If not a native speaker of English, a TOEFL of 550 or better.
8. Personal interview (or telephone interview).

o~

It is expected that the first cohort of five master’s students in Clinical and Translational
Research will enroll in Fall 2007. We expect that the average time required to complete
the degree will be two years. During this time, students will complete course work,
participate in program seminars, and outline and implement a proposed research project.

Similar Programs

There are more than 23 degree programs in Clinical and Translational Research offered
in the US. Yale University has a Robert Wood Johnson Scholars program but no other
degree granting program is available in Connecticut. The closest programs are offered in
New York City at Columbia University, Yeshiva University through its Albert Einstein
College of Medicine, Mt. Sinai School of Medicine, New York University, the Tri-
Institutional Program (Cornell/Rockefeller/Sloan-Kettering) of the Rockefeller Graduate
School, and the Cornell School of Medical Sciences. There are three programs in
Massachusetts, including the University of Massachusetts, Massachusetts General
Hospital, and Tufts-New England Medical Center. Regionally, programs are also
available at Drexel University in Philadelphia and at the University of Pennsylvania.

Assessment of Need

A survey of the 27 participants in the fall 2005 semester of the “Principles of Clinical
Research” course showed that 23% were definitely interested and 32% were possibly
interested in enrolling in the MS degree program. A survey was also conducted of 29
directors of graduate and postgraduate training programs across the Farmington and
Storrs campuses to gauge interest in incorporating the MS degree into their programs.
Twenty-five program directors indicated interest and estimated that, at any one time, a
total of more than 50 fellows or PhD candidates might enroll in the degree program.

Although there are no figures on the number of clinical investigators in Connecticut, a
shortage of clinical investigators exists nationwide and there is no reason to think that
Connecticut, with a high concentration of pharmaceutical and biotechnology companies,
is immune to this problem. No state can rely on the overproduction of graduates from
clinical scientist programs in other states to meet its needs.
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Resource Support
Faculty

The program will utilize existing faculty who will reside within their departments, not in
the Center, so their involvement with the Center will not impact their departmental
affiliations. The University reports 51 doctoral trained faculty members who have agreed
to be involved with teaching courses or advising and mentoring the students.

The University of Connecticut will provide funding for the core support of the program
that will include:

e Programmatic Leadership. The program head, funded by the university, will
coordinate program faculty and seminars (0.20 full time equivalent [FTE] salary
to coordinate the core seminar/discussion series).

e Co-Director Leadership. The Co-Directors will be released from either 0.20 FTE
or 0.10 FTE each.

e Program Support. A program coordinator (0.50 FTE) will manage recruitment
and admission and a program assistant (0.50 FTE) will support the master’s
program.

The University anticipates no negative impact on other programs as the Center is
providing administrative support for the master’s program, thereby preventing additional
administrative burden on departments.

Students in the master’s program in Clinical and Translational Research will be
accommodated in existing classes and will not have a harmful effect on other programs.
Rather, inclusion of clinical and translational research students should enrich existing
courses and programs.

Library and Learning Resources

The University of Connecticut Library System holds the largest public collection of
research materials in the State of Connecticut. The collection contains over 2.5 million
volumes, 9,000 currently received periodicals, 25,000 full-text electronic journals, 2.8
million units of microfilm, 35,000 reference sources, 180,000 maps and an array of
electronic information sources’. The Lyman Maynard Stowe Library on the Health
Center campus currently supports the academic and research needs of the University of
Connecticut including the MPH program. The Homer Babbidge Library and the
Pharmacy Library on the Storrs campus and the Lyman Maynard Stowe Library contain
the print and electronic resources to support this program.

The University of Connecticut Libraries provide access to over 10,000 journals, online
and in full text. They also provide access to journals indexed by the National Library of
Medicine, including Index Medicus and PubMed, which include journals specifically
related to public health. Given the interdisciplinary nature of public health, providing a

! University of Connecticut, Graduate Catalogue. 2005-2005, p. 7.
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comprehensive listing of periodical literature addressing the broad clinical and
translational research is difficult.

The Health Informatics Unit (HIU) at UConn-HC is an important resource for education,
training, and professional development. The HIU supports the development and
integration of electronic educational materials, promotes and supports the use of
educational technologies and methodologies within the learning environment. Institutions
on three campuses (Farmington, Storrs, and Hartford) will participate in the Master’s
program, which will benefit substantially from the integration of educational efforts
through electronic media. Consequently, the upcoming planning year before the program
is instituted will focus on incorporating advances in information technology into the
educational and career development activities described in this application.

Services available through the HIU for curriculum development include assistance with
e-curriculum and information visualization/animation/simulation projects, faculty
coaching and pedagogical support, e-learning assessment, and digitization/media
translation/scanning. Support for educational software, laptops, PDAs, electronic
resources, wireless connectivity, and other student educational technology needs will also
be available. Finally, classroom equipment and media support, video conferencing, media
streaming, educational media productions, medical illustrating, and the range of
biomedical communication services will help to support the planning effort. Weekly
point-to-point and multipoint videoconferences between UCONN-HC and UCONN-
Storrs will be extended to CCMC and HH. Given the logistical challenges presented by
students and researchers being geographically separated, the services provided by the
HIU will link the three campuses.

Facilities and Equipment

Currently there are plans for offices allocated for the Center for Clinical and
Translational Research on both the Storrs and Health Center campuses that will provide
adequate space and facilities for administrative personnel for the master’s program. These
facilities will include conference rooms, fax and photocopy machines, computer
equipment, information technology equipment, and teleconferencing machines. The
Program Chair and Co-Directors will maintain and use their own office space. Students
will be housed in offices and labs provided by their major advisors. The program will
utilize existing faculty for instruction. Specifically, 54 faculty members from the Storrs
and Health Center campuses have committed to participate in the Master of Science
program in Clinical and Translational Research and to advise, mentor, and provide
resources and office space for students.

The University of Connecticut has allocated funds for program coordination, office and
support costs as part of the 2006-2008 biennial budget. The Center for Clinical and
Translational Research will house the programmatic leadership for the master’s program
on the University of Connecticut Health Center campus. In addition, space has been
committed on both campuses for seminars, meetings, and administrative staff. Students
will utilize existing office space provided by their major advisor.
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR

Institution:  University of Connecticut

Item: Accreditation of a program in Homeland Security Leadership, leading to
the Master of Professional Studies (MPS) degree

Executive Summary

The University of Connecticut has submitted an application to the Board of Governors
for accreditation of a program in Homeland Security Leadership, leading to the Master of
Professional Studies (MPS) degree.

This program is offered in partnership with the Naval Postgraduate School (NPS) in
Monterey, California. Established in 1945 by the U.S. Congress to meet the Navy’s need
for on-going professional education, the school is accredited by the Western Association
of Schools and Colleges. As a result of the need to provide graduate level education for
homeland security leaders, the Department of Homeland Security’s Office for Domestic
Preparedness gave NPS programmatic responsibility to develop and deliver a Master’s
degree curriculum focused on advanced Homeland Security issues. NPS has offered the
University of Connecticut’s College of Continuing Studies the opportunity to become a
partner in a nationwide academic collaboration of universities delivering NPS’s
curriculum.

The 36 credit curriculum is a combination of NPS and University of Connecticut
curricula offered both in a traditional classroom setting during several residency visits at
the University’s main campus in Storrs ( a total of five weeks during the 20 month
program), and asynchronous distance learning. Students who successfully complete this
program will receive a MPS, with a specialization in Homeland Security Leadership,
from the University of Connecticut.

The Advisory Committee in Accreditation, at its meeting on May 17, 2007, reviewed the
program and found it to be in compliance with Board of Governors approval standards.
The vote to recommend approval to the Board of Governors was all in favor, with the
representative from the University of Connecticut abstaining.

Commissioner’s Recommendation

It is recommended that the Board of Governors for Higher Education accredit a program
in Homeland Security Leadership, leading to the Master of Professional Studies (MPS)
degree, to be offered by the University of Connecticut, for as period of time concurrent
with institutional accreditation.
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Description

Purpose and Objectives

The program is a practitioner degree. It is aimed at working adult students and provides
them access through the extensive use of online classes designed to meet their
professional and personal needs without requiring them to attend weekly classes on
campus. The University is currently involved in the homeland security arena having
developed a program the U.S. Customs/Border Protection Agency; a course in
Bioterrorism for state and local public health officials; and program administration of the
Connecticut Homeland Security Education Center.

The Center has facilitated the training and education of first Responders and Homeland
Security Leaders.

Administration

The Dean of the University’s College of Continuing Studies has overall oversight
responsibility for the program. A program administrator with a terminal degree and
professional experience in homeland security educational issues and challenges oversees
the day-to-day operations of the program. A full-time faculty member of the College of
Continuing Studies provides academic oversight for the program. As a graduate
program, the MPS is subject to the general academic requirements and policies of the
University’s Graduate School and its Graduate Faculty Council.

The University’s relationship with the Naval Postgraduate School is governed by a
Memorandum of Understanding which is attached as Appendix A of the Staff Report.

Curriculum

The Master of Professional Studies in Homeland Security Leadership requires a
minimum of 36 credit hours. The program is divided into 30 credit hours of course work
offered by NPS and the University of Connecticut and 6 credit hours for a capstone
project directly supervised by University of Connecticut faculty.

Students will be admitted on a cohort basis, with new cohorts beginning each fall and
spring semester. Once admitted, a student will be able to complete the program within 18
months of study. The following is a sample schedule:

Year One: Summer Residential (2 week residential) (3 cr.)
Program Orientation [UConn]
Introduction to Homeland Security (3 cr.) [NPS]

Year One: Fall Term (asynchronous) (6 cr.)

Terrorism: Asymmetric Conflict and Homeland Security (3 cr.) [NPS]
Contemporary Issues in Homeland Security (3cr.) [NPS]
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Year One: Winter Intersession Residential (1 week residential) (3 cr.)
Research Methods and Policy Analysis (3 cr.) [UConn/NPS]

Year One: Spring Term (asynchronous) (7 cr.)
Intelligence: Homeland Security: Organizational and Policy
Challenges (3 cr.) [NPS]
Elective (3 cr.) [NPS or UConn]
Capstone Project Preparation (1 cr.)

Year Two: Summer Residential (2 week residential) (3 cr.)
Strategic Program Planning, Deployment & Evaluation (3 cr.) [UConn]

Year Two: Summer Session (Asynchronous) (5 cr.)
Risk Management: CIP Vulnerability Analysis and Protection (3 cr.) [NPS]
Capstone Project Research (2 cr.) [UConn]

Year Two: Fall (asynchronous) (9 cr.)
Micro/Macro Organizational Behavior (3 cr.) [UConn]
Elective (3 cr.) [NPS or UConn]
Capstone Project Completion (3 cr.) [UConn]

Year Two: Winter Intersession Residential
Capstone Project Presentation, Degree Completion

Admissions and Enrollment

Graduate School policies govern admission to the program. These include (1) an earned
baccalaureate degree; (2) a minimum overall GPA of 3.0 or a greater than 3.0 GPA for
the last two years of undergraduate study; letters of reference; and a personal statement
from the applicant.

The University started (3) cohorts of 20-30 students in Fall 05, Spring 06, and Fall 06.

Resource Support

Faculty

Seven full-time faculty participate in the program. Two hold JD’s and five hold the Ph.D.
and in areas appropriate to their prospective teaching assignments.

Library

The Naval Postgraduate School will provide students and faculty with access to its
Homeland Security Digital Library. With funding from the Department of Homeland
Security’s Office for Domestic Preparedness, the NPS library has created a unique digital
library with a large collection of authoritative and relevant resources, databases and
indexing tools.
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Students also have access to the University of Connecticut’s library system with over 2
million volumes and 20,000 current serial subscriptions. The Reference Department has
over 200 CD-ROM databases and access to full-text online services.

Facilities and Equipment

The primary technical infrastructure is maintained by the University’s UITS staff
members. The College of Continuing Studies’ Distance Education Office provides
instructional support to its on-line students. It is an active participant in the Connecticut
Distance Learning Consortium.

Advisory Committee on Accreditation

The Advisory Committee on Accreditation, at its May meeting, found the program to be
in compliance with the Board of Governors’ approval standards.
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APPENDIX A
MEMORANDUM OF UNDERSTANDING BETWEEN
THE UNIVERSITY OF CONNECTICUT
AND
THE NAVAL POSTGRADUATE SCHOOL

1. PURPOSE. This MOU provides the cooperative framework for University of
Connecticut (UConn) and Naval Postgraduate School (NFS) to collaborate on graduate
education and research initiatives related to Homeland Security.

2. OBJECTIVE. The objective of this collaboration is to enable each institution to
contribute its unique strengths so that, by working together, UConn and NPS will be
able to strengthen their respective programs in an efficient and effective way.

3. BACKGROUND. Representatives from the 1JConn and NPS have been in
discussions since April 2004 to explore an academic partnership m the area of
homeland security leadership development. Both institutions have established
relationships with the U.S. Department of Homeland Security (DHS) and its Office for
Domestic Preparedness (ODP). ODP has given NPS programmatic responsibility to
develop and deliver an accredited Masters Degree curriculum focused on Homeland
Security issues. UConn, through its College of Continuing Studies' Workforce
Development Institute (WDI), has a multi-year leadership development contract with
DHS's Customs and Border Protection agency and also oversees all DHS/ODP
approved training and exercises in the state, including the TOPOFF exercise.

NPS has been partnering with leading research Universities to strengthen its HS
curriculum. The Office for Domestic Preparedness has also called on NPS to make
that curriculum (and its supporting components) available to partner Universities
across the Nation. The goals of this initiative are to:

e Dramatically increase the number--"bf students with access to high-quality
education on HS (far beyond the number of students who can enroll at NPS)

e Widen the diversity of students who can enroll in such programs (especially from
the Private Sector, who are unable to enroll students at NPS)

e Ensure that as Universities stand up their own HS curricula, they can take full
advantage of ODP's investment in curriculum development at NPS (rather than
having to "re-invent the wheel)

e Facilitate the process by which partner Universities can develop new curriculum
components, reflecting their own strengths and ability to meet State-specific needs,
and integrate those components into an overall approach to HS education in a
coordinated, mutually beneficial way.

NPS and ODP recognize that to facilitate curriculum development, research programs
are essential to explore the novel challenges posed by Homeland Security. Moreover,
both UConn and NPS are dedicated to advancing the frontiers of knowledge through
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