
AGENDA 
Meeting of 

BOARD OF GOVERNORS FOR HIGHER EDUCATION 
Legislative Office Building, Room 2C 

Hartford, CT 06105 
January 11, 2006 

 
 
 
  Background 
  Information 
  Page 
 
 
 
1. Call to Order 
 
2. Approval of the Board Minutes of the December 21, 2005 

Meeting 
 

3. Public Participation 
 

4. Report of Board Chairman 
 
5. Report of Commissioner 
 
6. Commissioner’s Consent Calendar 

 
Academic Affairs 
 
a. LymeAcademy College of Fine Arts – accreditation 59 
  of a Post-Baccalaureate Certificate Program in Fine 

Arts 
 

b. University of Bridgeport – accreditation of a  63  
 program in Instructional Technology, leading to the 

Master of Science degree 
 
c. University of Hartford – licensure of a  69 

concentration in Montessori Primary Education 
within the M.Ed. in Early Childhood Education 
program 
 

d. Western Connecticut State University – approval of  73 
a program modification in the program in 
Community Health, leading to the Bachelor of 
Science degree 
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  Background 
  Information 
  Page 
 
 
 
7. Academic Affairs and Planning  
  
  Action Items 
 

a. Albertus Magnus College – accreditation of an  5 
Associate of Science and a Bachelor of Science in 
Management offered by the College, through its 
New Dimensions program, at Anthem Blue Cross 
and Blue Shield in North Haven and extension of 
licensure of a Master of Science in Management 
offered by the College, through its New Dimensions 
program, at Anthem Blue Cross and Blue Shield in 
North Haven 
 

b. Goodwin College – reaccreditation of the College 13  
 
c. Goodwin College – extension of licensure of a  15 

program in Human Services, leading to the 
Associate of Science degree, a certificate in Youth 
Development, or a certificate in Non-Profit 
Management 

 
d. Post University – licensure of a program in Human  25 

Services, leading to the Master of Science degree, to 
be offered on-line and on-campus 
 

e. University of Connecticut – accreditation of a  35 
program in Accounting (on-line), leading to a 
Master of Science degree 

 
f. University of Connecticut – accreditation of a  39 

program in Applied Financial Mathematics, leading 
to a Professional Master of Science degree 

 
g. University of Connecticut – accreditation of a  45 

program in Applied Genomics, leading to the 
Master of Science degree 

 
h. University of Rhode Island – approval to offer a  51 

course, for undergraduate and graduate credit, as 
appropriate, at the Peabody Museum in New Haven 

 
i. Yale University – approval to offer a Master of Arts 53 

 degree in Urban Education Studies 
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  Background 
  Information 
  Page 
 
 

Information Items 
 

j. Monthly Update 
 
8. Report of the Standing Advisory Committee 
 
9. Other Business 
 
10. Adjournment 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: Albertus Magnus College 
 
Item: Accreditation of an Associate of Science (A.S.) and a Bachelor of Science 

(B.S.) in Management offered by the College, through its New Dimensions 
program, at Anthem Blue Cross and Blue Shield in North Haven and 
extension of licensure of a Master of Science (M.S.) in Management offered 
by the College, through its New Dimensions program, at Anthem Blue 
Cross and Blue Shield in North Haven 

 
Executive Summary 

 
Albertus Magnus College has applied for accreditation of an Associate of Science (A.S.) 
and a Bachelor of Science (B.S.) in Management offered by the College through its New 
Dimensions program at Anthem Blue Cross and Blue Shield in North Haven.  The 
programs were licensed by the Board of Governors for Higher Education, without 
stipulations, in April 2003 until April 2006.   
 
At the time of licensure of these two programs, the Board of Governors also licensed a 
Master of Science (M.S.) in Management program.  The College plans to start classes in 
the M.S. program this year and is therefore also applying for an extension of licensure for 
the Master’s program until April 2007. 
 
The Advisory Committee on Accreditation, at is meeting on December 15, 2005, reviewed 
the A.S. and the B.S. programs in Management and found them to be in compliance with 
Board of Governors’ approval standards. The Committee’s vote to recommend approval to 
the Board of Governors was unanimous. 
 
The Advisory Committee on Accreditation does not review applications for extension of 
licensure.  Such applications are submitted directly to the Board of Governors. 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a program in 
Management, leading to the Associate of Science (A.S.) and the Bachelor of Science (B.S.) 
degrees, offered by Albertus Magnus College through its New Dimensions program at 
Anthem Blue Cross and Blue Shield in North Haven.  It is further recommended that the 
Board of Governors for Higher Education extend the licensure of the Master of Science 
(M.S.) in Management, offered by the College through its New Dimensions program at 
Anthem Blue Cross and Blue Shield in North Haven, until April 2007.  It is additionally 
recommended that the Board of Governors for Higher Education require Albertus Magnus 
College to submit a report to the Department of Higher Education by April 1, 2006 
detailing the status of the M.S. program at Anthem Blue Cross and Blue Shield in North 
Haven. 
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Description 

 
Purpose and Objectives 
The programs offered at Anthem are identical to the College’s accredited A.S. and B.S. 
programs in Management on campus, in New Haven, East Hartford, and at other corporate 
sites in Connecticut.  The programs are all geared to working adults.   
 
At the time of licensure, the College indicated that Anthem employees and administration 
stated an interest in these programs and asked the College to deliver them at Anthem’s 
North Haven complex.  The programs focus on teamwork, critical thinking, and problem-
solving, as well as ethical leadership skills essential in today’s expanding business 
environments. 
 
Administration 
 
The College’s New Dimensions program is administered from New Haven.  The Long 
Wharf Campus there houses classrooms as well as the Vice President for New Dimensions, 
who reports directly to the College’s President; Directors of Academic Services, Student 
Services, Curriculum Development, and Resource Materials; Educational Counselors.  
Under the direction of the Vice President, these individuals are responsible for ensuring the 
quality and consistency of the New Dimensions Management programs offered at Anthem. 
 
Curriculum and Instruction 
 
New Dimensions programs are organized on a computer-enhanced, lock-step curriculum 
focusing upon analytical thinking and team-based problem solving as well as the ethical 
issues required for successful management decisions in a competitive global business 
environment.  Participants complete one intensive seminar at a time.  Detailed modules 
clearly outline student outcomes, research assignments, and assessment requirements, to 
ensure the quality and consistency of New Dimensions courses at every site. 
 
The A.S. curriculum consists of 60 course credits, including Case Studies in Business.  The 
B.S. degree requires an additional 60 credits, including a capstone course (Business Case 
Studies I and II), for a total of 120 credits.  The B.S. degree consists of 36 credits of 
General Education requirements, 30 interdisciplinary credits, and 54 credits of Core 
Business Management courses that culminate in the capstone experience.  The M.S. 
consists of a technologically-enhanced curriculum of 36 course credits, beginning with 
Contemporary Ethical Issues for Managers and culminating with the development and 
presentation of the Management Research project. 
 
Throughout the program, each class seminar is followed by a faculty-directed study 
group/work team experience.  The College states that this requirement provides adult 
learners with opportunities for intensive dialogue and research and the opportunity to test 
and evaluate behaviors in settings that reflect the problem-solving think-tank of the 
contemporary workplace. 
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Listings of courses for the programs are attached. 
 
 
Admission and Enrollment 
 
Standards for admission into the programs are identical to those expected of students in 
New Dimensions offerings on the College’s main campus.  Enrollment, however, is 
restricted to employees of Anthem Blue Cross and Blue Shield in North Haven.   
 
At the time of licensure, the College projected an enrollment of 28 students in the first 
year.  The program enrolls 33 students at the Associate’s level and 29 at the Bachelor’s 
level.  Classes for the M.S. program have not yet begun.  
 
 

Educational Planning Context 
 
The College reports that employees and administrators at Anthem Blue Cross and Blue 
Shield in North Haven continue to express a need for the programs.  Although classes and 
programs are offered in New Haven at the Long Wharf campus, Anthem asked Albertus 
Magnus to offer these programs at its North Haven campus, for the convenience of its 
employees.  Anthem provides financial supplements to assist employees in furthering their 
educations and has notified its employees that a bachelor’s degree will be a prerequisite for 
promotion within the company.  The programs in Management will help employees better 
prepare for advancement and will also provide enrichment of skills for those who are not 
seeking such promotion. 
 
Comments From Other Institutions 
 
At the time of licensure, the University of Connecticut expressed its concern about the 
need for the program, stating that there are large numbers of business programs of the type 
Albertus Magnus College proposes to offer already operation in southern Connecticut.  No 
comments have been received about the program’s application for accreditation. 
 
Other Programs in Connecticut 
 
There are several business programs in the state, at all levels, awarding substantial 
numbers of business degrees.  
 
 

Resource Support 
 
Faculty 
 
At the time of licensure, the College listed 31 faculty members who could teach in the 
program at the Anthem site in North Haven.  All held appropriate degrees.  In its current 
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application, the College lists 34 faculty members who could teach in the program.  All hold 
appropriate degrees.  
 
 
Resource Centers and Libraries 
 
During the past several years, Albertus Magnus College has continued to enhance the 
Business and Economics collection housed in the College library.  These include both on-
ground and on-line circulating and reference collections.    
 
At the time of licensure, the College reported that it had 1,200 unique business titles.  
Now, after an effort to build library resources, the College’s library has approximately 
2100 unique business titles, 75 videos, and 70,0000 volumes available for student use 
generally. 
 
The Library Director meets regularly with the New Dimensions Resource Materials 
Coordinator and the Program/Curriculum Development Committee to keep abreast of 
programmatic resource requirements. 
 
 
Facilities and Equipment 
 
The College affirms that facilities and equipment at the Anthem location are sufficient both 
for teaching and for break-out sessions and study group assignments.  The facility is 
equipped with state-of-the-art technology.   
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ATTACHMENT A 
 
 

COURSES OF STUDY 
 
 
Associate of Science 
  

CC 101A - Preparation for College Study (3) 

EN 103A – College Writing (3) 

EN 104A – Introduction to Literary Genres (3) 

CO 141A - Speech Communications (3) 

PY  111A – Psychological Concepts (3) 

SC  105A – Science in the News (3) 

CO 121A – Communications Overview (3) 

PO  122A – American Government (3) 

MA 105A – Mathematics for Managers (3) 

SO  111A – Sociology of Work (3) 

BE  106A – Leadership Studies for Business (3) 

PH  261A – Social & Political Philosophy (3) 

BE  121A – Industrial Organization (3) 

HI   252A – Topics in Historical Study (3) 

BE  104A – Applied Economic Theory (3) 

BE  215A – Introduction to Finance (3) 

RS  105A – Religion in the Workplace (3) 

HU 111A – Humanities I (3) 

HU 112A – Humanities II (3) 

BE  240A – Business Case Studies (3) 

 TOTAL Credits: 60 
 
Graduation Requirements for the Associate of Science Degree: 

60 semester credits are required for graduation: 
33 Credits of Liberal Arts core courses: 

3 – College Writing 
3 – Literary Genres 
6 – Humanities I, II 
3 – History 
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3 – Fine Arts 
3 – Philosophy 
3 – Religious Studies 
3 – Social Sciences 
3 – Mathematics 
3 – Science 

9 Elective Credits in Interdisciplinary Liberal Arts Studies 
18 Credits of Core Business Management Courses 

 
Bachelor of Science 

 
Core Curriculum  
BE 301M – Principles of Self Management (2) 

BE 303M – Management & Leadership in Business (3) 

EN 305M – Written Communication in Business (3) 

PH 307M – Business Ethics (3) 

BE 311M – Economics for Managers I: Microeconomics (3) 

BE 308M – Information Systems (3) 

BE 312M – Economics for Managers II: Macroeconomics (3) 

BE 315M – Marketing for Managers (3) 

BE 317M – Business Statistics (3) 

BE 323M – Human Resource Management (3) 

BE 309M – Financial Accounting I (3) 

BE 310M – Financial Accounting II (3) 

BE 327M – Business Law (3) 

BE 325M – Corporate Financial Management (3) 

BE 329M – International Business Management (3) 

BE 331M – Public Finance (2) 

BE 332M – Strategic Management & Policy (4) 

BE 396M – Business Case Project I (3) 

BE 397M – Business Case Project II (1) 

 TOTAL Core Business Management Credits: 54 

 

Graduation Requirements for the Bachelor of Science Degree: 
120 Semester Credits are required for graduation 

54 Credits of Core Business Management courses 
33 Credits of Liberal Arts core courses: 
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3 – College Writing 
3 – Literary Genres 
6 – Humanities I, II 
3 – History 
3 – Fine Arts 
3 – Philosophy 
3 – Religious Studies 
3 – Social Sciences 
3 – Mathematics 
3 – Science 

9 Elective Credits in Interdisciplinary Liberal Arts Studies 
18 Elective Credits 
6 Non-business Elective Credits 

 
 

Master of Science 

MGT 502 – Contemporary Ethical Issues for Managers (3) 

MGT 503 – Executive Management: Strategies & Leadership (3) 

MGT 508 – Marketing Management (3) 

MGT 505 – Managerial Economics (3) 

MGT 601 – Human Resource Management in a Changing Environment (3) 

MGT 604 – Information Systems in Management (3) 

MGT 506 – Management Process & Organizational Behavior in 
 Innovative Corporations (3) 

MGT 602 – Managerial Finance (3) 

MGT 605 – Management within a Global Environment (3) 

MGT 603 – Change Strategy: Anticipating, Leading, & Managing 
 the Change Process (3) 

MGT 615 – Management Research Project I – Topic Selection (1) 

MGT 511 – Research Methods for Managers (3) 

MGT 616 – Management Research Project II – Data Collection & Analysis (1) 

MGT 617 – Management Research Project III – Results & Recommendations (1) 

 TOTAL credits: 36 
 
Prerequisites (if required): 

BE 314M – Essentials of Economics (1) 

BE 318M – Fundamentals of Accounting (1) 

 
 

11



 

12



 
STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 

 
 
Institution: Goodwin College 
Item:  Reaccreditation of the College 
 
 
Goodwin College has applied to the Board of Governors for Higher Education for continuation 
of its accreditation.  The College was last accredited by the Board of Governors in January 2001 
until January 31, 2006.   That accreditation was modified by the Board of Governors in March 
2004, when the Board of Governors approved the change of ownership of the College and a 
change in its status, from a for-profit entity to a not-for-profit institution.   The name of the non-
profit corporation is Goodwin College, Inc.  When the Board of Governors gave its approval for 
the change in ownership and the change in status, it noted that ownership and control of an 
institution of higher education in Connecticut is part of the Board of Governors’ standard on 
administration.  That standard states that approval of collegiate institutions by the Board is not 
transferable and that, in the event that the management of an institution is transferred from one 
governing body to another, licensure or accreditation already granted to the institution shall be 
reviewed.   
 
The College has been granted initial regional accreditation by the New England Association of 
Schools and Colleges.  In its letter to the College, NEASC stated that the effective date of initial 
accreditation was October 20, 2004, which was the last day of the institutional site visit 
conducted by NEASC.   NEASC scheduled a comprehensive evaluation visit to the College for 
Spring 2010; that is consistent with NEASC policy requiring that institutions granted initial 
accreditation undergo a comprehensive evaluation within five years. 
 
NEASC also requested the College to submit a progress report in December 2005.   
The Department of Higher Education has received a copy of the progress report the College 
submitted to NEASC.  The College was asked, in that report, to describe its progress in making a 
successful transition from a for-profit to a not-for-profit institution; establishing and 
implementing a program review process; and planning a successful transition to new campus 
facilities, including projections for enrollment and for the financial resources to support that 
transition.  NEASC will consider that information and report back to the College and to the 
Department of Higher Education if any additional information is required.  
 

Commissioner’s Recommendation 
 
Connecticut Regulations 10a-34-6(c) state that “the Board of Governors for Higher Education 
shall accept regional or, where appropriate, national accreditation, in satisfaction of the 
requirements of this subsection unless the Board finds cause not to rely upon such accreditation.”  
Because the Board of Governors relies on New England Association of Schools and Colleges 
findings for its accreditation actions, it is therefore recommended that the Board of Governors 
for Higher Education grant accreditation to Goodwin College until January 31, 2011.  
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: Goodwin College 
 
Item: Extension of Licensure of a program in Human Services, leading to the 

Associate of Science (A.S.) degree, a certificate in Youth Development, or 
a certificate in Non-Profit Management 

 
 

Executive Summary 
 
Goodwin College has applied to the Board of Governors for Higher Education for 
extension of the licensure of a program in Human Services, leading to the Associate in 
Science (A.S.) degree, a certificate in youth development, or a certificate in non-profit 
management.  The Board of Governors licensed the program in February 2004 until 
February 28, 2006.   
 
In its request for this extension of licensure, the College states that it did not begin 
offering the program until September 2004 and that it will need the additional time to meet 
its goals and the stipulations made by the Board of Governors when the program was 
licensed.  This was so, the College reported, because the Accrediting Council for 
Independent Colleges and Schools required that a new program be approved by them 
before students could enroll in the program.  The Department of Higher Education, in a 
progress report submitted to the Board of Governors in May 2005, noted that requirement.  
A copy of that progress report is attached to this report, as Attachment A. 
 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education extend the licensure 
of a program in Human Services leading to the Associate of Science (A.S.) degree, a 
certificate in Youth Development, or a certificate in Non-Profit Management, offered by 
Goodwin College, until February 28, 2007.  It is also recommended that the Board of 
Governors for Higher Education require the College to submit a progress report updating 
its success in all of the areas stipulated by the Board of Governors at the time of licensure 
and detailed in the College’s report to the Department of Higher Education in March 
2005; such a progress report should be submitted to the Department of Higher Education 
by April 1, 2006.  Finally, it is recommended that the Board of Governors for Higher 
Education require the College to submit its application for accreditation of the program by 
October 1, 2006; that application will serve as the final program progress report as well. 
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Description 
 
Purpose and Objectives 
 
In its licensure application, the College states that the goals of the program are to provide 
students with a solid academic foundation and hands on experience in the field of human 
services.  The concentration and certificate in Youth Development focuses on the 
development of critical skills needed to work in organizations serving youth. The goal of 
the Non-profit Management concentration and certificate is to train competent individuals 
to manage programs and services in non-profit organizations.   
The College lists the following objectives of the proposed program:   
 

• To provide students with comprehensive and professional education designed to 
prepare them to assume entry-level positions in human services. 

• To integrate the field of psychology, sociology, organizational and human 
behavior sciences, social work, and humanities into an academic track that equips 
students to utilize skills and knowledge of human services within diverse settings 
and populations. 

• To foster a positive environment that promotes critical thinking and creativity and 
challenges students to reach their personal, academic, and professional goals. 

• To provide a learning environment that promotes tolerance and acceptance of 
diverse cultures, beliefs, experiences, and opinions.  

• To promote and facilitate upward educational and professional mobility within the 
field of human services and the social services system. 

 
The College has stated the successful learning outcomes include students' ability to:   
 

• Show an understanding of and commitment to the values of human service 
professionals. 

• Demonstrate a commitment to life long learning for themselves and those whom 
they serve. 

• Exemplify competence as skilled entry-level providers in the field of human 
services. 

• Utilize critical thinking skills to assess needs, interventions, and resources in a 
comprehensive fashion while taking in account individual, family, and/or 
community values, practices, and beliefs. 

• Demonstrate knowledge of basic case management and counseling strategies/skills 
necessary to be effective with youth, families, and communities. 

• Identify the contribution of social, political, economic and other forces that shape 
human services environment and provide comprehensive services based on an 
understanding of these forces. 

• Serve as a positive role model within human services settings and the community. 
• Utilize a process of self-evaluation that fosters personal and professional growth 

and contributes to life-long learning. 
• Understand and articulate an asset-based perspective in working with youth, 

families, organizations, and communities.  
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• Practice general management and administrative principles necessary for 
administration of quality programmatic services in human services. 

• Demonstrate effective written and verbal communication skills that represent 
competence and professionalism in the field of human services. 

• Apply knowledge of computer applications including basic word processing, 
spreadsheets, internet and e-mail and other software related to the field. 

• Perform mathematics related to the field of study including applied business 
mathematics, budgeting, and other related skills. 

 
Administration 
 
In its licensure application, the College states that the program will be under the direction 
of the President and the Vice President for Academic and Student Affairs.  The Dean of 
Academic Affairs is directly responsible for the administration of all programs.   
 
Curriculum 
 
In its licensure application, the College states that the program’s curriculum consists of 
three parts: general education requirements, core requirements, and the concentration.  The 
College plans to offer two concentrations: youth development and non-profit management.  
Each concentration can also be taken as a certificate program.  Table 1 represents the 
proposed curriculum. 
 
The College suggests that the HSR 299 Human Service Cooperative Work Experience 
course consists of a 180-hour hands-on training and career related experience.  Each credit 
equates to 45 hours of cooperative work.  The Program Director/Administrator will 
manage the administration of cooperative experience as well as the development, 
coordination, and compliance of all related policies.   

 
The College states that several non-profit organizations have agreed to be the host site for 
students interested in cooperative work experience.  Most agencies are accessible through 
public transportation.  The Program Administrator will coordinate and mange the 
relationships with current and potential agencies interested in being a host site for 
cooperative work experience. 
 
The College states that it has reviewed degree program standards established by the 
Council for Standards in Human Service Education, and suggests that its proposed 
curriculum will cover the contents prescribed by the appropriate standards.   
 
In addition, the College states that BUS 135 Customer Service in Multicultural World is 
included in the human services application because it has practical applications for 
students preparing to utilize their knowledge in a multicultural setting. BUS 135 doesn’t 
correlate to the Council's Standards 11-23, however, the College argues that it meets 
important skill requirements of students entering the field of human services.  In this 
course, students will examine personal cultural competencies, values, and communication 
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approaches that are required for quality customer service. Strategies to understand and 
meet the customer’s needs across cultures are discussed and analyzed.   
 
Table 1.  Curriculum 
 

Category Course 
Number Title Credit(s) 

FS 101 Freshman Seminar 1 
ENG 101 English Composition 3 
ENG 102 Composition and Literature 3 
MATH Math 101 or higher 3 
COM 101 Public Speaking 3 
PSY 112 Introduction to Psychology 3 
CAP 100 Computer Literacy 3 

Humanities 3 Electives Physical and Natural Science 3 

General Education 
Requirements 

Subtotal 25 
HSR 101* Introduction to Human Services 3 
SOC 110 Contemporary Social Problems 3 
PSY 120 Organizational Behavior 3 
HSR 105* Community Organization and Advocacy 3 
HSR 299* Human Service Cooperative Work Experience 4 

Core Requirements 

Subtotal 16 
HSR 110* Youth Development Practice I 3 
HSR 111* Youth Development Practice II 3 
HSR 120* Studies in Alcohol and Drug Abuse 3 
BUS 135* Customer Service in a Multicultural World 3 
HSR 201* Counseling and Case Management 3 
HSR 210* Topics and Research in Youth Development 3 
Open Elective 3 

Certificate or 
Concentration I:  
Youth Development 
Practice Option 

Subtotal 21 
BUS 101 Introduction to Management 3 
ACC 101 Introduction to Accounting 3 
HSR 121* Topics in Non-Profit Management 3 
ENG 210* Grant Writing and Business Communications 3 
BUS 135* Customer Service in a Multicultural World 3 
BUS 102* Principles of Marketing, Advertising and Public 

Relations 
3 

BUS 132 QuickBooks:  Applications in Budgeting and 
Planning 

3 

Certificate or 
Concentration II: Non-
Profit Management 
Option 

Subtotal 21 
Total 62 

* New courses 
Source:  Goodwin College 
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Table 2.  Council for Standards in Human Service Education: Standards 11-23 
(Curriculum) reflected in the proposed program 
 

CSHSE 
Standards* 

HSR 
101 

SOC 
110 

PSY 
120 

HSR 
105 

HSR 
299 

HSR 
110 

HSR 
111 

HSR 
120 

BUS 
135 

HSR 
201 

HSR 
210 

Standard 11 x           
Standard 12 x  x         
Standard 13  x          
Standard 14    x  x x     
Standard 15           x  
Standard 16          x  
Standard 17     x       
Standard 18   x     x    
Standard 19 x           
Standard 20     x     x  
Standard 21     x       
Standard 22     x       
Standard 23     x       
 
* STANDARD 11: The curriculum shall provide knowledge of the historical development of human 

services. 
STANDARD 12: The curriculum shall provide knowledge of human systems individual, group, 
family, organization, community, society and their interaction. 
STANDARD 13: The curriculum shall address the conditions which promote or limit optimal 
human functioning and identify classes of deviation from desired functioning in the major human 
system. 
STANDARD 14: The curriculum shall provide skill training in systematic analysis of a service 
problem situation; in selection of appropriate strategies, services, or interventions; and in evaluation 
of outcomes. 
STANDARD 15: The curriculum shall provide skill training in information management 
STANDARD 16: The curriculum shall provide training in human service intervention skills that 
are appropriate to the level of training. 
STANDARD 17: Learning experiences shall be provided for the student to develop his/her 
interpersonal skills with clients, co-workers and supervisors. 
STANDARD 18: The curriculum shall provide skill training in the administrative aspects of the 
service delivery system. 
STANDARD 19: The training program shall transmit the major human service values and attitudes 
to students in order to promote understanding of human service ethics and their application in 
practice. 
STANDARD 20: The training program shall provide experiences and support to enable students to 
develop awareness of their own values, personalities, reaction patterns, interpersonal styles, and 
limitations. 
STANDARD 21: The program shall provide each student field experience that is integrated with 
the rest of the training and education. 
STANDARD 22: The program shall award academic credit for the field experience. 
STANDARD 23: It is the responsibility of the college to ensure that field placement sites provide 
quality training experiences and supervision. 

 
Source:  Goodwin College. 

 
 
The College suggests that the evaluation of the program effectiveness and educational 
outcomes is based upon the criteria in completion, retention, and placement rates.  The 
students' learning outcome are evaluated through regular contact with supervisors in clinical 
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externships, graduate employment surveys, employer surveys, and ongoing contact with 
students within the process of training. 
 
 
Enrollment and Admissions 
 
In its licensure application the College stated that it will recruit students from the Greater 
Hartford area and the students will represent diverse ethnic, racial, socio-economic, and 
educational backgrounds. Newly graduated students and those returning to the classroom 
will be eligible for this program.  The program will be academically suited for students 
who have obtained a high school diploma or equivalent.  The program has an open 
enrollment policy. 
 
At the time of licensure, the College anticipated enrolling 20 part-time students in the 
program.  In its progress report in March 2005, the College stated that 48 students were 
enrolled in the program, all of whom were part time.   94 students have enrolled in the 
program since September 2004.  27 of them are still enrolled in the program and 21 of 
them have transferred to other programs at the College.  Retention rate in the program is 
51%.  The College notes that most of the students who have withdrawn have done so 
because of inability to succeed in developmental course work. 

 
 

Assessment of Need 
 
Overall Needs 
 
The College argues that the proposed program will provide the necessary skills and 
knowledge for occupations in demand in the Capital Region, as projected by the State 
Department of Labor.  Produced by the State Department of Labor’s Office of Research, 
Connecticut Occupational Forecast highlights Social and Human Service Assistants as 
one of the fastest growing occupations with a projected increase of 31% (2,430 openings) 
by 2010. The projected annual salary for social and human services assistants with 
moderate-term on the job training is $33,314.  Certificates or Associate degrees in subjects 
such as social work, human services, gerontology, or one of the social or behavioral 
sciences meet most employers' requirements.  
 
Other Programs in Connecticut 
 
Programs in human services are offered at Asnuntuck Community College, Gateway 
Community College, Housatonic Community College, Middlesex Community College, 
Mitchell College, Naugatuck Valley Community College, Northwestern Connecticut 
Community College, Norwalk Community College, Quinebaug Valley Community 
College, Three Rivers Community College, Tunxis Community College.  Some schools 
also offer non-degree programs in human services. The College stated that its proposed 
program is the only program that offers an option in Youth Development and Nonprofit 
Management.  From 1998-2002, Connecticut public and independent colleges and 
universities awarded, respectively within each year, 479, 449, 577, 530, and 495 
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certificates, associate, bachelor's, and master's degrees in the field of human services, 
including counseling, human services, gerontology, disability services, mental health, 
social work and social services. 
 
Comments from Other Institutions 
 
No comments or questions about the program were received from other institutions at the 
time of licensure.  
 
 

Resource Support 
 
Faculty 
 
In addition to hiring a full-time faculty program coordinator, the College utilizes current 
appropriate faculty members to teach the program.  Additional faculty for the specialized 
courses will be hired as needed.  This additional expense will be off-set by the increased 
enrollment.     
 
Library 
 
The College states that it has budgeted for the core holdings for this program.   
 
Facilities and Equipment 
 
The College states that no new facilities are needed for this program. 
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Attachment A 
 
 

PROGRESS REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: Goodwin College, East Hartford 
 
Item: The Program in Human Services leading to the Associate of Science (A.S.) 

degree, a certificate in Youth Development, or a certificate in Non-Profit 
Management 

 
 

Executive Summary 
 
The Board of Governors licensed a program in Human Services, leading to the Associate 
in Science degree, a certificate in Youth Development, or a certificate in Non-profit 
Management, in February 2004 through February 28, 2006.  Geared toward students 
seeking entry-level opportunities in social service organizations, community health 
centers, faith-based organizations, and private/public not-for-profit organizations, the 
program is based on the findings and work of an on-going project committee sponsored by 
the Capital Region Workforce Development Board.   
 
The Board of Governors licensed the program with two stipulations: 
 

• That the College must develop articulation agreements with area four-year 
institutions of higher education so that its program graduates will have the 
opportunity to pursue their baccalaureate degrees; 

• That the College must submit six-month reports, with the first one due by 
September 1, 2004, including detailed and well-developed syllabi, updates on 
library holdings and minutes of program advisory board meetings.  The Board 
expected that these progress reports would serve as a foundation for the future 
accreditation of the program. 

 
The College originally anticipated starting the program in May 2004.  However, because 
the College holds accreditation by the Accrediting Council for Independent Colleges and 
Schools and because that body requires that a new program be approved by them before 
students may enroll, the College extended the start of the program until September 2004.  
The Department of Higher Education agreed to that extended start and, therefore, also 
extended the date of this progress report to the end of March 2005. 
 
Articulation Agreements 
 
The College reports that the State Department of Education has recognized four of the 
courses in the College’s Early Childhood Development option as qualifying for twelve 
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credits in early childhood as required by the State Legislature and by School Readiness 
providers. 
 
The College has been accredited by the New England Association of Schools and 
Colleges.  This regional accreditation will now allow the College to pursue active 
articulation agreements with four-year public and independent institutions.  The College 
anticipates having such agreements in place for the next progress report. 
 
 
Detailed and Well-developed Syllabi 
 
The College has provided detailed syllabi to the Department of Higher Education.  Each 
contains a course description, learning objectives, teaching strategies, learning outcomes, 
and a course outline.  The syllabi are used by faculty a guidelines to develop 
individualized detailed course outlines based on the learning outcomes. 
 
 
Library Holdings  
 
To assist in the management of the College’s print and online library and learning 
resources, the College has chosen Bibliomondo’s Integrated Library System PortFolio, 
which is a comprehensive management structure for traditional and digital library 
services, including the online public access catalogue and circulation. 
 
The Library, in addition, has added books and monographs, magazines and journals, and 
videos specifically relevant to Human Services. 
 
 
Advisory Boards 
 
The program has two active Advisory Boards, one which focuses on Early Childhood and 
the other on Youth Development.  The College submitted to the Department of Higher 
Education the list of memberships of each as well as minutes of the Advisory Board on 
Early Childhood Development. 
 
 
Additional Information 
 
At the time of licensure, the College anticipated enrolling 20 part-time students in the 
program in its first year.  The College reports that 36 students enrolled in the program in 
September 2004 and an additional 28 students enrolled in January 2005.  There are 
currently 48 active students enrolled in the program, all of whom are part-time.  The 
College anticipates that the first graduates of the program will be ready for degree awards 
in January 2007. 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 

Institution: Post University 
 
Item: Licensure of a program in Human Services, leading to the Master of 

Science degree, to be offered on-line and on-campus 
 

Executive Summary 
 

Post University has applied for approval to offer graduate education and a program in 
Human Services, leading to the Master of Science degree. This is the first graduate degree 
proposed by the University.  In 2004, the institution was purchased by Generation Capital 
Partners II, L. P., an investment partnership based in Greenwich, Connecticut.  The 
institution is incorporated as a for-profit higher education institution.  
 
The proposed master’s program builds on existing undergraduate programs in psychology, 
sociology, criminal justice, legal studies, and human services. 
 
The program was evaluated by a team representing the Department of Higher Education; 
the visit resulted in a finding of compliance with the Board of Governors’ approval 
standards.  A summary of the evaluation visit is included the Quality Assessment section 
of this report. 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to 
be in compliance with the Board of Governors’ approval standards. 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education license a program in 
Human Services, leading to the Master of Science degree, to be offered on-line and on-
campus, by Post University, until January 2008. 
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Description 

 
 
Purpose and Objectives 
 
The objectives of the program in Human Services are to provide an: understanding of 
human behavior systems ranging from individuals and groups to organizations, 
communities, and society; understanding of the core values of human service work 
industry, its history, ethics, and the need to be aware of one's own values and to have a 
sympathetic understanding of their client's values, lifestyle, and goals; in depth 
understanding of the major models of intervention and treatment, industry-competent 
problem analysis, and skill achievement to plan, implement, and evaluate these strategies; 
and in depth understanding of organizational and managerial knowledge essential to 
operate human service programs successfully including grant writing, planning and 
managing of people, preparing program budgets, and implementing information systems. 
The training and education will stress the complexity and interconnectedness of human 
problems, social and cultural forces, national policies, and the demands of organizational 
work 
 
Administration 
 
The program will be housed in the School of Arts and Sciences under the Direction of a 
full-time faculty member.  The Director, in conjunction with a Graduate Studies 
Committee, will be responsible for the daily operations of the program and the periodic 
assessment of program effectiveness. 
 
Curriculum 
 
The Master of Science in Human Services consists of 34 credits; it includes eight core 
courses and two tracks, clinical and administrative, each consisting of 12 credit hours.  The 
program is designed primarily as a part-time program and will be offered evenings and 
weekends on-campus and online through the University's Accelerated Degree Program 
Division. 
 
The program includes a foundations course, the sociology of human services, a graduate 
thesis,  which serves as the program's capstone experience, and two practicum field courses 
as recommended by the Council for Standards in Human Service Education.  The 
curriculum is as follows: 
 
Core Requirements: (22 credits) 
 
HSV 500 Sociology of Human Services 
IISV 502 Human Services Ethics and Diversity 

11 

26



HSV 504 Human Development Through the Lifecycle  
HSV 510 Human Services Policy 
HSV 512 Applied Research Methods in Human Services               
HSV 590 Human Services Graduate Seminar and Thesis       
HSV 598 & 599 Field Practicum I & II      
      
II. Tracks 
 
Clinical Track (12 Credits) 
 
HSV 520 Theories of Counseling          
HSV 521 Family Systems Theory  
HSV 522 Group Therapy  
HSV 524 Psychopathology and Psychological Assessment 
 
Administrative Track (12 Credits) 
 
HSV 540 Human Services and Information Technology Management  
HSV 541 Financial Management of Non-Profit Organizations  
HSV 542 Human Resource Management in Human Services  
HSV 544 Organizational Behavior and Development 
 
Enrollment 
 
The University projects an enrollment of 30 part-time students (10 internal transfers) in the 
first year and 50 students by year three of the program. 
 

Assessment of Need 
 

The University indicates that the Connecticut Department of Labor Occupational Forecast 
for community and social service occupations, in general, are estimated to increase at a 
projected rate of 21.5% between 2002 and 2012. The need for mental health counselors is 
projected to increase by 26.2%.  Connecticut will need 35.3% more mental health and 
substance abuse social workers and 12.8% more substance abuse and behavioral disorder 
counselors. 
 

Resource Support 
 
Faculty 
 
The University lists 5 full-time and one part-time faculty member that will teach in the 
program.  One additional full-time faculty member will be hired in the summer of 2006. 
An instructional designer and marketing specialist has been hired. 
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Library and Learning Resources 
 
The University library director has identified approximately 5,000 volumes, 115 videos 
and about 100 periodicals that will serve the educational and research needs of the graduate 
program.  Overall, the library holds 50,000 volumes exclusive of pamphlets and 
government documents, and holds over 75,000 catalogued documents.  The University has 
over 560 print periodicals, 1,063 videos, over 50 music CDs and 6,000 microfiche. 
 
In addition, students, faculty, and staff, have onsite or remote access to various subject 
databases through the library website, such as iCONN Digital Library, which encompasses 
Proquests's ABI-Inform for Business; Lexis-Nexis Academic Universe; PsychoInfo for 
Psychology and Sociology; Cinahl, nursing database; Pre-Cinahl; and, general databases 
such as Gale Infotrac. The library subscribes to the following Ebscohost collection of 
databases: Academic Search Elite; Business Source Elite; Regional Business News; and, 
BasicBiosis.  The library also is licensed for Reference USA, a company database, and 
Encyclopedia Britannica Fulltext Online, procured through NELINET consortia. 
 
Highest priority will be given to procuring EBSCO's new database SocINDEX with full 
text, which will be released in late spring 2005. This index replaces Sociological Abstracts 
as the most comprehensive sociological research database. SocINDEX contains a 15,000-
term sociology thesaurus and core titles will include informative abstracts, aggressive 
application of subject headings from a controlled vocabulary, and searchable cited 
references. 
 
SocINDEX with full text will contain hundreds of full text journals including PDF files for 
the top ranked.  This database, combined with the University's existing holdings and 
databases, will be sufficient for program startup.  This database will be available at the 
initiation of the program in August 2006.  As the program grows, however, additional 
library holding and database decisions will be made to accommodate that growth. 
 
Facilities and Equipment 
 
The University has thirty classrooms in four academic buildings. Approximately 40 
percent are "smart" classrooms equipped with PC workstations, LCD projectors for multi-
media instruction, and DVD/VCR combination video units.  These classrooms will provide 
an environment to host the master's program and its students.  Since the on-campus 
program will be offered evenings and weekends, there will be sufficient classroom space to 
accommodate the program. 
 
The University has a student computer laboratory with 36 workstations dedicated 
exclusively for student use and is open more than 100 hours per week.  A computer 
equipped instructional classroom will be available for the information technology 
management course in the curriculum.  In addition the computers in the University library 
and the Leever Learning Center will be available to students enrolled in the master's 
program.  
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Distance Learning Support 
 
Post University uses the technical infrastructure of the Connecticut Distance Learning 
Consortium (CTDLC), which serves as the distance learning partner of Connecticut higher 
education institutions. The CTDLC supports three Course Management Systems (CMS) 
WebMentor, WebCT and Blackboard.  The CTDLC supplies Post University Blackboard 
along with a 7-day help desk staffed by web developers trained to answer student and 
faculty questions about the CMS software, browsers, plug-ins and Internet Service 
Provider issues. The help desk supplies an online knowledge database, a ticket tracking 
system for help requests, web forms, FAQ's, and phone support.  The servers devoted to 
the CMS delivery are professionally hosted with guaranteed 99% uptime, dual T1 lines, 
generator backup, and nightly back-up of all files. 
 

 
Quality Assessment 

 
An evaluation team comprised of Dr. Gary Lacy, Associate Dean, College of Human 
Services, Springfield University; Dr. William Clyde, Dean, College of Professional 
Studies, Quinnipiac University (ACA); and Dr. John Walters, DHE conducted a focused 
evaluation of the program to determine whether it met Board of Governors’ standards.  

 
 

Section 10a-34-10.  Purposes and Objectives. 
 

(a)  Eligibility for licensure or accreditation of an institution of higher learning shall 
be based on (1) evidence that the primary purposes of the institution are educational in 
nature and (2) demonstration that the purposes and objectives of the institution are 
appropriate to higher education in level, standards, and quality. 
 
 (b)  The purposes and objectives of an institution or program shall be clear and 
realistic with reference to both educational outcomes and the clienteles to be served 
(students, employers, professional groups, etc.).  Program purposes and objectives also 
shall be consistent with and clearly related to the purposes and objectives of the institution. 
 
Team Finding:  The University has clearly articulated the purposes and objectives of the 
program which are consistent with similar type programs and professional standards for 
such programs. 
 
The Board standard is met. 
 
 
Section 10a-34-11.  Administration. 
 

(a) Program administration.  Responsibility for all aspects of a program, including but 
not limited to administration, instruction, advising and clinical supervision, shall be 
clearly defined and assigned to qualified members of the institution’s faculty and staff.  
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There shall be at least one qualified full-time administrator or faculty member directly 
responsible for the day-to-day operation of the program.  There shall be provision for 
periodic internal evaluation and development of the program. 

 
Team Finding:  The administrative structure (Director and Graduate Studies Committee) 
that will oversee the daily operations of the program represents a good start for the 
program.  The Committee’s responsibilities include reviewing and taking action on all 
matters related to academic standards and policy, and program, curricular, and course 
development.  As the University implements additional graduate degree programs, it plans 
to establish an Office of Graduate Studies under the direction of a graduate dean. 
 
The Graduate Studies Committee will need to work out the structure and responsibilities 
for the oversight of the on-line program. 
 
The Board standard is met. 
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Section 10a-34-12.  Adequacy of Resources. 
 

(a) Financial resources.  The financial resources of an institution shall be adequate for 
the effective achievement of the purposes and objectives of the institution and each of 
its programs, and for meeting obligations to the staff, students and all persons to be 
served by the institution. 

 
Team Finding:  In discussions with the President, Chief Executive Officer, and Vice 
President for Academic Affairs it was noted that University plans to make substantial and 
sustained investment in graduate education over the next several years.  The multi-year 
budget plan includes the hiring of a full-time faculty member, education design specialist, 
marketing specialist, and administrative staff to assist the Director and students. 
 
The Board standard is met. 
 
Section 10a-34-13.  Faculty. 
 
 (a)  General requirement.  Institutions shall employ a sufficient number of qualified 
faculty to support all areas of instruction required for completion of all programs.  Each 
academic program shall employ at least one full-time faculty member with credentials 
suited to the field and level of the program.  There shall be a reasonable ration between 
full-time and part-time to adjunct faculty for each program. 
 
 (b) Qualifications.  Faculty members shall have appropriate degrees from 
regionally accredited institutions or in accordance with constituent unit or institutional 
policy they shall demonstrate an equivalent level of competence in the specific subject 
areas they are assigned to teach.  The master’s degree shall be the minimum qualification 
for teaching undergraduate courses.  In the case of graduate programs, each faculty 
member shall have a terminal degree in an appropriate field of study and at least one full-
time faculty member assigned to the program shall have a minimum of three years’ 
experience as a faculty member in a similar program.  The application shall include the 
names of all faculty members assigned to teach in the program, together with their titles, 
degrees and degree fields, areas of specialization, and course assignments.  The application 
also shall include a statement of the minimum qualifications for faculty who may be 
assigned to teach in the program. 
 
 (c) Assignments.  Faculty members’ responsibilities shall include: broadening 
professional knowledge, preparing course materials, advising students, and carrying out 
other academic responsibilities appropriate to their position, in addition to performing 
assigned teaching, research, and administrative duties.  Provision should be made for part-
time and adjunct faculty to participate in departmental and general faculty meetings and 
other activities. 
 

(d) Academic advising.  Adequate provision shall be made for students to confer 
with faculty and qualified counseling staff outside of class. 
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Team Finding:  The faculty members are enthusiastic about and committed to the program 
and have the appropriate academic credentials and professional experience.  Given the 
existing responsibilities of each faculty member with regard to undergraduate education, 
the University will have to guard against the demands of graduate education, albeit with 
one new program offered in two different modalities. 
 
The Board standard is met. 
 
Section 10a-34-15.  Curriculum and Instruction. 
 

(a) General requirement.  The curriculum for each program shall consist of a 
carefully planned and published sequence of related courses and other appropriate 
instructional activities that effectively address the stated objectives of the program.  The 
curriculum shall provide evidence of (1) well-defined instructional outcomes; (2) 
systematic planning by faculty; (3) selection and use of varied types of learning materials 
and experiences; and (4) use of viable evaluation instruments and procedures. 
  

(b)Field work and research.  Adequate provision shall be made for all required 
and optional laboratory and field work and student research arrangements.  In determining 
the adequacy of such provisions, reference shall be made to the availability of appropriate 
facilities, equipment and materials, and qualified faculty or staff to supervise and evaluate 
student performance. 

 
Team Finding:  The curriculum, with respect to goals and objectives, makes sense and is 
similar to graduate level human services programs.  With regards to sequencing of course 
work it is not clear why the Graduate Seminar and Thesis course comes before the 
practicum, nor why a course work in diversity and ethics is combined. 
 
After a review of syllabi, the Team believes that if the program is to be assessed as 
planned, then the objectives and outcomes need to be mapped to courses.  Also, provisions 
will need to be developed for the practicum that will be provided for the on-line students. 
 
The Board standard is met. 
 
Section 10a-34-18. Library and Learning Resources. 
 
(a) Adequate resources.  The institution shall be required to demonstrate that its library 
includes or will include sufficient printed materials and other learning resources to support 
the needs of each program.  The adequacy of library materials and other learning resources 
shall be determined by reference to the number, variety, currency and suitability of books, 
periodicals, newspapers, microforms, audiovisual aids and other materials in the collection; 
library hours, location and accessibility of these materials; the annual budget for purchase 
of new books and other materials; and the method of selection of new materials.  Sufficient 
budget support shall be available to ensure continuous development of the library 
collection and the adaptation of library resources to student needs. 
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Team Finding:  The library resources listed in the application and the first three years of 
planned expenditures ($6,000, $8,000, $10,000) for library support should be sufficient to 
operate the program. 
 
The Board standard is met. 
 
Section 10a-34-19.  Facilities and Equipment. 
 
 (a) Physical plant.  The physical plant shall meet the following general tests:  (1) 
adequate size to accommodate the students enrolled; (2) availability at appropriate hours; 
(3) safety and high maintenance standards; (4) adequate health standards and lighting.  
Physical facilities shall comply with all local and state laws governing such facilities, 
particularly with respect to fire, safety, and health and access for the handicapped as 
evidenced by current certifications of such compliance with local, state and federal laws 
and regulations. 
 
 (b) Facilities and equipment.  Institutions shall be required to demonstrate that 
adequate facilities and equipment are available to support all programs.  In assessing the 
adequacy of such facilities and equipment, reference shall be made to the quantity and 
quality of classroom and laboratory facilities and equipment, faculty office space, library 
equipment and facilities, computer facilities and equipment, clinical training facilities, and 
all other facilities and equipment required to achieve the objectives of each program. 
 
Team Finding:  Existing facilities and the support provided by the Connecticut Distance 
Learning Consortium is more than adequate to deliver the on-line modality of the Human 
Services program.  The very capable leadership of the Director of Online Educational 
Development and the plan to assist on-campus faculty in designing online instruction 
should have positive results in the coming months. 
 
The Board standard is met. 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to 
be in compliance with the Board of Governors’ approval standards. 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: University of Connecticut 
 
Item: Accreditation of a program in Accounting (On-line), leading to a Master of 

Science (M.S.) degree 
 
 
 
 

Background 
 
The University of Connecticut has applied for accreditation of its program in Accounting 
(On-line), leading to the Master of Science (M.S.) degree.  The program was licensed by 
the Board of Governors, without stipulation, in November 2002 until November 30, 2004. 
 
The on-line program is structured to provide the same curriculum outcomes as the 
approved accounting programs at Storrs, Stamford and Tri-Campus.  Students are able to 
sit for the C.P.A. exam in Connecticut.  Initially, the program will provide students with 
the opportunity to complete the content in two of the existing five tracks (Reporting Issues 
& Assurance Services and Tax). 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a program in 
Accounting, offered on-line by the University of Connecticut, leading to the Master of 
Science (M.S.) degree, for a period of time concurrent with institutional accreditation. 
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Description 
 
 

Purpose and Objectives 
 
The Master of Science program in the field of Accounting is designed to enable students to 
fulfill the education requirements that will allow them to sit for the C.P.A. exam in 
Connecticut, to develop a comprehensive business perspective, and to develop skills to be 
life-long learners in an ever-changing profession. 
 
The on-line program has the same goals as the approved programs (full-time in Storrs and 
part-time in Tri-campus and Stamford). 
 
To help ensure that they are providing the best educational program possible, they have 
engaged the services of an expert in instructional design, to help each faculty member 
maximize the learning experience through the Internet.  The University of Connecticut 
employs a member of the Institute for Teaching and Learning who heads a support team of 
technically trained systems specialists who are engaged with faculty as they develop their 
courses for on-line presentation. 
 
Administration 
 
The Director of the M.S. in Accounting Programs in Storrs, Hartford/Tri Campus, and 
Stamford oversees the coordination of the on-line program. 
The M.S. in Accounting program is part of the Graduate School of the University, and in 
this capacity, it also receives oversight and administrative support from the Graduate 
school. 
 
Enrollment 
 
Currently there are 32 full time and 89 part time students enrolled in the program.  
 
Curriculum 
 
The curriculum consists of 30 units.  A sample curriculum is attached. 
 
 

Assessment of Need 
 
The University affirms that the M.S. program is needed to fulfill the State’s educational 
requirements to take the CPA exam.  An on-line version of the program is needed to help 
maximize the flexibility, quality, and relevance of the learning experience. 
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Similar Programs in Connecticut 
 
There are various programs in accounting, at the graduate level, in the state at both public 
and independent institutions. 
 
Comments from Other Institutions 
 
There were no comments or questions about the program from other institutions, either at 
the time of licensure ort at the time of application for accreditation. 
 

 
Resource Support 

 
Faculty 
 
The University lists ten full-time faculty members who teach in the program.  Eight hold 
the Ph.D., one instructor holds the MST, and one instructor-in-residence holds a 
Bachelor’s degree.  The University indicates that both of the non-Ph.D. instructors are 
retired partners of PricewaterhouseCoopers.   
 
 
Resource Centers and Libraries 
 
The University of Connecticut currently offers access to more than 12,000 full text 
journals electronically, in addition to 4,500 print journals subscriptions.  Approximately 
40% of the print journal subscriptions are currently available from their publishers 
electronically.  The Libraries also acquire more than 30,000 print volumes annually. 
 
As part of the instructional design process for the on-line program, the program has 
designed the concept of information literacy into its curriculum.   
 
The University makes extensive use of numerous on-line sources, including iCONN. 
 
Facilities and Equipment 
 
No special facilities or equipment beyond a personal computer with certain specification 
are required.   
 
 
Advisory Committee on Accreditation 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
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Attachment A 
 

Concentrations/Courses 
 
Required Courses 
Acct 305 Understanding the Responsibilities of an Accounting Professional 
Acct 331 Contemporary Financial Accounting Issues 
Acct 333 Contemporary Managerial Accounting Issues 
Acct 335 Global Financial Reporting & Analysis 
Acct 343 Advanced Assurance Services 
Acct 351 Systems Control & Risk Analysis 
Acct 371 Taxation of Business Entities 
 
Elective Courses 
Acct 339 Financial Reporting & Analysis in the Financial Services Industry 
Acct 352 Enterprise Systems Control & Assurance 
Acct 372 Research in Taxation 
Acct 373 Advanced Corporate Taxation 
Acct 374 Advanced Individual Taxation 
Acct 380 Financial Planning for Accounting Professionals 
 
Full-Time Plan of Study 
Summer  Fall 
Acct 305  Acct 335 
Acct 331  Acct 339 
Acct 333  Acct 351 
Acct 343  Acct 352 
Acct 371  Acct 380 
 
Part-Time Plan of Study - Reporting Issues 
Summer  Fall  Summer 
Acct 305  Acct 343 Acct 339 
Acct 331  Acct 371 Acct 352 
Acct 333    Acct 380 
Acct 335 
Acct 351 
 
Part-Time Plan of Study - Tax 
Summer  Fall  Summer 
Acct 305  Acct 331 Acct 333 
Acct 335  Acct 372 Acct 373 
Acct 343    Acct 374 
Acct 351 
 
Required Courses 
Acct 371 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: University of Connecticut 
 
Item: Accreditation of a program in Applied Financial Mathematics, leading to a 

Professional Master of Science (M.S.) degree 
 
 
 

Executive Summary 
 
The University has applied to the Board of Governors for accreditation of its program in 
Applied Financial Mathematics leading to the Master of Science (M.S.) degree.  The 
program was licensed by the Board of Governors, without stipulation, in November 2002 
until November 30, 2004. 
 
The program was developed by the University with the support and financial assistance of 
the Sloan Foundation.  The degree is consistent with a number of objectives of the 
University’s Strategic Plan, including economic development, collaboration with industry 
and governmental agencies, training a skilled work force, and assuming national leadership 
roles in integrative research and education.  The Applied Financial Mathematics program, 
the University notes, creates a partnership between the academic and private sectors to 
conduct research and education in financial mathematics and its applications. 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a program in 
Applied Financial Mathematics, offered by the University of Connecticut, leading to the 
Master of Science (M.S.) degree, for a period of time concurrent with institutional 
accreditation. 
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Description 

 
Purpose and Objectives 
 
The Master of Science in Applied Financial Mathematics seeks to enable graduates to 
work in a wide variety of financial service industries – consulting firms, banking 
institutions, investment houses, insurance companies, corporations.  A typical 
undergraduate mathematics degree does not adequately prepare a student to work 
effectively in a business environment.  The University, together with the Sloan Foundation, 
believes that the Professional Master’s will emphasize finance, applied mathematics, 
problem-solving and communication skills that dramatically increase the graduate’s value 
to an employer. 
 
Administration 
 
The program is overseen by the Department Head, Department of Mathematics. 
 
The program in Applied Financial Mathematics is also part of the Graduate School of the 
University, and in this capacity, it also receives oversight and administrative support from 
the Graduate School. 
 
Enrollment 
 
At the time of licensure, the University anticipated an enrollment of about 10 students 
annually. The University admitted 4 in 2002, 9 in 2003, 4 in 2004, and 5 in 2005. 

 
Curriculum and Instruction 
 
Degree requirements are a minimum of 30 credits: 24 credits coursework and 6 credits of 
Sloan cohort courses. 
 
The final requirement for the Professional Master’s Degree is passing performance on an 
innovative exit exam that will require an original, scholarly piece of work that may take 
many forms.  A comprehensive review paper on an appropriate topic could be assigned.  
Alternatively, the student could be requested to formulate a solution to a problem 
encountered in the particular career track chosen.  The student and the Advisory 
Committee will determine the nature and time frame for completion of the final exam.  The 
Advisory Committee will evaluate the exam according to University guidelines.  It is the 
intent of this innovative exit exam to reinforce the discipline-specific competency and to 
provide an evaluation tool for relevant problem-solving abilities and writing skills. 
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Assessment of Need 
 
In its original application, the University reported that there has been a shift in the State’s 
economy to an increasing reliance on the financial services sector and biotechnology 
industries.  Statistics from the Connecticut Department of Labor’s Office of Research 
documented growth opportunities in these sectors.  The degree targets careers listed in the 
top twenty fastest growing occupations (requiring a bachelor’s degree or higher) in 
Connecticut.  Over a ten year period (1998-2008), Statistical Financial Analysts are 
projected to have 32.3% increase; estimates of annual job openings for such positions in 
the State are correspondingly high: 536 for Financial Managers and Statistical financial 
Analysts.  A 1998 statewide survey shows these to be stable and highly compensated 
careers: $52,010 - $73,640 for financial managers and analysts. 
 
Similar Programs in Connecticut 
 
There are no similar programs in the state. 
 
Comments from other Institutions 
 
There were no comments or questions about the program from other institutions, either at 
the time of licensure or at the time of application for accreditation. 
 

 
 

Resource Support 
 
Faculty 
 
At the time of licensure, the University listed 13 full-time faculty members who would 
teach in the program; all had the appropriate credentials and teaching experience.  The 
University, in its application for accreditation, lists 17 faculty members teaching in the 
program. 
 
 
Resource Centers and Libraries 
 
The Library is committed to teaching students to use electronic information resources and 
to promoting electronic access to information worldwide.  Its reference collection contains 
more than 30,000 print and electronic indexes, bibliographies, dictionaries, encyclopedias, 
and other sources that enable researchers to locate information.  The Reference Department 
contains more than 200 CD-ROM databases, and current UConn students, faculty and staff 
may access major fulltext online services such as LEXIS/NEXIS, Dow Jones, and 
FirstSearch.  The Library also provides internet access and maintains a gopher server at 
spirit.lib.uconn.edu and World Wide Web site at Spirit, the Library’s information server.  
Curators are available for individual consultation and can also arrange presentations for 
classes and seminars.  The Library also participates in iConn. 
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Facilities and Equipment 
 
All facilities required for this program already exist at the University of Connecticut 
 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
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Attachment A 
 
 
Degree Requirements: Minimum of 30 credits (24 credits coursework, 6 credits Sloan 
cohort courses).  Courses may be added to this list, as appropriate, by approval of the 
program faculty. 
 
 
Coursework Options 
Required 
Math 365 Financial Mathematics I 
Math 369 Financial Mathematics II 
Math 324 Advanced Financial Mathematics (proposed) 
Statistics 361 Statistical Computing 
 
At least two of the following: 
Finance 302 Investments 
Finance 304 Options & Futures 
Finance 401 Financial Theory 
Finance 403 Advanced Financial Theory 
 
Additional Course Options (Choose 2) 
Math 304 Mathematical Modeling 
Math 309 Optimization 
Math 366 Simulation 
Math 378 Introduction to Partial Differential Equations 
Math 395 Risk Theory 
 
Finance 305 Global Financial Management 
Statistics  Applied Statistics 
Statistics 361 Statistical Computing 
 
Sloan Cohort Courses 
 
MCB 396 Frontiers in Applied Science & Mathematics - 1 credit 
GRAD 300 Writing & Communication Skills, 1 credit 
GRAD 3xy Business Practices, 1 credit 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: University of Connecticut 
 
Item: Accreditation of a program in Applied Genomics, leading to the Master of 

Science (M.S.) degree 
 
 

Executive Summary 
 
The University of Connecticut has applied to the Board of Governors for accreditation of 
its graduate program in Applied Genomics leading to the Master of Science (M.S.) degree.  
The program was licensed buy the Board of Governors, with no stipulations, in November 
2002 until November 30, 2004.   
 
The program is a unique Professional Master’s Degree funded by the Alfred P. Sloan 
Foundation and one of three multi-track programs funded at the University by Sloan.  The 
other two programs are in Applied Microbiology and in Applied Financial Mathematics.  
The program in Applied Genomics is distinctive in that there is no other similar program in 
Connecticut, in the region, or in the country; it is also the only Sloan-funded Master of 
Science degree program in Genomics. 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a program in 
Applied Genomics, offered by the University of Connecticut, leading to the Master of 
Science (M.S.) degree, for a period of time concurrent with institutional accreditation. 
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Description 
 
Purpose and Objectives 
 
The program responds to advances in genetics research, where the sequencing of the 
genomes of humans and a number of other organisms has introduced new paradigms for 
addressing problems as diverse as solving crimes, improving aquaculture, and developing 
new drugs.  The program, therefore, trains scientists with interdisciplinary competencies in 
genetics, molecular biology, and computational analysis, and prepares them to pursue 
careers in the genomics industry, forensic sciences, or genomics-related public service or 
law. 
 
Administration 
 
The program is administered by a Director, who is Professor of Genetics, Co-Director of 
the Sloan Foundation Professional Master’s Program, and Director of the Center for 
Applied Genetics and Technology. 
 
The program is part of the University’s Graduate School and therefore also receives 
oversight and administrative support from the Graduate School.  The Associate Dean of 
the Graduate School is co-director for the Sloan Professional Master’s Program at the 
University.  In addition, an Advisory Committee of three members of the Graduate Faculty 
in Genetics serves as the advisory committee for candidates for the degree.  The advisory 
committee assists students in the selection of courses best suited to meet their career 
aspirations. 
 
 
Admissions/Enrollment 
At the time of licensure, the University expected to admit between five and ten students 
each year.  The University admitted 5 students in 2002, 5 in 2003, and 4 in 2004.   
 
The admission requirements for the program are the same as for all programs of the 
University of Connecticut.  In addition to those, the following additional criteria may be 
used to evaluate students: GRE scores; evidence of demonstrated competence in the 
discipline, including but not limited to undergraduate research experience or field 
experience or employment history; and a personal interview, whenever possible. 
 
Curriculum 
 
The degree requires two years (four semesters) of graduate work, with options for part-
time completion as well.  It requires 33 credits of course work: 18 credits of conceptual 
coursework, 8 credits of practical coursework (laboratory or research experience), and 7 
credits of professional master’s cohort courses.  A listing of courses is included in 
Attachment A. 
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Students must prepare a Plan of Study containing the courses they will take to master the 
body of knowledge, including the required or core courses.  The plan of study must be 
approved by the advisory committee and the Executive Committee of the Graduate School. 
Students must also pass a comprehensive examination that will require an original, 
scholarly piece of work.  That work may take several forms: a comprehensive review paper 
on an appropriate topic; formulation of a solution to a problem encountered in a particular 
career track; or a mock journal article or technical report on work encountered during an 
internship or other research-training phase.  The intent of the comprehensive examination 
is to reinforce the discipline-specific competency and to provide an evaluation tool for 
relevant problem-solving abilities and writing skills. 
 
 

Assessment of Need 
 
There has been an explosion of the number of new biotechnology companies and of 
genomics-related activities in well-established pharmaceutical companies.  In addition to 
the need in these genomics-related industries, it is becoming increasingly clear that 
members of law enforcement, legal, and political communities must have first-hand 
knowledge of the applications and ramifications of genomics. 
 
The Connecticut Department of Labor projects continuing growth in the state’s 
biotechnology industries.  Biological Scientists and Science managers are expected to have 
dramatically expanding employment opportunities, with employment growth rates of 43% 
and 28.4% respectively in the decade 1998-2008.  Estimates of annual job openings for 
such positions in the state are high, with some 190 openings for Biological Scientists 
projected in the same decade.  According to Connecticut United for Research Excellence 
(CURE), which is the organizational center for Connecticut’s Bioscience Cluster, all of 
Connecticut’ s Bioscience Cluster companies report employee vacancies. 
 
Comments From Other Institutions 
 
No comments or questions about the program were received from other institutions, either 
at the time of licensure or now at the time of application for accreditation. 
 
Applied Genomics Programs in Connecticut 
 
There are no other programs in Applied Genomics. 
 
 

Resource Support 
 
Faculty 
 
The program draws upon existing faculty and/or course offerings.  All but one of the 
discipline-specific courses that form the foundation for the degree are already offered at 
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the University.  The Department anticipates additional new hires over the next several 
years in the area of Bioinformatics that will also contribute to courses that will be part of 
the program.  Development costs for new laboratory modules will be underwritten by the 
Sloan Foundation.  New “non-discipline specific courses” (for example, Communication 
Skills and Business Practices) will be funded by the Sloan Foundation for the first three 
years and thereafter by revenues generated by the program, largely through tuition-sharing. 
 
Library and Learning Resources 
 
Primary library support for the program is provided through the Homer D. Babbidge 
Library at Storrs.  Its collections and services are supplemented by other libraries, 
information centers, and learning resources at the University.  Students also have access to 
a wide range of cooperative programs designed to make library collections elsewhere in 
the Connecticut and throughout the country available.  No additional library materials will 
be required to offer the program. 
 
Facilities 
 
The program is made available at the University of Connecticut’s facilities in Storrs. 
 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, reviewed 
the program and found to be in compliance with Board of Governors approval standards.  
The vote to recommend approval to the Board of Governors was all in favor, with Krista 
Rodin of the University of Connecticut abstaining. 
 

48



Attachment A 
 
 
Conceptual Course Options, Minimum of 18 Credits selected from: 
MCB 301 Biochemistry (5 cr) 
MCB 317 Biosynthesis of Nucleic Acids & Proteins (3 cr) 
MCB 331 Developmental Biology (3 cr) 
MCB 334 Human Metabolism & Disease (2 cr) 
MCB 322 Human Disease & the Development of Therapeutic Agents (3 cr) 
MCB 340 Virology (3 cr) 
MCB 349 Molecular Genetics (3 cr) 
MCB 352 Problems in the Genetics of Eukaryotes (3 cr) 
MCB 354 Molecular Aspects of Genetics (2 cr) 
MCB 290 Forensic Applications of DNA Science (3 cr) 
MCB 295 Genetics (2 cr) 
MCB 374 Graduate Seminar (1 cr) 
MCB 395 Genetics Journal Club (1 cr) 
BIOB 309 Behavioral Genetics (3 cr) 
BIOB 309 Human Behavioral Genetics (3 cr) 
EEB 348 Population Genetics (3 cr) 
EEB/MCB 371 Current Topics in Molecular Evolution (1 cr) 
MCB XXX Applied Population Genomics (2 or 3 cr) 
MCB 326 Genetic Engineering & Functional Genomics (3 cr) 
MCB 404 Special Topics in Genetics, Development & Molecular Evolution (1 or 2 

cr) 
 
 
Practical Coursework Options, Minimum of 8 credits selected from: 
MCB 295-14d DNA Identification (2 cr) 
MCB 323 Experiments in Molecular Genetics (5 cr) 
MCB 344 Analysis of Development Lab 
MCB 327 Lab in Functional Genomics (1 or 2 cr).  Different sections may be  
  taken for repeat credit in the course 
MCB 356 Animal Cell Culture (5 cr) 
MCB 395-23 Comparative Approaches in Genomics 
EEB/MCB 374 Computer Methods in Molecular Evolution (3 cr) 
MCB 396 Research (1-3 cr, may be repeated) 
MCB 302 Biochemistry Lab (3 cr) 
 
 
Professional Master’s Courses. 7 credits selected from: 
MCB 396 Frontiers in Applied Science & Mathematics (1 cr) 
GRAD 300 Writing & Communication Skills (1 cr) 
GRAD XXX Business Practices (1 cr) 
GRAD 397 Directed Studies (3 cr)  
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: University of Rhode Island 
 
Item: Approval to offer a course, for undergraduate and graduate credit, as 
 appropriate, at the Peabody Museum in New Haven 
 
 
The University of Rhode Island has applied to the Board of Governors for approval to 
offer a course, “The Way We Work With Life; Issues in Biotechnology,” at the Peabody 
Museum in New Haven during the Spring 2006 semester.  The course would be offered 
in three formats: (1) face-to-face at the Museum, (2) via live teleconferencing from the 
Peabody Museum to bridge sites that the staff of the Peabody Museum is arranging, and 
(3) asynchronously on-line or by accessing the DVD series at the student’s own pace. 
 
The course will be offered to a broad range of audiences and is designed both for the 
undergraduate level (BCH 190) and the graduate level (BCH 523 and EDC 920).  
Students enrolled in the course would be awarded college credit; all testing would be on-
line and would be specific to the course level.  The award of undergraduate or graduate 
credit would be level specific as well. 
 
A faculty member from the University of Rhode Island – who is a Professor of 
Biochemistry, Microbiology and Molecular Genetics – would be the instructor for the 
course.  He would be joined by a number of lecturers and guest participants, among them 
faculty members from Brown University, the University of Connecticut, Purdue 
University, Texas A & M University, Yale University, and  the University of Rhode 
Island, as well as scientists from Pfizer, Inc., Monsanto, and HybriGene Inc., among 
others. 
 
The Board of Governors for Higher Education must review and approve any course or 
program offered for college credit by out-of-state institutions.  Because students 
completing this course will receive academic credit from the University of Rhode Island, 
the Board of Governors must grant its approval before this course can be given.  In 
addition, the Board of Governors’ policy on “Physical Presence” as it relates to out-of-
state institutions requires any out-of-state institution with a physical presence in 
Connecticut to be licensed by the Board of Governors. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education authorize the 
University of Rhode Island to offer the course “The Way We Work to Live; Issues in 
Biotechnology” at the Peabody Museum in New Haven and through other synchronous 
and asynchronous modes of delivery, for credit at the undergraduate and graduate levels, 
as appropriate, during the Spring 2006 semester. 
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STAFF REPORT: ACADEMIC AFFAIRS AND PLANNING COMMITTEE 
 
 
Institution: Yale University 
 
Item:  Approval to offer a Master of Arts Degree in Urban Education Studies 
 
 

Executive Summary 
 
Yale University has applied for approval to offer a program in Urban Education Studies 
leading to the Master of Arts degree.  The program will focus on ensuring that students 
translate knowledge of disciplinary content to effective pedagogy based on the nature and 
structure of learning.  The program was developed in collaboration with the New Haven 
School District. 
 
An evaluation team representing the State Department of Education and Department of 
Higher Education conducted an evaluation of the proposed program to determine whether it 
met the certification standards of the Department of Education.  The visit resulted in a 
finding that all the pertinent standards were met. 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to 
be in compliance with the Board of Governors’ approval standards. 
 

Commissioner’s Recommendation 
 

It is recommended that the Board of Governors for Higher Education approve a program in 
Urban Education Studies, to be offered by Yale University, concurrent with institutional 
accreditation. 
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Description 
 

Purpose and Objectives 
 
Yale University proposes a one-year Master of Arts degree in Urban Education Studies for 
students who already hold bachelors or advanced degrees and who match the qualifications 
for admission to other programs in the Graduate School.  The program will be specialized 
and will focus on the most pressing need of American education: Urban Schools.  The 
degree is intended to take advantage of Yale University's strong commitment to the Arts 
and Sciences, the University's commitment to the New Haven community, and the 
considerable experience of current Teacher Preparation Program faculty in urban education.  
The program will provide an academically sound basis for Yale students who seek to 
become teachers in urban areas.  The aim is to create a successful model that will broadly 
influence university education programs and urban public schools alike. 
 
Administration 
 
The Director of Teacher Preparation Program and a Committee of the Teacher Preparation 
Program will serve as the Executive Committee for the proposed M.A. program.  The 
Director is responsible for the day to day operations of the program. 
 
Curriculum 
 
This proposed program of study involves 12 total course credits (comparable to 36 credits).  
Five new courses were designed plus a non-credit summer teaching experience.  The 
requirements for the proposed one-year terminal M.A. degree are similar to the 
requirements at other universities.  A list of courses is attached. 
 
Enrollment 
 
The program will be capped at ten students starting in the summer of 2006.  The officers of 
the University have committed to waive tuition fees and to pay stipends of $18,000 to each 
candidate contingent on their agreement to teach in New Haven Public Schools for three 
years.  The New Haven district has offered to employ all of our graduates. 
 
The University believes that the Master of Arts degree will produce a new cohort of Yale-
educated teachers, reaching a critical mass within the New Haven District in a relatively 
short time.  After only four years, for example, they would constitute 10% of the city's 
secondary teaching force, and they would be in a position to influence student achievement 
and provide a successful model for other urban districts. 
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Resource Support 
 

Faculty 
 
The program has a Director, Assistant Director, Field Supervisor and two part-time faculty 
members.  Most of the program curriculum will be taught by the Yale teacher preparation 
faculty, with several Yale faculty from other disciplines agreeing to develop and teach new 
courses that might be relevant to the preparation of candidates.  A core group of Yale 
faculty members will also comprise a Student Advisory Committee for the program, all of 
whom will serve as advisors to program candidates and partner with the teacher preparation 
faculty to ensure that candidates will be able to “translate knowledge of disciplinary content 
to effective pedagogy based on the nature and structure of learning.”  
 
Library and Learning Resources 
 
Students will have access to the several libraries that support academic programs at Yale 
University 
 
Facilities and Equipment 
 
Existing classrooms, laboratories and lecture halls are more than adequate to support the 
program.  
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to 
be in compliance with the Board of Governors’ approval standards. 
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Summer I 
 
TPRP 598 An Introduction to Urban Education* 
  Introduction to a way of thinking about teaching, one that involves an 
  understanding of one’s discipline, sociological understanding of context  
  and psychological knowledge of students. 
TPRP 594 Education Psychology: Learning Theory and Urban Classrooms 
  Introduction to cognitive and social psychology as well as  
  the intersection of adolescence with race and class.  
TPRP 595 Special Education: Legal and Psychological Issues 
  Introduction to the legal mandates of IDEA legislation as well as a  
  survey of the various learning styles of students eligible for special  

education. 
              Summer School Teaching (non-credit) 
  A five-week teaching assignment with New Haven high school students. 
 
Fall 
 
TPRP 190/590a Schools, Community and the Teacher 
  A survey of the important historical shifts in the purpose of education as 
  well as the growing literature on the role of race in achievement.  Students  
  identify different philosophical stances and begin to generate their own  
  guiding principles.  Observation in local schools is a part of this course. 
 
TPRP 290-295/600-605a The Methods of Teaching 
  A design seminar based on translating content knowledge into  
  instructional practice.  Students demonstrate an ability to break down  
  complex concepts and develop higher order learning experiences for  
  students. 
 
TPRP 599a Collaborative Teaching Seminar* 
  Daily co-teaching in a local middle or high school classroom.  Both  

teachers are responsible for the learning of every student in the class. 
 
TPRP 650a Advanced Issues in Urban Settings* 
  An integrative seminar for advanced learning, half of the session 
  is devoted to the presentation of case studies from the collaborative 
  teaching experience. Students develop the habit of disciplined analysis 
  in the context of these real cases.  The other half is devoted to deepening 
  study.  The topics for the fall include: in-depth conversations with a 
  an FAS faculty member, the challenge of making student thinking 

visible, issues of power and pedagogy in adolescent literacy and the 
   
Spring 
 
TPRP 620b Student Teaching (3 credits) 
  The required practicum in teaching, up to three classes a day.  Is supported  
  by a once-a-week seminar that addresses common issues across sites. 
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TPRP 650b Advanced Issues in Urban Settings* 
  Structured like the fall seminar, topics for the spring include: stereotype 
  threat and cross racial feedback, advances in cognition and their  

implication for learning theory, theories of student resistance and theories  
of organizational change.   

 
Summer II 
 
TPRP 660   Inquiry into Policy and Practice* 
  A capstone seminar in which candidates examine the policy environment  
  of urban education and refine their strategies for enactment.  Elements  
  include articulating understanding of their discipline, their theories of  
  social analysis, their philosophical stance as teachers and their strengths  
  and weaknesses as enactors. 
 
 
(Note: a courses are fall, b courses are spring) 
* denotes a new course 
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR 

 
 
Institution:  LymeAcademy College of Fine Arts  
 
Item:  Accreditation of a Post-Baccalaureate Certificate Program in Fine Arts 
 
 
 

Executive Summary 
 
LymeAcademy College of Fine Arts has applied to the Board of Governors for 
accreditation of a program in fine arts leading to a Post-Baccalaureate Certificate.  The 
program was licensed by the Board of Governors, without stipulations, in November 
2003 for a period of two years, until November 30, 2005. 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, 
reviewed the program and found it to be in compliance with Board of Governors’ 
approval standards.  The vote to recommend approval to the Board of Governors was 
unanimous. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a Post-
Baccalaureate Certificate Program in Fine Arts leading, offered by LymeAcademy 
College of Fine Arts, for a period of time concurrent with institutional accreditation. 
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Description 
 

 
Purposes and Objectives 
The program provides recent BFA or BA graduates of liberal arts colleges and 
universities a one-year (or, a two-year maximum) intensive program designed to assure 
advanced competency in the traditional fine arts disciplines, to help them prepare the 
strongest possible portfolios and sense of personal direction for their graduate school 
applications, and/or to help them prepare for and enhance their competence as self-
directed individual fine artists. 
 
 
Administration 
The program is directed by a Program Chair, who holds a BFA from Yale University, 
who has completed post-graduate work in drawing and painting at Boston University, and 
who has exhibited his work worldwide.  
 
 
Admissions 
The College selects for admission students who hold a BFA or a BA from a college or 
university; who have earned at least a 3.0 undergraduate grade point average, and who 
have submitted an application that includes an appropriate statement of artistic and 
educational purpose.  Applicants will also be required to have on-campus portfolio 
assessments as well as on-campus interviews, whenever possible. 
 
At the time of licensure, the College expected to enroll 5 students during the Post-
Baccalaureate Certificate Program’s first year (2004-05), eight in its second year (2005-
06), and 10 students annually afterwards.  Currently, 1 full-time and 4 half-time students 
are enrolled in the program. 
 
 
Curriculum and Instruction 
The program consists of 30 credits beyond the baccalaureate degree.  The essence of the 
program is studio practice, with the catalyst for that studio practice being the Post-
Baccalaureate Critique and Seminar, where students meet one day a week with the 
Program Chairman and visiting artists for individual and group critiques.  The weekly 
seminar addresses student issues for portfolio development, artistic maturity, and career 
advancement.  The Seminar also provides field trips and lectures by visiting artists, 
museum curators, gallery dealers, collectors and critics. 
 
The balance of the curriculum is an intensive study of figurative and representational 
panting or sculpture grounded in anatomy and life drawing. 
 
Thirty credits are required for the Certificate.  They include the following framework: 
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 First semester – 15 credits (18 credits, maximum) 
 
 Independent Study/Studio Electives   12-18 credits 
 Liberal Arts/Sciences      0-6 credits 
 
 Second Semester—15 credits (18 credits, maximum) 
 
 Independent Study/Studio Electives   12-18 credits 
 Liberal Arts/Sciences     0-6 credits 
 
To be considered full-time., a student must take at least 12 and no more than 18 credits 
per semester. Half-time students must take at least 6 and, ordinarily, 7.5 credits per 
semester, with a maximum of 11.5. 
 
There are no affiliations, internships, or practical work experience arrangements for the 
program. 
 
 

Educational Planning Context 
 
The Certificate program is designed for recent BFA or BA graduates from college and 
university art departments who feel ill-prepared in the fundamentals of painting and 
sculpture and therefore feel under-prepared for acceptance into an MFA program.  The 
program addresses the need such graduates express for those fundamentals and provides 
directed, individualized preparation to help those students develop the best possible 
portfolio to present as candidates for admission to MFA programs.  
 
There are no other accredited degree programs in Connecticut or in New England which 
reflect a curricular focus on traditional fine art disciplines. 
 
 

Resources 
 
Faculty 
The College indicates that all faculty who will teach in the new Certificate program are 
currently teaching in the College’s existing and accredited BFA program.  They all hold 
appropriate degrees and have appropriate professional credentials and experience. 
 
 
Library and Learning Resources 
The College’s Krieble Library has continued to build its collections and holds more than 
13,320 volumes (an increase of more than 1000 volumes since the program was 
licensed), video titles, periodical subscriptions, and electronic database resources.  The 
Library has added more than 7,000 visual images as hard copy since the program was 
licensed and added ArtStore to its collections, which provides more than 400,000 digital 
images of art works. 
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Facilities and Equipment 
In September 2003, the College opened a major new facility which has doubled the 
institution’s educational, exhibition, and student services resources.  It provides ample 
studio, classroom, exhibition, and related spaces for the College’s programs. 
 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, 
reviewed the program and found it to be in compliance with Board of Governors’ 
approval standards.  The vote to recommend approval to the Board of Governors was 
unanimous. 
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR 
 

 
Institution: University of Bridgeport 
 
Item: Accreditation of a program in Instructional Technology, leading to the Master of 

Science degree 
 
 

Executive Summary 
 
The University of Bridgeport has applied for accreditation of a program in Instructional 
Technology, leading to the Master of Science degree.  The program responds to the growing 
need for persons to do the following: educators that utilize technology in the classroom; for 
persons trained in corporate settings to use technology in presentation skills; and for persons who 
want to learn skills in developing educational software.  The instructional delivery system will 
include a combination of in-class and on-line activity.  
 
The Advisory Committee on Accreditation, at its December meeting, found the program to be in 
compliance with the Board of Governors’ approval standards. 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education accredit a program in 
Instructional Technology, leading to the Master of Science degree, to be offered by the 
University of Bridgeport, for a period of time concurrent with institutional accreditation. 
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Description 
 
 
Purpose and Objectives 
 
The program is intended to prepare students for three careers related to the discipline: Teaching, 
Training, and Development of educational software applications.  Unique to the program are its 
cohort-basis, whereby students will be selectively admitted as a group to complete curriculum 
requirements in their respective tracks, and blended instructional delivery mode, using a 
combination of live instruction and online interaction via text/audio/video conferencing 
 
The Teacher Track serves those involved in primary, secondary, and higher education.  It 
emphasizes: utilization of technology in the classroom; standards-based assessment and tracking 
via technology; and synchronous/asynchronous instructional delivery outside of the traditional 
classroom. 
 
The Trainer track focuses on instructional delivery in corporate and industrial settings Students 
will take courses in instructional systems design, computer-based training, and assessment using 
high-level authoring tools.  The scope of applications studied emphasize the acquisition of 
business presentation skills using desktop publishing, Web-based delivery, multimedia, video for 
instructor-led training and computer help desk support. 
 
The Developer Track prepares students interested in the creation of educational software.  This 
includes the growing number of professionals involved in the production of computer-
disseminated content for publishers, and in-house development of training modules using high 
and low-level development tools for corporations. 
 
Administration 
 
A full-time faculty member who holds a doctoral degree in instructional technology serves as 
program Coordinator. 
 
Curriculum 
 
The curriculum consists of 36 credits and is cohort-based. Each track is comprised of 15 
students.  The program is aligned to ISTE, NETS, ASTD and ISPI standards and curricula for 
technology in education and training.  A sample curriculum is included in Attachment A. 
 
Enrollment 
 
The University initially projected an enrollment of 36 students; currently, there are 17 students in 
the program.  To further expand enroll and out reach the University has developed a marketing 
plan. See Attachment B. 
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Resource Support 

 
Faculty 
 
The University lists 2 full-time and three part-time faculty members that teach in the program; all 
hold doctoral a doctoral degree and have prior teaching experience in instructional technology. 
 
Library and Learning Resources 
 
Students have access to databases and learning resources of the University’s main library.  At the 
time of licensure the University identified more than 60 journals specific to educational 
technology that were available to students.  The University has added 15 other journals, online 
technology resources, and computing resources to the program. 
 
Facilities and Equipment 
 
Institutional resources committed to support the program included a state-of-the-art multimedia 
classroom on the main campus, consisting of 20 Pentium Gigahertz class PCs, a full complement 
of productivity, Web/multimedia authoring, and educational software, broadband 
network/Internet connectivity, a video projector, DVD and VCR players, document cameras, and 
synchronous/asynchronous conferencing support. 
 
Academic Computing Classroom computers were equipped with the latest versions of standard 
productivity software, including Microsoft Office Professional, PhotoShop, NetObjects, 
DreamWeaver, Flash, HyperStudio, WS_FTP, AlphaWorld, Acrobat, premier, and TextBridge.  
A December 2002 award of an AACTE/Microsoft Innovative Teachers Grant provided $250,000 
worth of software support in 2003, with an additional $250,000 available in 2004 based on 
demonstrated need. 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to be in 
compliance with the Board of Governors’ approval standards. 
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          Attachment A 

Master of Science in Instructional Technology 
 
 
 
Fall Semester 1 

1. EDIT 600 ALL Cognitive Foundations of Education 
2. EDIT 603 Teachers Technology, Methods and Materials 
2. EDIT 602 Trainers & Developers Instructional Systems Design 
3. EDIT 605 ALL New Technologies for Learning 1 
4. EDIT 620 ALL Graphical User-Interface Design 

Spring Semester 2   

5. EDIT 606 ALL New Technologies for Learning 2 
6. EDIT 612 ALL Networks & Distributed Learning Systems
7. EDIT 636 Teachers Adaptive Technologies 
7. EDIT 632 Trainers Computer Maintenance and Help Desk
7. EDIT 622 Developers Intelligent Tutoring Systems 
8. EDLD 808 Teachers Administrative Computing Applications 
8. EDIT 610 Trainers & Developers Digital Video for Instruction 

Summer Term 3   
9. EDIT 608 ALL Multimedia Curriculum Development 

10. EDIT 810 Teachers Cyber Ethics and School Law 
10. EDIT 614 Trainers Computer-Based Training and Assessment
10. EDIT 624 Developers Internet Programming 

Fall Semester 4   
11 DIT 630 Teachers & Trainers Distance Learning 

 
11. EDIT 625 Developers Animation and Simulation for Instruction 
12. EDUC 450      Teachers Field Experience 

12.      EDIT 650 Trainers & Developers Research Methods and Thesis 
 

Total Credits for ALL tracks = 36 
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         Attachment B 

Promotion of the MSIT program has been through the following venues: 

1.  Website at 
2.  Targeted eMail campaigns to teachers, trainers, and members of professional 

development organizations (over 250,000 as of September 2005). 
3.  Print advertising in local papers. 
4.  Walk-ins. 
5.  Informational sessions. 

The marketing budget for 2005 — 2006 is under review and has been expanded to include the 
following. 

ITEM 
 

AMOUNT
1 Sponsored links and Web banner advertising  

 a. American Society for Training and Development (ASTD) 1,200.00
 b. International Society for Performance Improvernent (ISPI) 6,780.00
 c. Society for Human Resource Management (SHRM) 1,950.00
 d. THE Journal ($1,000 / Month) 12,000.00
 e. Campus Technology Magazine 5,280.00
 f. Chief Learning Office Magazine 5,250.00
2 eMail campaigns through professional organizations  

 a. American Society for Training and Development (ASTD) 4,400.00
 b. International Society for Performance Improvement 3,700.00
 c. Society for Human Resource Management (SHRM) 4,200.00
 d. THE Journal 5,150.00
 e. Campus Technology Magazine 3,500.00
 f. Chief Learning Office Magazine 2,750.00
3 Local print advertising  

 a. Connecticut Post (3 column x 7" per day) 626.00
 b. New Haven Register 625.00
 c. Norwalk Hour (Friday-Sunday run) 770.00
 d. Hartford Courant (1/6th page) 750.00
 e. Acorn Press Publications (5 affiliate papers; 1i3rd column) 550.00
4 Conference and Trade shows  

 a. ASTD Annual Conference 1,495.00
 b. Contact Advocate 150.00
 c. TechLearn 1,750.00
 d. Syllabus 1,200.00
5 Traditional mailings of flyers and brochures  

 a. Trifold (5,000 count) 3,000.00
 b. Single sheet double-sided (1,500 count) 119.00
 c. Postage for Connecticut Businesses and Schools 1,950.00
TOTAL  69,145.0

0
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR 
 

 
 
Institution: University of Hartford 
 
Item: Licensure of a concentration in Montessori Primary Education within the M. Ed. in 

Early Childhood Education program 
 
 

Executive Summary 
 

The University of Hartford has applied for licensure of a Montessori Primary Education 
Concentration (15 credits) as part of an Early Childhood Education program, leading to the M. Ed. 
Degree.  The concentration has been developed with the assistance of the Montessori Training 
Center of New England.  Because there are no training programs in Connecticut for Montessori 
teachers, the public school Montessori program at the Learning Corridor, private Montessori 
schools and the University of Hartford, Department of Education and Human Service formed a 
partnership to help develop the Montessori Training Center of New England (MTCNE).  The focus 
of this partnership was to be able to develop a cadre of locally-trained Montessori teachers rather 
than having all schools in the area recruit staff from outside of Connecticut and even from outside 
the United States. 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to be in 
compliance with Board of Governors’ approval standards. 
 
 

Commissioner’s Recommendation 
 

It is recommended that the Board of Governors for Higher Education license a program in 
Montessori Primary Education within the M. Ed. in Early Childhood Education, to be offered by 
the University of Hartford, until January 2008. 
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Description 
 
Purpose and Objectives 
 
The objectives of the proposed concentration in Montessori Primary Education are: to expose the 
Montessori prepared early childhood educator to various current and historical approaches to 
early childhood education; to prepare Montessori prepared early childhood educators to work 
with families; to prepare Montessori prepared early childhood educators to use a variety of 
current developmentally appropriate assessments and to plan appropriately for children based on 
those assessments; to prepare Montessori prepared early childhood educators to read current 
early childhood research as consumers of research as applied to children and families; and to 
prepare Montessori prepared early childhood educators to plan and administer early childhood 
programs. 
 
Administration 
 
Regular visits to the Montessori Training Center of New England will be made in order to engage 
in on-going evaluation of the teaching and learning taking place within the Montessori Core 
courses, Dr. Regina Miller will make these class visitations and observations as she does for 
courses in all the programs in the Department of Education and Human Service.  The courses will 
be evaluated using the University of Hartford student course evaluation tool and process.  The 
Montessori course instructor(s) will hold the terminal degree in the field of Montessori education.  
 
 
The faculty member(s) will be evaluated annually to ensure that the expectations of professional 
development and currency are followed as they are for all faculty teaching UTI courses. 
 
Enrollment Projections 
 
The University projects an annual enrollment of 5 part-time students. 
 
Curriculum 
 
The Montessori core courses will be taught by the Director of Training at the MTCNE and/or other 
faculty who will be associated with the training center in the future.  The Director of Training 
and/or other appropriate instructors will serve as UH adjunct faculty members for the Montessori 
courses.  The director of the Montessori Training Center is a full-time employee of the Capital 
Region Education Council (CREC).  This person teaches all the Montessori content at this point in 
time.  
 
The remaining early childhood courses are already offered in the Department of Education and 
Human Service and will continue to be covered as they have been. 
 
Teachers at the Learning Corridor Montessori School as well as other AMI accredited Montessori 
schools will serve as cooperating teachers for the Montessori student practicum work. 
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M.Ed. in Early Childhood Education with a Montessori Concentration 

Program Plan Early Childhood Core 

Course Title credits 
EDY 620 Planning and Administering Early Childhood Education Programs 3 
EDY 630 Model Programs in Early Childhood Education 3 
EDY 640 Theory & Research in Early Childhood 3 
EDY 644 B - K Integrated Curriculum 3 
EDY 646 Observation and Assessment in Early Childhood  
EDY 647 Working with Families: The Child, the Home and Community 3 
Total credits for Early Childhood Education Core 18 
Montessori Core 
Course Title credits - 
EDYM 500 Foundations of the Montessori Method 3 
EDYM 510 Human Relations and Self-Awareness Among Young Children 3 
EDYM 520 Perceptual Motor Development 3 
EDYM 530 Language Arts/Reading Curriculum and Instruction 3 
EDYM 540 Practicum 3 
Total credits for Montessori Core 15 

Total credits for the degree program 33 

As part of the graduate program in Early Childhood Education, students will be required to take a 
comprehensive examination. 

 

 

Assessment of Need 
 
There are currently no university programs providing graduate education for Montessori teachers in 
Connecticut, Massachusetts, New Jersey, New Hampshire, Maine, Rhode Island, or Vermont. The 
closest program for Connecticut residents is in Maryland through Loyola. There is a tremendous 
need for Montessori teachers in both public and non-public schools Montessori teachers with a 
graduate degree in early childhood education will be sought out by all Montessori schools. 
 
Along with the concept of the MTCNE was the idea that Montessori trained teachers would want 
to round out their professional development, thus the partnership with UH was a logical one. The 
goal is to afford students the opportunity to gain expertise in both Montessori and non-Montessori 
approaches to early childhood education. The mix of Montessori and non-Montessori pre-service 
teachers in graduate level early childhood courses will round out the preparation of both groups of 
students. The reason that the program is to be offered at the graduate level and not the 
undergraduate level is because most individuals interested in becoming Montessori teachers 
already have their undergraduate degrees. 
 
Similar Programs 
 
There are no other programs of this kind in Connecticut. 
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Resource Support 
 
 
Faculty 
 
The University lists three faculty members that will teach courses in the proposed concentration.  
One holds the Ph. D. and two hold Master’s degrees. Additional full-time and part-time faculty 
members will continue to teach the early childhood education courses. 
 
Library and Learning Resources 
 
There are approximately 23 volumes available in the library that will directly support the 
concentration; abundant resources are available for the early childhood education program.  The 
University plans to add additional Montessori resources once the program is approved. 
 
Facilities and Equipment 
 
Existing facilities at the University are more than sufficient to operate the program. 
 
Advisory Committee on Accreditation 
 
The Advisory Committee on Accreditation, at its December meeting, found the program to be in 
compliance with Board of Governors’ approval standards. 
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STAFF REPORT: COMMISSIONER’S CONSENT CALENDAR 
 
 
Institution: Western Connecticut State University 
 
Item:  Approval of a program modification in the program in Community Health, 

 leading to the Bachelor of Science (B. S.) degree 
 
 
 

Executive Summary 
 
Western Connecticut State University has requested approval by the Board of Governors 
to modify its program in Community Health.  The program was accredited by the Board 
of Governors in April 2000.  The proposed program modification includes renaming the 
program, to be the B.S. in Health Promotion Studies; the creation of options in 
Community Health and in Wellness Management; and modification of the curriculum to 
create a core of major requirements as well as the two options noted.   
 
The Advisory Committee on Accreditation, at its meeting on December 15, 2005, 
reviewed the program modification and found it to be in compliance with Board of 
Governors approval standards.  The vote to recommend approval to the Board of 
Governors was unanimous. 
 
 

Commissioner’s Recommendation 
 
It is recommended that the Board of Governors for Higher Education approve the 
program modification in the Program in Community Health offered by Western 
Connecticut State University leading to the Bachelor of Science (B.S.) degree. 
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Description 
 
Purposes and Objectives 
 
The primary educational objective of the proposed program is to prepare qualified 
graduates in more specialized health fields: in addition to the general community health 
option, the Wellness Management option will address physical fitness in the workplace, 
in clubs, parks and recreation activities, and other venues. 
 
Modification of the University’s current program is, in part, a response to 
recommendations by the University’s Community Health Advisory Board, which 
expressed a need for qualified, entry-level employees in Wellness programs in the 
University’s service area.  Modification also is the result of the merger, three years ago, 
of the Health Sciences and Physical Education departments into the current Health 
Promotion and Exercise Sciences Department.  The modified program, the University 
believes, better reflects the current department’s interdisciplinary philosophy toward 
health promotion and wellness and the professional interests and expertise of the 
department’s faculty. 
 
Administration 
 
The program is administered by a full-time faculty member who serves as Chair of the 
Department of Health Promotion and Exercise Sciences within the University’s School of 
Professional Studies.   
Admissions/Enrollment 
 
Admission to the program does not differ from the general admissions requirements into 
the professional programs of the School of Professional Studies.  Students must meet 
several standards: at least a 2.5 cumulative average in their major requirements; a 
sufficiently broad educational background, including arts and humanities, mathematics, 
sciences, technology, social and behavioral sciences, health and physical education; and 
other appropriate qualifications. 
 
Enrollment in the program is expected to range from 45 to 50 students enrolled in both 
options combined.  The University currently anticipates that the majority of enrollments 
will be in the Community Health Option, though the University believes that the other 
option will see significant growth in the coming years.  
 
Curriculum 
 
The modified curriculum consists of a core sequence of courses as well as specialized 
courses in each option, which allow students to individualize their educational programs.   
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Because this is a modification of a program currently offered most of the courses in the 
proposed program are currently offered by the University. 
 
Core (49 semester hours) 
BIO 105 Anatomy and Physiology I 
BIO 106 Anatomy and Physiology II 
*PSY 260  Health Psychology 
*SW 220 Cultural Diversity: A Theoretical & Participatory Approach 
HPX 100 Health Promotion/Maintenance 
*HPX 160 First Aid and Safety 
HPX 201 Community Health 
HPX 205 Nutrition and Health 
*HPX 207 Nutrition and Health Lab 
*HPX 254 Fitness Seminar and Laboratory 
HPX 280  Principles of Health Education 
HPX 285 Service Learning I 
HPX 310 Methods and Materials in Health Education 
HOPX 342 Global Health/Epidemiology 
HPX 486 Intro to Program Planning 
HPX 490 Practicum for HPS 
HPX 491 HPS Senior Seminar 
 
* courses new to the core requirements 
 
 
Community Health Option 
 
**HPX 230 Drug Studies 
**HPX 253 Concepts of Diseases 
+HPX 352 Mental Health 
+HPX 355 Human Sexuality 
**HPX 381 Environment and Health 
**HPX 385 Service Learning II 
 
** courses part of the current B.S. in Community Health Major 
+   courses new to the option 
 
Wellness Management Option 
 
++HPX 281 Principles of Wellness 
***HPX 380 Worksite Health 
++HPX 316 Projects in Wellness Preparation 
++HPX 317 Projects in Wellness 
++MKT 301 Principles of Marketing 
 
*** course part of current B.S. in Community Health major 
++  courses new to the option 
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Assessment of Need 
 
Labor Market 
 
The University, in its application, states that the demand for qualified health 
professionals, particularly in these focused areas, has been demonstrated in the 
community, in the region, and on the national level.  The University notes that medium 
and large-sized business in Western Connecticut and in Eastern New York look for 
qualified, entry-level staff members in their wellness programs.  The University notes 
that those companies will provide internships and, potentially, job placements.  In 
addition, the University states that national third party wellness providers offer internship 
opportunities and that students who complete the program will have access to job 
opportunities with such providers across the country. 
 
 
Comments from Other Institutions 
 
No comments or questions were received from other institutions. 
 
 
Undergraduate Community Health Programs in Connecticut 
 
There are no other undergraduate degree programs in Community Health in Connecticut.  
 
 
 
 

Resource Support 
 
Because the proposed Community Health program is a modification of an existing 
program, no new resources are needed to support the program.   
 
Faculty 
Courses in the core and in each of the options, the University notes, can be taught by 
existing full-time faculty members and by specialized adjunct faculty members working 
in the field.  The University is committed to providing additional resources with program 
growth. 
 
Library and Learning Resources 
The University’s library holdings in Wellness Management will need to be expanded.  
The University notes, however, that no additional resources will be needed because the 
department can redirect library funds from its current budget to meet projected needs in 
the new option. 
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